Civil Service Commission
Regular Meeting

Madison Heights, Michigan
February 4, 1998

A regular meeting of the Madison Heights Civil Service Commission was called to
order by Commissioner Griffin on Wednesday, February 4, 1998 at 5:05 p.m. in
the Executive Conference Room of the Municipal Building at 300 West Thirteen
Mile Road, Madison Heights, Michigan.

Present: Commissioners Fattome and Griffin. Assistant City Manager
Myers, City Attorney L. Sherman, Police Chief Harries,
Deputy Chief Blickensdorf and Clerk of the Board Sagan.

Absent: President Stimpson (excused).

Others Present: COA President Puchovan, POA President Corrigan and
Firefighters Association President Joyce.

1. Member Excused.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to excuse
President Stimpson from tonight’s meeting because of illness.

Yeas: Fattome and Griffin.
Nays: None.
2. Minutes.

Motion by Commissioner Fattome, supported by Commissioner Griffin, to approve
the minutes of the Special Meeting held on October 16, 1997 as printed,
contingent upon there being a review of the minutes to confirm their accuracy,
as questioned by Commissioner Griffin.

Yeas: Griffin and Fattome.
Nays: None.

3. Names removed from Police Officer Eligibility List.

Motion by Commissioner Fattome, supported by Commissioner Griffin, to accept
the communication from Police Chief Harries and to remove the following
candidates from the Police Office Eligibility List for cause:

Derek Gentry
Randall Shippy
Scott Taylor
Mark Meyers
Sylvester Starna
David Kocenda
Edwin Torres
Brian Buchholz
Robert Markwardt, Jr.
Patrick Henahan
Joseph Haddad
Steven Plieth
Patrick Browne
Michael Thomas
Joseph Morgan



James Vernier
Richard Rowley
Mark Livingston
Brian LaForest
Andrew Satterfield
John Hill
Douglas Drewek
Craig Natt

Keith Pillar
Jason Bailey
Marc Jewell
David Miller
Jason Caster
Jeanette Jerore
Thomas Parker
Joseph Chadwick
Joseph Tiseo
Gregory Super
Jason Smith
Sandra Seacat
Scott Linton
Mark Belcastro
Kimberly Valdez
Lisa Rockafellow
Stephen Sexton
James Wickman, III
Lawrence Novak
Arthur Dudal

Yeas: Fattome and Griffin
Nays: None.

4. Improper Posting of Scores for Police Sergeant.

Officer Ronald Hillman was present and stated that after speaking with the Police
Chief that afternoon, most of his concerns were alleviated regarding the
improper scoring for the Police Sergeant written exam but requested that Mr.
Myers explain why the irregularities occurred. Mr. Myers stated that upon
receiving the tabulations of the written exam for Police Sergeant from S&R
Associates, the City sent letters to each candidate listing their overall written
score as well as their categorical scores. Shortly after the letters were sent to the
candidates, it was brought to the City’s attention that two of the candidates test
scores in one category were higher than the maximum allowable score in that
category. Mr. Myers stated that the City did not transpose any nhumbers and that
the City reported to the candidates what was reported to them by S&R
Associates. He further stated that he had received information from S&R stating
that they had tabulated the numbers incorrectly for the two candidates in that
category. Mr. Myers also questioned S&R regarding the rest of the scoring for
the exam and was assured that they are standing by their results. POA President
Corrigan requested verification for the explanation from S&R Associates and
would request that a union member be present to validate the scores. Police
Chief Harries stated that the Civil Service Commission should have the
opportunity to be present to make sure that no further errors are present. Mr.
Myers stated that he would prefer that any review be done with S&R Associates
and that they retain custody of the test.

Commissioner Griffin recessed the meeting at 5:30 p.m.
The meeting reconvened at 5:35 p.m.



Motion by Commissioner Griffin, supported by Commissioner Fattome, to direct
S&R Associates to produce all of the documents related to the exam, provide an
explanation as to why the error occurred and to rescore the exam ahead of time.
That the City coordinate an opportunity for the 11 candidates to come in and
confirm the validity of their test and look at their answer sheet with the scantron
overlays and that the Commissioners reserve the right to confirm the scores on
the exam and that a tentative date of two weeks be set to accomplish this but
that the verification and candidate reviews occur as soon as possible .

Yeas: Griffin and Fattome.
Nays: None.

5. _Police Lieutenant Criteria, amended.

Police Chief Harries stated that the Police Department has one vacant Lieutenant
position and is requesting that the Assessment Center be given to the candidates
before the written exam so that when promotions are made for Sergeant, they
can also promote a Lieutenant. He further stated that he could find no
documentation in Act 78 that stated that you must hold the written exam prior to
any other examinations. Commissioner Griffin asked where the City was in their
search for a testing company that would allow post-test review. Mr. Myers
stated that Michigan Municipal League is the only testing company in the State of
Michigan that would hold the written exam with a post-test review, but that the
City Administration would not recommend the use of the MML promotional
examination due to the overall poor reputation and quality of the examination.
Chief Harries stated that the City used MML as a testing agency 20 year ago and
that the reason they discontinued is that the spectrum of what MML covers is not
sufficient with what the City needs for Command Officers.

Commissioner Griffin recessed the meeting at 6:10 p.m.
The meeting reconvened at 6:20 p.m.

Assistant City Manager Myers and Police Chief Harries indicated that they would
be agreeable to the following:

Motion by Commissioner Griffin, supported by Commissioner Fattome, that for
this Lieutenant exam only, that the previously approved Empco Assessment
Center be modified to also include a city-provided written exam on local
ordinances, regulations, policies and issues, that all candidates be afforded a
post-test review of questions and answers of the written exam (along with the
Assessment Center overall feedback), and that the overall promotional criteria
weighting be amended, as follows:

I. ELIGIBILITY
Eligible candidates for Police Lieutenant must possess at least two (2)
years seniority in the grade of Sergeant as of the date of the written
exam.

II. WEIGHTED PERCENTAGES AND SENIORITY.

The eligibility list for Police Lieutenant will be determined based upon the
following weighted percentages:



95% Assessment Center

(60% Assessment Center, 35% Written Exam)
*5% Seniority
100%

*Seniority is calculated as one (1) full point for each year in grade over five (5)
plus 1/12 (.0833) point for each full month of a fraction of a year up to a
maximum of five (5) points calculated to the beginning date of the Assessment
Center. A minimum 70% passing score will be applied to the overall composite
score, provided that the candidate must complete all components of the process
to be placed on the eligibility list.

Yeas: Fattome and Griffin.
Nays: None.

6. Adjournment.

The meeting was adjourned at 6:40 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Regular Meeting

Madison Heights, Michigan
March 4, 1998

A regular meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, March 4, 1998 at 5:05 p.m. in the
South Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioner Griffin. Assistant City Manager
Myers, City Attorney L. Sherman, Police Chief Harries, Fire Chief
Martin and Clerk of the Board Sagan.

Absent: Commissioner Fattome (excused).
Others
Present: Herbert Kaufman, President of S&R Associates.

7. Minutes.

Motion by Commissioner Griffin, supported by President Stimpson, that the
minutes of the regular meeting held on February 4, 1998 be corrected to read as
follows; in Motion 2, last line: contingent upon there being a review of the
minutes to confirm their accuracy, as questioned by Commissioner Griffin, in
Motion 5, after the weighted percentages, to add, (60% Assessment Center,
35% Written Exam), and as thus, the minutes be adopted, as corrected herein.

Yeas: Griffin and Stimpson.
Nays: None.

8. Item added to Agenda — Herbert Kaufman, S&R Associates.

Motion by Commissioner Griffin, supported by President Stimpson, to add to the
Agenda Mr. Kaufman'’s explanation regarding the improper posting of scores for
the Police Sergeant written examination.

Yeas: Stimpson and Griffin.
Nays: None.

9. Explanation of Improper Scoring for Police Sergeant Written Exam.

Mr. Herbert Kaufman, representing S&R Associates, was present and apologized
and explained how the tests are scored and how the error occurred in tabulating
the scores for the Police Sergeant written examination. He also stated that the
interested candidates were given the opportunity to use the scantron overlay on
their answer sheet to confirm the validity of their test scores and are satisfied
with the results. Mr. Kaufman further stated that S&R Associates could make
available to the City the answer sheets, so that the candidate could verify the
validity of their scores.

Motion by President Stimpson, supported by Commissioner Griffin, that S&R
Associates make available to the City the answer sheets and scantron overlays,
for all future Police and Fire promotional examinations, and to request the
Personnel Department to invite any interested candidates to make an
appointment with the Personnel Department to verify the validity of their scores
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against the answer sheet; and that the answer sheets and scantron overlays be
kept on file with the City until the promotional list is certified.

Yeas: Griffin and Stimpson.
Nays: None.

10. Firefighter Entry Level Criteria.

Assistant City Manager Myers stated that the City has decided not to pursue the
Empco fire fighter hiring consortium because they would not be ready until this
summer and because it is questionable that Empco would achieve an acceptable
number of hires without having to expand the number of participating cities
beyond what is acceptable to the City. He further stated that there are several
changes in the proposed criteria. First, the minimum age has been lowered from
21 to 18. Second, the City is requiring the Advanced Emergency Medical
Technician (AEMT) and Fire Fighter II Certifications at the time of application and
hire. He explained that the AEMT is necessary as the City begins its new
Advanced Life Support Program. Third, the application period will be for two
weeks or until the first one hundred (100) signed and completed applicants are
received, whichever occurs first. Lastly, the City has selected the Oakland Fire
Training Institute to administer the written exam and physical skills test battery
and that the written exam will be the Wallach & Associates test. Regarding the
weighting of the criteria, the Administration recommends that the following
weighting be adopted:

Written Examination 50%
Oral Examination 50%
100%

Mr. Myers also stated that, as allowable under law, a minimum passing score of
70% is required on each of the written and oral examination components in
order for the candidate to be placed on the eligibility list, that there would be no
post-test review on either the written or oral examinations and that the City
would propose the use of in-house officers of the rank of Sergeant or higher.

President Stimpson questioned the validity of requiring that the applicant, at time
of hire, possess a valid Michigan operator’s license. It was agreed upon that the
applicant show a valid operator’s license at time of application and provide a
valid Michigan operator’s license at time of hire.

City Attorney L. Sherman stated that he agrees with the age being lowered from
21 to 18 but cautions the Commission regarding the bar being raised in terms of
additional qualifications, such as AEMT certification, having a potential chilling
effect on minority applicants. President Stimpson stated that the Commission
should not lower the bar to accommodate minority applicants because it is an
advantage and a benefit to our City to require AEMT certification.

Motion by President Stimpson, supported by Commissioner Griffin, to adopt the

recommended criteria, as proposed by Assistant City Manager Myers and
amended with regard to the operator’s license, as follows:

At Time of Application and Time of Hire
1. Be 18 years of age or older.

2. Possess and show a valid Michigan operator’s license or a valid operator’s
license from another state at time of application (must have valid Michigan
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license at time of hire) and provide a copy of a driving record from the
applicable Secretary of State; record must meet minimum driving
requirements as follows:
A. No alcohol/drug related driving conviction within the last five years from
date of application.

B. Not have six or more active points on driving record.

3. Show proof of high school graduation or attainment of General Equivalency
Diploma (GED).

4. Possess and show current and valid State of Michigan licenses as an
Advanced Emergency Medical Technician (AEMT).

5. Possess and show current State of Michigan Fire Fighter II certification.

At Time of Hire

1. Successfully complete a pre-employment:
A. Physical skills test battery.
B. Physical examination (post offer).
C. Psychological examination (post offer).
2. Successfully complete a comprehensive background examination.

Yeas: Stimpson and Griffin.
Nays: None.
11. Member excused.

Motion by President Stimpson, supported by Commissioner Griffin, to excuse Mr.
Fattome from tonight’s meeting.

Yeas: Griffin and Stimpson.
Nays: None.

12. Adjournment.

There being no further business, President Stimpson adjourned the meeting at
6:10 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Regular Meeting

Madison Heights, Michigan
April 1, 1998

A regular meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, April 1, 1998 at 5:00 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioner Fattome and Griffin, Assistant City
Manager Myers, City Attorney L. Sherman, Police Chief Harries and
Clerk of the Board Sagan.

Absent: None.

13. Minutes.

Motion by Commissioner Griffin, supported by Commissioner Fattome, that the
minutes of the regular meeting held on March 4, 1998 be corrected, in Motion 9,
second paragraph, second line, after the word “overlay”; to read, as follows: for al/
future Police and Fire Promotional Examinations, and as thus, the minutes be
adopted, as corrected herein.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

14. Additions to Agenda.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to add the
certification of the Fire Inspector and Police Sergeant eligibility list to the agenda.

Yeas: Griffin, Stimpson and Fattome.
Nays: None.

15. Certification of Fire Inspector Eligibility List.

Assistant City Manager Myers stated that there is a one-hundredth of a percent
differential (.01%) between the number two candidate, Kenneth Jones, and the
number three candidate, Harold (Scott) Brockman and that the difference is so
small that, if Mr. Brockman’s seniority were greater by one month, he would pass
Mr. Jones as the number two candidate. Mr. Brockman was hired as a firefighter on
September 14, 1987 and resigned his position on September 2, 1989. He was then
rehired as a firefighter on November 4, 1991. Mr. Myers further stated that he had
spoken with MHFFA President Jon Joyce concerning the small differential between
Mr. Jones and Mr. Brockman and the issue of Mr. Brockman'’s seniority and that he
had commented to Mr. Joyce that the City used the longevity and seniority date of
November 4, 1991 for purposes of calculating seniority points to the written
examination date for Fire Inspector. Mr. Joyce confirmed the City’s calculation,
citing the seniority article in the Union contract, Article XV (Seniority) Section 4,
which states that an employee shall lose status as an employee and seniority (loss
of seniority) if the employee: (1) resigns or quits, (2) is discharged for just cause,
or (3) retires, and that the city was correct in using the November 4, 1991 date for
seniority purposes.

Motion by Commission Fattome, supported by Commissioner Griffin, that the
eligibility list for the position of Fire Inspector, as submitted by Assistant City
Manager Myers, be certified for a two year period from April 1, 1998, as follows:



Carmone Owens
Kenneth Jones
Harold Brockman
Shawn Knight
Cristopher McCracken

AR .

Yeas: Stimpson, Fattome and Griffin.
Nays: None.

16. Certification of Police Sergeant Eligibility List.

Motion by President Stimpson, supported by Commissioner Fattome, that the
eligibility list for the position of Police Sergeant, as submitted by Assistant City
Manager Myers, be certified for a two year period from April 1, 1998, as follows:

Thomas Pryor
Anthony Roberts
James Schultz
Ronald Hillman
Stephen Worton
Larry Gibson
Gregory Mullinix
Brenda Hillman

. Robert Anderson
10. Richard Lochbiler
11. Mark Dickey
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Yeas: Fattome, Griffin and Stimpson.
Nays: None.

17. Certification of Eligibility List for Police Officer.

The Commission reviewed the eligibility list and implemented a tie breaking
procedure by the random drawing of names of those with the same composite
score.

Motion by President Stimpson, supported by Commissioner Fattome, that the
remainder of the eligibility list for the position of Police Officer, as submitted by
Assistant City Manager Myers, be certified retroactively, for a two year period from
June 4, 1997, as follows:

102. Jason P. Louwaert
103. Scott Simpson

104. Stephen J. Vidaurri
105. William J. Bean
106. Gregory T. Owen
107. James A. Kant

108. Robert Priest

109. Daniel S. Korzeniewski
110. Michael W. Frazier
111. Kyle Hayes

112. Grant Shively

113. Kevin G. Amhaus
114. Erik C. Kameg
115. Richard L. Keeley
116. Joshua D. Husted
117. Christopher S. Egan
118. Jeremy W. Dixon



119.
120.
121.
122,
123.
124.
125.
126.
127.
128.
129.
130.
131.
132.
133.
134.
135.
136.
137.
138.
139.
140.
141.
142,
143.
144,
145.
146.
147.
148.
149.
150.
151.
152.
153.
154.
155.
156.
157.
158.
159.
160.
161.
162.
163.
164.
165.
166.
167.
168.
169.
170.
171.
172.

David J. Essad

Susan Pasieka
Steven M. Romain
Richard B. Landry
Keith J. Devlaminck
Brian J. Shafer

Jason a. Roelofs
Chester W. Farrier Jr.
Keaton Owen

Chris A. Blievernicht
Randy L. Wilson
Vincent J. Smith
Brandon T. McAllister
Howard P. Shaffer Jr.
Michael P. Giorgi
Ronald H. Lehman
Robert L. Marchand
Mark H. Hickson
Donald A. Edwards
Jodi M. Beetham
James E. Moschel
Michael J. Buckley
Edward D. Otis Jr.
Robert G. Evangelist Jr.
Thomas Hopkins
Diana R. Reno
Michelle M. Ashburn
Eric J. Styles

Todd P. Langenderfer
Matthew Middleton
Scott J. LeClair
Daniel C. Rzeppa
Mathew O. Moore
Scott D. Carey
Christine M. Telmos
Philip J. Reynolds
Lisa R. Grace
Bradford Erwin
Joseph M. Feld
Richard A. Mason
Sean P. Ortiz

Joseph M. Quaiatto
Jason Dalbec
Thomas Miller

Scott E. Jarvis

James S. Lynch
Donald E. Blallock
Susan L. Sherwood
Michael H. Mancini
Kimberly C. Taube
James M. Fontana
Derek A. Black
Martha M. Zimmerman
Neal Curran

Yeas: Griffin, Stimpson and Fattome.

Nays: None.



18. Names removed from Police Officer Eligibility List.

Motion by Commissioner Griffin, supported by Commissiner Fattome, to accept the
communication from Police Chief Harries and to remove the following candidates
from the Police Officer Eligibility List for cause:

Brandon Pace
James Mervyn
Keith Pillar
Jason Bailey
Marc Jewell
David Miller
Jason Caster
Jonathan Dekiere
Adam Tardiff
Jeanette Jerore
Thomas Parker
Joseph Chadwick
Gregory Maxwell
Joe Tiseo
Gregory Super
Jason Smith
Sandra Seacat
Mark Szynski
Scott Linton
Timothy Buchholz
Mark Belcastro
Kimberly Valdez
Jeffrey Brown
Matthew Ward
Scott Sczepanski
Michael Glunt
Frank Lenz

Lisa Rockafellow
Stephen Sexton
James Wickham
Lawrence Novak
Arthur Dudal

Yeas: Stimpson, Fattome and Griffin.
Nays: None.

19. Adjournment.

There being no further business, President Stimpson adjourned the meeting at
5:45 p.m.

‘Anna Sagan
Clerk of the Board



Civil Service Commission
Special Meeting

Madison Heights, Michigan
April 15, 1998

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, April 15, 1998 at 5:00 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioner Fattome and Griffin, Assistant
City Manager Myers, City Attorney L. Sherman, Deputy Police Chief
Blickensdorf and Deputy City Clerk Corbett.

Absent: None.

20. Minutes.

Motion by Commissioner Fattome, supported by Commissioner Griffin, that the
minutes of the Regular Meeting of April 1, 1998 be adopted as printed.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

21. Police Lieutenant Eligibility List — Criteria Amended.

Assistant City Manager Myers stated that upon review of the criteria it was found
that the method of computing the seniority points, recommended by the
Administration and approved by the Commission in Motion 36(II) of 10-16-97,
was in error. Historically, seniority points for the lieutenant rank have always
been calculated as one full point for each year in rank, not for each year in rank
over five (5) years. There was no intent on the part of the Administration nor
the Police Chief to change the methodology of computing seniority points for this
lieutenant promotional process. Mr. Myers therefore recommends that the words
“over five (5)” be deleted from the criteria.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to accept
the recommendation of Assistant City Manager Myers and correct the Police
Lieutenant Eligibility List Criteria, in Motion 36 (II) of 10-17-97, by deleting the
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words “over five (5)” so that the seniority points criteria read “Seniority is
calculated as one (1) full point for each year in grade plus 1/12 (.0833) point for
each full month of a fraction of a year up to a maximum of five (5) points,
calculated to the date of the written examination, which will be held prior to the
Assessment Center.”

Yeas: Griffin, Stimpson and Fattome.
Nays: None.

22. Police Lieutenant Eligibility List Certification.

Motion by President Stimpson, supported by Commissioner Fattome, that the
eligibility list for the position of Police Lieutenant, submitted by Assistant City
Manager Myers, be certified for a two year period from April 15, 1998, as
follows:

Kevin Sagan
Donald Roeski
R.B. Cupp
George Jorgenson
William Phillips

uhwh=

Yeas: Stimpson, Fattome and Griffin.
Nays: None.

23. _Adjournment.

There being no further business, the meeting was adjourned at 5:15 p.m.

Carole Corbett
Deputy City Clerk
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Civil Service Commission
Special Meeting

Madison Heights, Michigan
September 9, 1998

A Special Meeting of the Madison Heights Civil Service Commission was called to order
by President Stimpson on Wednesday, September 9, 1998 at 5:00 p.m. in the Executive
Conference Room of the Municipal Building at 300 West Thirteen Mile Road, Madison
Heights, Michigan.

Present: President Stimpson, Commissioner Griffin, Assistant City Manager
Myers, Fire Chief Martin and Clerk of the Board Sagan.

Absent: Commissioner Fattome (excused).
28. Minutes.

Motion by Commissioner Griffin, supported by President Stimpson, to approve the
minutes of the Regular Meeting held on August 5, 1998, as printed.

Yeas: Griffin and Stimpson.
Nays: None.

29. Member Excused.

Motion by President Stimpson, supported by Commissioner Griffin, to excuse Mr.
Fattome from the meeting.

Yeas: Stimpson and Griffin.
Nays: None.

30. Certification of Eligibility List for Firefighter.

The Commission reviewed the eligibility list and implemented a tie breaking procedure
by the random drawing of names of those with the same composite score.

Motion by Commissioner Griffin, supported by President Stimpson, that the eligibility list
for the position of Firefighter as submitted by Assistant City Manager Myers, be certified
for a two year period from September 9, 1998, as follows:

Eric L. Gooch
Michael J. Laird
William R. Walker II
Kevin R. Powers
Michael A. Myers
Andrew G. Swanson
Michael t. Gladieux
Kirk W. Werner
Jeffrey S. Whittaker
10. Paul K. Biliti

11. Pasquale J. Dipofi
12. Jason L. Berry

13. Chad M. Lyon

14. Matthew R. Zabel
15. Richard Schafner II
16. Brandon M. Stolle
17. Sean P. Payne

18. Michael L. Sehlke
19.  Jeffrey B. Hada

WoONANRAWNE

Yeas: Griffin and Stimpson.
Nays: None.



31. Adjournment.

There being no further business, the meeting was adjourned at 5:07 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Special Meeting

Madison Heights, Michigan
December 21, 1998

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Monday, December 21, 1998 at 5:00 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioner Fattome and Griffin, Assistant City
Manager Myers, City Attorney L. Sherman, Fire Chief Martin, Police
Chief Harries and City Clerk Flack.

Absent: None.

32. Minutes.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to approve
the minutes of the Special Meeting held on September 9, 1998, as printed.

Yeas: Fattome, Griffin and Stimpson
Nays: None.

33. Fire Marshal Selection Criteria.

Assistant City Manager Myers stated that S & R Associates would conduct the
written examination for Fire Marshall and would have the same methodology as the
previous exams, including the disqualification of late arrivals and Scantron answer
sheet post-test review.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to concur
with the recommendation of Assistant City Manager Myers and to adopt the
following weighted criteria for the establishment of Fire Marshal Selection; 1.) to
authorize the firm of S & R Associates to conduct the written examination (with the
Commission’s adopted policies concerning late arrivals and post-test review (i.e.
answer sheets and Scantron overlays) 2.) to authorize the Michigan Municipal
League to conduct the oral examination (with the Commission’s adopted policies
concerning late arrivals and post-test verbal feedback from the Assistant City
Manager) and including that the oral board members must hold a rank at least one
position higher than Fire Marshal and may not be from a contiguous community or
a member of the “Oakway” Mutual Aid Association. The weighted percentages are
as follows:
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Written Examination - 65%

Oral Examination - 30%
Seniority Points* - 5%
Total Points 100%

*Seniority Points for the Fire Marshal position shall be calculated at

1 point for each year of service over 5 years, and .0833 (1/12")
points for each full month of a partial year, regardless of rank, up to
the date of the written examination. Seniority points shall not total
more than five points.

Yeas: Griffin, Stimpson and Fattome.
Nays: None.

34. Fire Lieutenant Eligibility List.

Motion by Commissioner Griffin, supported by Commissioner Fattome, that the Fire
Lieutenant Eligibility List, as submitted by Assistant City Manager Myers, be certified
for a period of two years effective December 21, 1998, as follows:

1. Richard Donahue

2. Patrick H. Roth
Yeas: Stimpson, Fattome and Griffin.
Nays: None.

35. Fire Sergeant Eligibility List.

Motion by Commissioner Griffin, supported by Commissioner Fattome, that the Fire
Sergeant Eligibility List, as submitted by Assistant City Manager Myers, be certified
for a period of two years effective December 21, 1998, as follows:

1. Kenneth Jones

2. Terry Fenner

3. H. Scott Brockmann

4. Shawn Knight

5. Michael Brink

6. Timothy Kennedy

7. Michael Stefanka
Yeas: Fattome, Griffin and Stimpson
Nays: None.
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36. Police Officer Eligibility List — Terminated For Cause.

Police Chief Harries stated that inasmuch as the the Police Officer Eligibility List of
January 4, 1997 has been exhausted and there are no suitable candidates for hire
it would be necessary for the Civil Service Commission to terminate for cause the
current Police Officer Eligibility List, which will expire June 4, 1999 so that a new
one could be prepared.

Assistant City Manager Myers clarified the letter of understanding submitted by the
and signed by the Madison Heights Police Officers Association concerning the
termination for cause of the present Police Officer Eligibility List.

City Attorney L. Sherman reiterated Police Chief Harries” comments that there are
no worthy candidates remaining and there are currently police officer vacancies
which are authorized by Act 78 Appointing Authority to be filled and a new list of
eligible candidates will be provided by EMPCO.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to concur
with the request from Police Chief Harries, Assistant City Manager Myers and City
Attorney L. Sherman to terminate for cause the current Police Officer Eleigibility
List, inasmuch as there are no worthy candidates remaining on the list.

Yeas: Griffin, Stimpson and Fattome.
Nays: None.

37. Certification of Eligibility List for Police Officer.

The Commission reviewed the eligibility list submitted by EMPCO and implemented
a tie breaking procedure by the random drawing of names of those with the same
composite score.

Motion by Commissioner Griffin, supported by Commissioner Fattome, that the

eligibility list for the position of Police Officer, as submitted by Assistant City
Manager Myers from EMPCO , effective immediately through June 4, 1999.

Madison Heights Police Officer Eligibility List

LAST NAME FIRST NAME
1 Gentry Derek
2 Panke Christopher
3 Eby Todd
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Moise
Rouleau
Beaupre
Watson
Dunham
Breen
Grundei
Hann
Taylor
Book
Johnson
Gielniak
Donald
Wood
Friess
Backstrom Jr
Eagan
Carrier
Grewe
Kemp
Bolash
Glatfelter
May
Seifferlein
Ballard
Viviano
Taylor Jr
Bell
Wood
Johnson
Telmos
Hartunian
Bier
Scofield
Novara
Anderson
Thomas
Pietrylka
Waldo
Arche Jr
Raska
Steeby
Whittley
Bowlin

Ann
Brenna
Jon
Scott
Charles
Sean
Bruce
Aaron
Michael
Robert
Shawn
Janeen
Rodney
Kerry
Richard
John
Jack
Gordon
Scott
David
Brian
Brian
Shawn
Rachel
Jeffrey
Nicholas
Daniel
Stuart
Timothy
Jeffrey
Christine
Gregory
Roman
Shawn
Curt
Harold
Sarah
Pamella
Dale
Aleuin
Roy
Daniel
Jason
Samantha
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48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91

Koch
Forest
Rupard
Danishevskaya
Raymer III
Miller
Moine
Zarembski
Will
Anderson
Shamoun
Oltersdorf
Beydoun
Tourangeau
Switala
Klokeid
Stama
Krause
Emert
Zamoyski
Smith
Raxter
Erbe
Hudak
Salamas
Shelby
Scott
Woodbury
Lasky
Spangler
Cadzow
Fritz

Merpi
Smith
Hunt
Samborski
Beetham
Shively
Ballinger
Haynes
Taylor
Devlaminck
Serra
Depape

Thomas
Mark
Bryan
Elena
Joseph
Christine
Mark
Keith
Sheri
Todd
Suroor
Eric
Rocky
John
April
Andrew
Sylvester
Randolph
Christian
Rick
Corey
Shayne
Danielle
Paul
David
Darran
Derick
Gregg
Matthew
Carey
Scott
Christopher
Maureen
Timothy
Kenneth
Steven
Jodi
Grant
Joseph
William
Gregory
Keith
Samuel
Jason
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92
93
94
95
96
97
98
99
100
101
102
103
104
105
105
107
107
109
109
109
112
112
114
114
114
117
118
119
120
121
122
122
124
124
126
127
127
129
130
131
132
133
134
134

Clemons
Haddow Jr
Durrani
McQueen
Allan
Mandermach
Ashley
Rockafellow
Paull

Rem
DenDooven
Dominick
Stanchina
Eckert
Kreiner
Percha
Accuso
Nowicki
Mitchell
Theressen
Barraco
Talos
Kasperski
Phillipson
Postal Jr
Heaslip
Lacross
Bartle Jr
Waszak
Combs
Jolley
Wern
McRae
Jordan
Gates
Burch
Miller
Noble
Brown
Percy
Kramer
Pfeifer
Mallett
Blose

Jeffrey
Mark
Adnan
Geoffrey
Chad
Frank
Jeremiah
Lisa
Stephen
Wayne
Michael
Stephen
Shawn
Daniel
Kelly
Andrew
James
Terence
Brian
Christopher
William
Emiley
Paul
Joseph
Paul
James
Jonathan
Chester
Keith
Ernest
Elizabeth
James
Steven
Zachary
James
Jeffery
Keith
Thomas
Matthew
Kenneth
Steven
Thomas
David
Daniel

12-21-98



136 Schroeder David

137 Balaya Khalid
138 Dahlin John
139 Marougi Joseph
140 Quick Keith
140 Fortunate Carey
140 Scott Glen
143 Price II William
143 Lake Douglas
145 Reid Matthew
146 Phillips Mellissa
147 Zimmerman Martha
147 Faraci Vincent
147 Belcher Steven
150 Nota Scott
151 Rudzki Carrie
152 Martin David
153 Hayes Kyle
154 Keller Leanne
155 Slazinski David
156 Modica Anthony
157 Seidel Michael
158 Meinheit Mark

Yeas: Stimpson, Fattome and Griffin.

Nays: None.

38. Adjournment.

There being no further business, President Stimpson adjourned the meeting at
5:45 p.m.

Geraldine A. Flack
City Clerk

7 12-21-98



Civil Service Commission
Madison Heights, Michigan
Regular Meeting

April 7, 1999

A Regular Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, April 7, 1999 at 5:00 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioners Fattome and Griffin.
Assistant City Manager Myers, Deputy Chief Blickensdorf,
City Attorney L. Sherman and Clerk of the Board Sagan.

Absent: None.

Others Present: Police Sergeant Karl Weidle.

1. Scheduling of Regular Meeting for Calendar Year 1999.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to
schedule the Regular Meetings of the Madison Heights Civil Service Commission
on the first Wednesday of each month at 5:00 p.m. for the calendar year 1999.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

2. Scheduling Special Meeting for Hearing — Jessica Winward.

Assistant City Manager Myers stated that effective February 23, 1999, Act 78
Appointing Authority and City Manager Jon Austin, upon the recommendation of
Police Chief Harries, terminated Probationary Police Officer Jessica Winward for
cause and that on February 26, 1999, former Officer Winward filed a Union
grievance with the Chief, which was denied. Mr. Myers stated that upon receipt
of the appeal of the grievance denial, he sent a letter to the Union advising that,
as a probationary employee, Ms. Winward had no rights of appeal under the
grievance procedure contained in the Collective Bargaining Agreement. Mr. Myers
further stated that on March 24, 1999, he received a written request from Jessica
Winward to address the Civil Service Commission regarding her termination of
employment as a Police Officer and that upon consultation with City Attorney L.
Sherman, Special Labor Counsel Howard Shifman, and POAM Business
Representative Robert Wines and the Commission that he would request that the
Commission schedule a Special Civil Service Commission Meeting on this item for
5:00 p.m. on Tuesday, April 27, 1999.

City Attorney L. Sherman cautioned the Commission that the proceedings could
last for several hours, up to several days and that they may wish to consider
another day and/or earlier time. Commissioner Griffin stated that he was not
certain that he could attend an afternoon meeting on the 27" or 28", but that he
would contact Mr. Myers as soon as he checked his calendar.

Motion by President Stimpson, supported by Commissioner Griffin, to tentatively
schedule a hearing date for April 28, 1999 at 1:00 p.m. only if all of the
Commission are available; or Tuesday, April 27, 1999 at 5:00 p.m. as an
alternate date.

Yeas: Griffin, Stimpson and Fattome.
Nays: None.



3. Consideration to hear appeal from Police Sgt. Karl Weidle on
Written Reprimand.

Assistant City Manager Myers stated that several weeks ago the Commission
received a packet of information submitted by Police Sergeant Weidle who
wishes to appeal his written reprimand issued on March 21, 1999 and a Legal
Opinion from Special Labor Counsel Howard Shifman advising that there is no
authorization under Public Act 78 for an appeal of a written reprimand to the
Civil Service Commission. Mr. Myers presented the Commission with the
grievance chain of correspondence regarding the written reprimand; Deputy
Chief Blickensdorf presented the Commission with two internal memorandums
regarding the reprimand and a copy of the pursuit policy in effect at that time.
Mr. Myers further stated that based on the written opinion from Special Labor
Counsel Howard Shifman, that the Administration would request that the
Commission decline to hear this matter based on the fact that Public Act 78 does
not authorize the appeal of a written reprimand under Article 13. Sergeant
Weidle provided to the Commission an Attorney General’s Opinion regarding the
City of Westland and a letter of support from the COA and POA unions. City
Attorney L. Sherman stated that Sgt. Weidle had distributed copies of Attorney
General’s Opinion #6061 dated April 26, 1982 relating to the issue of whether or
not, the employees of the Westland Police Department are entitled to a hearing
before their Civil Service Commission regarding a letter of reprimand where no
loss of pay is involved.

Meeting recessed at 5:20 p.m.
Meeting reconvened at 5:30 p.m.

Mr. Sherman stated that this is the first time that he has seen the Opinion and

that he can not say whether or not Special Labor Council Howard Shifman is
aware of the Opinion and that he is unavailable to speak about the matter, as
Mr. Shifman is out of the Country. Mr. Sherman stated that Attorney General
Opinion’s are not binding in court, although they may be persuasive. Mr.
Sherman further stated that it's important that the Commission understand the
timetable of this matter. The pursuit incident occurred on December 23, 1997,
and the discipline was imposed March 21, 1998. Pursuant to the Collective
Bargaining agreement with the Command Officers Association, the written
reprimand can no longer be used for further discipline. He recommended to the
Commission that the Attorney General’s Opinion should be provided to Mr.
Shifman who should have the opportunity to respond as to whether or not this
impact on his legal opinion.

Motion by Present Stimpson, supported by Mr. Fattome, to postpone any further
action on this item until the beginning of the next Special Meeting to be held on
April 27, 1999 or April 28, 1999, at which time the Commission will consider
whether they have jurisdiction to hear this matter.

Yeas: Stimpson, Fattome and Griffin.
Nays: None.

4. Merger of Michigan Municipal League and S&R Associates.
Assistant City Manager Myers stated that on December 21, 1998 the Civil Service

Commission authorized the use of S&R Associates to conduct the promotional
written examination for the position of Fire Marshal and that on January 5, 1999
he received a letter announcing the merger of S&R Associates with the Michigan
Municipal League Examination Service (MML) effective January 1, 1999. He also
stated, that in response to his request, the Manager of the MML Personnel
Services Division has written advising that the MML will honor the post-test
review and question challenge criteria set forth by the Commission in authorizing



S&R Associates to conduct the test. Mr. Myers further stated that based on the
fact that the MML would honor all of the conditions as set forth by the
Commission, the Administration would request that the Commission give their
endorsement of the Michigan Municipal League to conduct the written
promotional examination for Fire Marshal and the Administration would evaluate,
on a case-by-case basis, whether to recommend the use of the Michigan
Municipal League for future promotional examinations on other positions.

Motion by President Stimpson, supported by Commissioner Fattome, to authorize
Michigan Municipal League as the testing agency for the written promotional
examination relating to the position of Fire Marshal, based on the Michigan
Municipal Leagues adherence to all of the testing criteria adopted on December
21, 1998.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

5. Names removed from Firefighter Eligibility List.
Motion by Commissioner Griffin, supported by Commissioner Fattome, to accept

the communication from Fire Chief Martin and to remove the following
candidates from the Firefighter Eligibility List for cause:

Eric L. Gooch

William R. Walker II
Yeas: Griffin, Stimpson and Fattome.
Nays: None.

6. Names removed from Police Officer Eligibility List.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to accept
the communication from Police Chief Harries and to remove the following
candidates from the Police Officer Eligibility List for cause:

Christopher Panke
Todd Eby

Ann Moise
Brenna Rouleau
Jon Beaupre
Scott Watson
Charles Dunham
Sean Breen
Bruce Grundei
Aaron Hann
Michael Taylor
Robert Book
Shawn Johnson
Janeen Gielniak
Rodney Donald
Kerry Wood
Richard Friess
John Backstrom Jr.
Jack Eagan
Gordon Carrier
Scott Grewe
David Kemp
Brian Bolash
Brian Gladfelter
Shawn May
Rachel Seifferlein



Jeffrey Ballard
Daniel Taylor Jr.
Stuart Bell
Timothy Wood
Jeffrey Johnson
Curt Novara
Harold Anderson
Sarah Thomas
Pamella Pietrylka
Aleuin Arche Jr.
Roy Raska

Jason Whittley
Thomas Koch
Mark Forest

Bryan Rupard
Elena Danishevskaya
Joseph Raymer III
Christine Miller
Mark Moine

Keith Zarembski
Sheri Will

Todd Anderson
Suroor Shamoun
Eric Oltersdorf
Rocky Beydoun
John Tourangeau
April Switala
Sylvester Stama
Randolph Krause
Christian Emert
Corey Smith
Shayne Raxter
Danielle Erbe
David Salamas
Darran Shelby
Derick Scott
Gregg Woodbury
Matthew Lasky
Carey Spangler
Christopher Fritz
Timothy Smith
Jodi Beetham
Grant Shively
William Haynes
Gregory Taylor
Keith Devlaminck
Samuel Serra
Jason Depape
Jeffrey Clemons
Mark Haddow Jr.
Geoffrey McQueen
Chad Allen

Frank Mandermach
Jeremiah Ashley
Stephen Paull
Wayne Rem
Michael DenDooven
Stephen Dominick
Shawn Stachina



Kelly Kreiner
Andrew Percha

Yeas: Stimpson, Fattome and Griffin.
Nays: None.

7. Adjournment.

There being no further business, President Stimpson adjourned the meeting at
6:00 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Special Meeting

April 28, 1999

A Special Meeting of the Madison Heights Civil Service Commission was called to order
by President Stimpson on Wednesday, April 28, 1999 at 3:05 p.m. in the Executive
Conference Room of the Municipal Building at 300 West Thirteen Mile Road, Madison
Heights, Michigan.

Present: President Stimpson and Commissioner Griffin. Assistant City
Manager Myers, Police Chief Harries, City Attorney L. Sherman and
Clerk of the Board Sagan.

Absent: Commissioner Fattome (excused).
Others Present: Special Labor Counsel Howard Shifman and Police Sergeant Karl
Weidle.

8. Minutes.

Motion by Commissioner Griffin, supported by President Stimpson, to approve the
Minutes of the Regular Meeting of April 7, 1999, as printed.

Yeas: Griffin and Stimpson.
Nays: None.

9. Member Excused.

Motion by Mr. Griffin, supported by President Stimpson, to excuse Commissioner
Fattome from today’s meeting.

Yeas: Stimpson and Griffin.
Nays: None.

10. Consideration to hear appeal from Police Sgt. Karl Weidle on
Written Reprimand.

City Attorney L. Sherman stated that the record should reflect that Special Labor
Counsel Howard Shifman is present at this meeting and has supplemented his opinion,
which has been received by the Commission. Mr. Sherman stated that he has had the
opportunity to review the opinion and that the Commission is faced with three options.
The first option would be to determine that the request from Police Sergeant Weidle is
moot based upon the fact that the written reprimand, contained in his personnel file, is
more than a year old and cannot be used for any further discipline or for future



promotional purposes. The second option would be to determine whether the
Commission has jurisdiction to hear a written reprimand appeal based upon the
rationale utilized by the Attorney General’s Opinion in the Westland case and applying it
to the pertinent contractual provision between the Command Officers Union and the
City of Madison Heights. The third option would be to defer any decision on the
threshold question on whether or not the Commission has jurisdiction based upon the
fact that there is civil litigation pending. He further stated that Sgt. Weidle is soon to be
named as a defendant and he was recently deposed in that case, which is pending is
Oakland County Circuit Court.

Mr. Stimpson asked whether any action that the Civil Service Commission would take
could be used in the Circuit Court case. Mr. Sherman stated that it is discoverable and
suggested that, if the Commission decides to hear the substance of the case, that Sgt.
Weidle may request that the disciplinary hearing be closed so that there would not be a
public record. Mr. Shifman cautioned that even if Sgt. Weidle requested that the
hearing be closed, it could be discoverable through a court order. Mr. Sherman also
advised that the Commission not address the issue until the pending civil litigation has
been concluded, at which time the Commission could decide whether it has jurisdiction
or whether the request is moot. Mr. Stimpson inquired of Sgt. Weidle as to the
timeliness of his request to appear before the Commission. He stated that he had first
appealed his reprimand in March of 1998. Mr. Myers stated a grievance was processed
prior to the appeal to the Commission. Mr. Shifman stated that because of the passage
of time, and because the reprimand cannot be used for future discipline or promotional
purposes, the issue is moot. He further stated that, pursuant to the Bullard Plawecki
Act, Sgt. Weidle could place in his personnel record a response disputing the accuracy
of the written reprimand. Sgt. Weidle stated that he feels he was slandered and his
integrity questioned and would like the record corrected. Mr. Shifman stated that the
Commission could not act to correct the record but could only decide if the discipline
was or was not appropriate.

Motion by Commissioner Griffin, supported by President Stimpson, that the Civil Service
Commission not act on this matter because it is a moot point and will not result in
further discipline or affect future promotions.

Yeas: Griffin and Stimpson.
Nays: None.



11. Petition of Jessica Winward to appeal termination as a probationary
police officer.

Mr. Stimpson stated that because there was not a full Commission present, this matter
would be adjourned. Mr. Shifman stated that he has spoken to the Union
Representative from the POAM who is representing Ms. Winward and he agreed that
there should be a full Commission present to hear this case and that the Administration
should notify him as to the availability of the Commission.

12. Adjournment.

There being no further business, the meeting was adjourned at 3:50 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Regular Meeting

May 5, 1999

A regular meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, May 5, 1999 at 5:05 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioners Fattome and Griffin. Assistant
City Manager Myers, Police Chief Harries (arrived late) and Clerk of
the Board Sagan.

Absent: None.

13. Minutes.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to approve
the Minutes of the Special Meeting of April 28, 1999, as printed.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

14. Police Officer Criteria — At Time of Application.

Assistant City Manager Myers stated that he would request that the Civil Service
Commission approve the proposed selection criteria and authorize the City to
administer the Law Enforcement Candidate Record (LECR) written examination
for Police Officer and approve the Act 78 methodology of 50% written/50% oral
(with @ composite minimum passing score of 70%). He further stated that he
would request that the Commission authorize the Michigan Municipal League to
administer the oral examination, which will be given by the Madison Heights
Command Officers, subject to MML and Department approval.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to adopt,
at time of application, items 1, 2, 5, 6 & 7 of the following list submitted by
Assistant City Manager Myers.

At Time of Application and Hire

The proposed selection criteria are as follows:

1. 18 years of age or older
2. U.S. Citizen
3. Applicant must not have been convicted of a felony (including expungement).
In general, conviction of any criminal violation is grounds for automatic
disqualification.
4. Must possess a valid Michigan Operator’s License and meet the minimum
driving requirements:
a. Valid Operator’s License, which must be maintained throughout
employment.
b. No more than 5 current driving license points and not more than eight (8)
cumulative points including those suppressed in last seven (7) years.
c. No driver’s license suspensions including those suppressed due to moving
violations in the last 7 years.
d. No Operating Under the Influence (OUIL), Unlawful Blood Alcohol Level
(UBAL), or Operating While Impaired (OWI) convictions within last five (5)
years.



5. Must have completed a minimum of an Associates Degree or higher; or sixty
(60) credit hours from a fully accredited college or university.

6. Must meet all Michigan Commission on Law Enforcement Standards
(MCOLES) pre-employment requirements (written and agility tests). Proof
must be submitted at time of application.

7. Must possess valid Michigan Commission on Law Enforcement Standards
(MCOLES) police officer certification (proof must be submitted at time of
application). Current Madison Heights Police Service Aides who meet all other
requirements are exempt from the MCOLES police officer certification
requirements.

Yeas: Griffin, Stimpson and Fattome.
Nays: None.

15. Police Officer Criteria - At Time of Application — Items Tabled.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to table
items 3 & 4 above; (at time of application), until a legal opinion can be obtained
from City Attorney L. Sherman.

Yeas: Stimpson, Fattome and Griffin.
Nays: None.

16. Police Officer Criteria — At Time of Hire.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to adopt
the recommended criteria, at time of hire, with the inclusion that the oral exam
be given by the Command Officers Association, with approval of the Michigan
Municipal League and the Department and to authorize the City to administer the
Law Enforcement Candidate Record (LECR) written examination for Police
Officer.

At Time of Hire

1.  Successfully complete post-offer physical (including drug screen) and
psychological examinations.

2. Successfully complete a comprehensive background investigation.

3. Provide Employment Eligibility Verification Imformation (i.e., INS 1-9 Form).

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

16. Jessica Winward — Hearing Scheduled.

Mr. Myers reported that he has scheduled with the attorneys, Chief’s office and
the POAM a hearing date and time of June 1, 1999 at 1:00 p.m. regarding the
written petition from Jessica Winward to appeal her termination as a
probationary police officer. There were no conflicts reported by the Commission.

17. Adjournment.

There being no further business, the meeting was adjourned at 6:10 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Special Meeting

June 1, 1999

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, June 1, 1999 at 1:00 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioner Fattome and Griffin,
Assistant City Manager Myers, Police Chief Harries, Deputy
Chief Blickensdorf, City Attorney L. Sherman and Clerk of the
Board Sagan.

Absent: None.

Others Present: Special Labor Counsel Howard Shifman, POAM
Representative Bob Wines, Police Sgt. Phillips, Police Sgt.
Kowaleski, Police Officer Pawlowski, POAM Representative
Bob Wines, Jessica Winward and PSA Phyllis Hutson.

18. Minutes.

Motion by Commissioner Fattome, supported by Commissioner Griffin, to approve
the Minutes of the Regular Meeting of May 5, 1999.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

19. Legal Opinion Re: Police Officer Recruitment Conviction and Motor
Vehicle Violation Criteria.

City Attorney L. Sherman submitted a legal opinion regarding the selection
criteria for police officer candidates relating to criminal convictions and minimum
driving requirements. Mr. Sherman referred to a copy of the Employment
Standards for Michigan Law Enforcement Officers established by the Michigan
Commission on Law Enforcement Standards (COLES) and stated that by law, no
person shall be employed as a law enforcement officer unless they fully comply
with these standards and that agencies cannot be less restrictive than COLES
standards. He further stated that agencies may set standards higher than COLES
standards; however, the burden is upon the agency to defend the job
relatedness of the higher standards and that under the COLES standards, no
person shall be employed as a law enforcement officer if they have any felony



convictions, which includes expunged felony convictions. The COLES standards
contains a Good Moral Character standard which provides that consideration will
be given to all law violations (including arrests and expunged convictions) as an
indication of a lack of good character. Mr. Sherman further stated that in his
legal opinion, the Good Moral Character standard specified by COLES permits the
Department to make a discretionary judgment call concerning the “total picture”
presented by a police officer candidate including, but not limited to, any arrests,
convictions, driving record, school record, work record, outstanding debts, etc.,
concerning the moral character of a police officer candidate on a case by case
basis.

President Stimpson stated that he does not feel comfortable in approving an item
that is not in draft form. Mr. Sherman stated that he has attached to his opinion
a copy of the Employment Standards for Michigan Law Enforcement Officers that
has been approved by COLES and that if the Civil Service Commission feels
comfortable with the conditions that are set forth therein, they could be reflected
in the Special Meeting minutes without waiting for a separate draft.

Mr. Myers indicated that the position posting/advertisement would not include all
of the COLES employment standards (due to cost), but rather would reference
that applicants must comply with all COLES employment standards at time of
application and time of hire, further, proof of passing the reading/writing and
physical skills examination is required at time of application.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to receive
and file the legal opinion from City Attorney L. Sherman regarding the selection
criteria for the position of police officer candidates until a proposed draft can be
obtained from the Administration.

Yeas: Griffin, Stimpson and Fattome.
Nays: None.

20. Special Meeting scheduled.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to
schedule a Special Meeting for June 16, 1999 at 5:00 p.m. to review the draft
prepared by the Administration regarding the selection criteria for the position of
police officer candidates.

Yeas: Stimpson, Fattome and Griffin.
Nays: None.



21. Hearing — Jessica Winward Termination.

The City’s Special Labor Counsel, Howard Shifman stated that under the Open
Meetins Act, it is strictly up to the individual employee concerned whether or not
she desires to have this hearing open or closed and that if this matter is an open
hearing, all of the documents and testimony, as well as the sealed record
prepared by the court reporter, are subject to Freedom of Information and will
be available to the public for review and copy. Further, Mr. Shifman advised that
if the hearing is closed, under the Open Meeting Act, the court reporter is
required to seal the record and exhibits, which would not be subject to FOIA and
which could not be opened except by order of a court of competent jurisdiction.

Ms. Winward requested that the hearing be closed.
The Open Meeting was adjourned to a Closed Meeting.

22. Adjournment.

There being no further business, the special meeting was adjourned at 1:30 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Special Meeting

June 16, 1999

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by President Stimpson on Wednesday, June 16, 1999 at
5:00 p.m. in the Executive Conference Room of the Municipal Building at
300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioners Fattome and
Griffin, Assistant City Manager Myers, Police Chief
Harries, City Attorney L. Sherman and Deputy City
Clerk Corbett.

Absent: None.

23. Minutes.

Motion by Commissioner Fattome, supported by Commissioner Griffin, to
approve the Special Meeting minutes of June 1, 1999, as printed.

Yeas: Fattome, Griffin and Stimpson
Nays: None.

24. Police Officer Selection Criteria adopted.

Assistant City Manager Myers stated that the Police Officer Selection
Criteria were revised to reflect the changes requested by the Civil Service
Commission at the June 1, 1999 special meeting. Police Chief Harries
suggested that an “M” be added to the beginning of “COLES” to indicate
that this is the Michigan Commission on Law Enforcement Standards
(MCOLEYS).

Motion by Commissioner Fattome, supported by Commissioner Griffin to
approve the revised Police Officer Selection Criteria, as submitted by
Assistant City Manager Myers, with the addition of “M” in front of each
reference to “COLES”, as follows:

Police Officer Selection Criteria

At Time of Application and Hire

1. 18 years of age or older.
2. U.S. Citizen.

3. Must have completed a minimum of an Associates Degree or higher; or sixty (60)
credit hours from a fully accredited college or university.

4. Must possess valid Michigan Commission on Law Enforcement Standards
(MCOLES) police officer certification (proof must be submitted at time of
application). Current Madison Heights Police Service Aides who meet all other
requirements are exempt from the MCOLES police officer -certification
requirements.

5. Compliance with all of the Employment Standards for Michigan Law
Enforcement Officers established by MCOLES. Proof of the successful passing
of the agility and reading/writing examinations must be submitted at time of
application.



At Time of Hire

1. Successfully complete post-offer physical (including drug screen) and
psychological examinations.

2. Successfully complete a comprehensive background investigation.

3. Provide Employment Eligibility Verification Information (i.e., INS I-9 Form).
Yeas: Griffin, Stimpson and Fattome

Nays: None.

25. Adjournment

There being no further business the Board adjourned the Special Meeting
at 5:15 p.m. to go into a continuation of the Closed Meeting held on
June 1, 1999, to discuss Jessica Winward’s appeal of her termination as
a probationary police officer.

Carole Corbett
Deputy City Clerk



Civil Service Commission
Madison Heights, Michigan
Regular Meeting

August 4, 1999

A Regular Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, August 4, 1999 at 5:15 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioner Fattome and Griffin,
Assistant City Manager Myers, Deputy Police Chief
Blickensdorf, Fire Chief Martin, City Attorney L. Sherman and
Clerk of the Board Sagan.

Absent: None.

Others Present: Special Labor Counsel Howard Shifman, POAM
Representative Bob Wines, Fire Inspector Carmone Owens,
Firefighters Assoc. President Jon Joyce, Firefighters Kenny,
McCracken and Fenner and Jessica Winward.

26. Minutes.

Motion by Commissioner Fattome, supported by Commissioner Griffin, to approve
the Special Meeting minutes of June 16, 1999, as printed.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

27. Fire Marshal Written Exam — Appeal from Carmone Owens.

Assistant City Manager Myers stated that Fire Inspector Owens is appealing the
City’s refusal to allow him to take the written examination for Fire Marshal after
having reported thirty (30) minutes late for the exam. Mr. Myers provided
documentation to the Commission that on April 15, 1999, Fire Chief Martin
posted at both Fire Stations on the departmental bulletin boards the notice
concerning the July 13" exam. The notice contained the date (Tuesday, July 13,
1999), time (7:00 p.m.), and location (Madison Heights Police Department) of
the exam along with the categorical weighting for the examination, a
bibliography, a list of textbook sources, and a list of those individuals eligible to
take the examination. The notice established a June 25, 1999 deadline for
eligible employees to sign the notice to register for the examination. It remained
on the bulletin boards until July 6, 1999 at which time Chief Martin removed the
notice to forward the names of the candidates to the Personnel Department and
the testing agency. On the evening of July 13", at approximately 6:50 p.m.
candidates Fenner and Kenny reported to the examination and with no other
candidates reporting, the auditorium door was closed at exactly 7:00 p.m. At
7:30 p.m., candidate Owens reported for the examination and was advised that
the test had begun as scheduled at 7:00 p.m. and that no late arrivals were
permitted to take the examination in accordance with Civil Service Commission
policy. Candidate Owens stated that he thought the exam was scheduled to
begin at 7:30 p.m. He asked whether he could be allowed to take the
examination under a time restriction and was told that the Commission’s long
established policy on late arrivals did not permit them to take the examination
under any conditions. On the morning of July 14", Mr. Owens hand delivered his
letter of appeal to the Civil Service Commission for the right to take the
examination. Mr. Myers further stated that in his letter, Mr. Owens admits that
he thought that the examination was scheduled to begin at 7:30 p.m., not 7:00



p.m. Further, Mr. Owens stated that he never received written notice of the test
time and location. However, he personally signed his name to the examination
notice containing the very information of which he claims he was not notified and
this notice remained on the bulletin board for 82 days. Mr. Owens also stated in
his letter that the City did not communicate to him the policy of not allowing late
arrivals after the specified starting time and that the notice was removed from
the bulletin board prior to the examination.

Mr. Owens addressed the Commission and stated that Act 78 says that
information regarding each promotional test should be posted for two weeks
preceding the examination and that it should be conspicuously posted or
advertised in the local media. Further, it was his understanding that for prior
promotional examinations, each candidate received written notice as to the time
and location of the examination. He feels that the City was negligent in removing
the posting and by not notifying each candidate in writing of the time of the
examination. He also stated that the day before the test that he checked the
bulletin board to make sure of the time and location and that the posting had
been removed. Mr. Owens further stated that his lack of communication of
information regarding the examination is what led to his misunderstanding of the
proper time. Mr. Owens acknowledged that he attempted to contact another
firefighter to verify the time but was unsuccessful in doing so and that he did not
attempt to contact any other fire personnel concerning the time of the exam.

Assistant City Manager Myers stated that Act 78 does require a two week posting
for a promotional examination but that it does not require a two week posting
immediately preceding the examination and that the City not only complied with
the two week posting but, in fact, left the posting up for three months prior to
the examination.

Motion by Commissioner Fattome, supported by Commissioner Griffin, that Mr.
Owens request to take the written examination for Fire Marshal be refused and
that the examination results stand as is.

Yeas: Griffin, Stimpson and Fattome.
Nays: None.

28. Adjournment.

There being no further business, the meeting was adjourned at 5:45 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Regular Meeting

October 6, 1999

A Regular Meeting of the Madison Heights Civil Service Commission was called to

order by President Stimpson on Wednesday, October 6, 1999 at 5:00 p.m. in the

Executive Conference Room of the Municipal Building at 300 West Thirteen Mile

Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioners Fattome and Griffin, Assistant
City Manager Myers, Police Chief Blickensdorf, Deputy Police Chief
Sagan and Clerk of the Board Sagan.

Absent: None.

29. Minutes.

Motion by Commissioner Fattome, supported by Commissioner Griffin, to approve
the Regular Meeting minutes of August 4, 1999, as printed.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

30. Certification of Eligibility List for Police Officer.

The Commission reviewed the eligibility list for the position of police officer and
implemented a tie breaking procedure by the random drawing of names of those
with the same composite score.

Motion by Commissioner Griffin, supported by Commissioner Fattome, that the
position of police officer, as submitted by Assistant City Manager Myers, be
certified for a two year period (or until the list is exhausted, whichever occurs
first) from October 6, 1999, as follows:

James Farris
Jeffrey Filzek
Marcy Danielsen
Alan Fecteau
David LaMontaine
Ryan Knapp

Alan Bruno

Ian Glick

. Mark Moine
10.Brian Connolly
11.Adnan Durrani
12.Shawn Dinkfelt
13.Dirshawn King
14. Matthew Hurner
15.Jon Beaupre

16. Christopher Belling
17.Bradford Erwin
18. Brian McNair

19. Francis Svincek
20.Debra Szymanski
21.Bradley Ostrander
22.David Schroeder
23. Leslie Ely
24.Brandy Mendicino
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25.Frank Horan
26.Justin Theut

Yeas: Griffin, Stimpson and Fattome.
Nays: None.

31. Adjournment.

There being no further business, the meeting was adjourned at 5:15 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Special Meeting
November 23, 1999

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Tuesday, November 23, 1999 at 5:00 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson and Commissioner Fattome. Assistant City
Manager Myers, Fire Chief Martin and City Clerk Flack.

Absent: Commissioner Griffin (excused).
32. Member Excused.

Motion by Commissioner Fattome, Supported by Commissioner Stimpson, to
excuse Commissioner Griffin from tonight’s meeting because of other business.

Yeas: Fattome and Stimpson.
Nays: None.

33. Minutes.

Motion by Commissioner Fattome, supported by Commissioner Stimpson, to
approve the Regular Meeting minutes of October 6, 1999, as printed.

Yeas: Stimpson and Fattome.
Nays: None.

34. Certification of Eligibility List for Fire Marshall.

The Commission reviewed the eligibility list for the position of Fire Marshal.
Motion by Commissioner Fattome, supported by Commissioner Stimpson, that
the eligibility list for the position of Fire Marshal, as submitted by Assistant City
Manager Myers, be certified for a two year period (or until the list is exhausted,
whichever occurs first) from November 23, 1999, as follows:

1. Steven Kenny
2. Terry Fenner

Yeas: Fattome and Stimpson.
Nays: None.

35. Adjournment.

There being no further business, the meeting was adjourned at 5:10 p.m.

Geraldine A. Flack
City Clerk



Civil Service Commission
Madison Heights, Michigan
Special Meeting
December 8, 1999

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, December 8, 1999 at 5:15 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson and Commissioner Fattome. Assistant City
Manager Myers, Deputy Police Chief Sagan, Commission
Attorney L. Sherman and Clerk of the Board Sagan.

Absent: Commissioner Griffin (arrived late).

Others Present: Special Labor Counsel Howard Shifman, POAM Representative
Bob Wines and Jessica Winward.

36. Minutes.

Motion by Commissioner Fattome, supported by President Stimpson, to approve
the Special Meeting minutes of November 23,1999 as printed.

Yeas: Fattome and Stimpson.
Nays: None.

37. Jessica Winward — Appeal of Termination.

City Attorney Sherman stated that under the Open Meetings Act, it is strictly up to
the individual employee concerned whether or not she desires to continue to have
this matter open or closed.

Ms. Winward requested that this matter continue to be closed.
The open meeting was adjourned to a closed meeting.

38. Adjournment.

There being no further business, the Special Meeting was adjourned at 5:20 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Regular Meeting

February 2, 2000

A Regular Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, February 2, 2000 at 5:00 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioners Fattome and Griffin,
Assistant City Manager Myers, Fire Chief Martin, Police Chief
Blickensdorf, Deputy Police Chief Sagan, City Attorney L.
Sherman and Clerk of the Board Sagan.

Absent: None.

Others Present: Firefighters Knight and Lelito.

1. Minutes.

Motion by Commissioner Griffin, supported by Commissioner Fattome, that the

minutes of the Special Meeting held on December 8, 1999 be corrected in Motion

#36, in the vote under Yeas, to delete: ‘Griffin" and add ‘Stimpson’, and as

corrected the minutes be approved.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

2. Additions to Agenda.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to add to the
agenda the items regarding scheduling of Regular Meetings for the calendar year
2000 and to table the reappointment of Donald Stimpson.

Yeas: Griffin, Stimpson and Fattome.
Nays: None.

3. Scheduling of Regular Meetings for Calendar Year 2000.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to hold
Regular Meetings of the Madison Heights Civil Service Commission on the first
Wednesday of each month at 5:00 p.m. for the calendar year 2000 and to post



notice of all Regular Meetings for 2000, accordingly, as provided in the Open
Meetings Act.

Yeas: Stimpson, Fattome and Griffin.
Nays: None.

4. Reappointment of Donald Stimpson — Tabled.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to table the
reappointment of Donald Stimpson to the next meeting.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

5. Reappointment of Donald Stimpson — Motion Amended.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to table the
consideration of the reappointment of Donald Stimpson until the next Regular or
Special Meeting, whichever occurs first, provided that in the event the next
meeting is a Special Meeting the item must be listed on the Agenda in accordance
with the Open Meetings Act.

Yeas: Griffin, Stimpson and Fattome.
Nays: None.

6. Fire Inspector Eligibility List Criteria.

Motion by Commissioner Fattome, supported by Commissioner Griffin, that late
arrivals will not be accepted for any part of the written or oral examinations and to
accept the criteria, as submitted by Assistant City Manager Myers, as follows:

A. ELIGIBILITY

Eligible candidates will have at least five (5) years of sworn seniority on
the Department as of the date of the written examination.

B. SENIORITY

The eligibility list for Fire Inspector will be determined based upon the
following weighted percentages:



Written Examination 65%

Oral Examination 30%
Seniority* 5%
Total 100%

*Seniority is calculated as one (1) full point for
each full year in grade, beyond the five year
minimum, plus 1/12 (.0833) point for each full
month of a fraction of a year up to a maximum
of five (5) points calculated to the date of the
written examination.

To authorize the Michigan Municipal League to conduct the written
examination under the same terms and conditions administered previously
by S&R Associates. These include:

No late arrivals will be admitted once the test begins.

Questions may be challenged only while the test is in progress. Any
invalidated questions will be applied to all test takers.

The release of categorical scores along with the overall written score is
authorized.

A post-test candidate review of answer sheets and scantron overlays
only is authorized.

A minimum passing score of 70% will be applied to the overall composite
score only; however, any candidate who fails to report for the written or

oral examination will be automatically disqualified and will not be eligible

to continue though the process.

Candidates will be given a sixty (60) calendar day study period to
prepare for the written examination.

To authorize the Michigan Municipal League to conduct the oral interview
panel, utilizing the following criteria:

The panel will consist of current or recently retired sworn Fire service
personnel from other cities (at least one rank higher). Officials from
contiguous cities or cities belonging to the “Oakway” Association would
not be eligible to serve on the oral panel.



e At the candidate’s request, the Assistant City Manager will review with
the candidate the interviewers’ comments (no disclosure of rating
sheets). Requests must be made within thirty (30) days of the oral
interview.

Yeas: Stimpson, Fattome and Griffin.
Nays: None.

7. Late Arrivals for Police & Fire Promotional and Entry Leval Positions.
Motion by Commissioner Griffin, supported by Commissioner Fattome, that any
candidate arriving late for any Police or Fire entry level or promotional examination
will be disqualified.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

8. Police Lieutenant Eligibility List Criteria.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to accept
the criteria for Police Lieutenant eligibility, as submitted by Assistant City
Manager Myers, as follows:

A. ELIGIBILITY

Eligible candidates will have at least two (2) years of seniority in the grade
of Sergeant as of the date of the Assessment Center.

B. SENIORITY

The eligibility list for Police Lieutenant will be determined based upon the
following weighted percentages:

Assessment Center 95%
(consisting of 60% Assessment Center & 35%
Written Examination)

Seniority* 5%
Total 100%
*Seniority is calculated as one (1) full point for
each full year in grade plus 1/12 (.0833) point
for each full month of a fraction of a year up to
a maximum of five (5) points calculated to the
date of the Assessment Center or written
examination portion, whichever occurs first.




To authorize Empco, Inc. to conduct the Assessment Center (including the
written examination portion) under the same terms and conditions
administered previously by Empco. These include:

The Assessment Center Panel will consist of current or recently retired
sworn Police service personnel from other cities (at least one rank
higher). Officials from contiguous cities would not be eligible to serve on
the panel.

No late arrivals will be admitted once the Assessment Center or
written examination portion begins.

The written examination portion of the Assessment Center will cover
Department Policies, General Orders, Rules & Regulations, relevant Local
and State Law, and labor contract administration.

Questions on the written examination portion of the Assessment Center
may be challenged only while the test is in progress. Any invalidated
questions will be applied to all test takers.

A post-test candidate review of written examination questions and
answers is authorized, and will be conducted by Empco.

Assessment Center candidate feedback through Empco is authorized.

A minimum passing score of 70% will be applied to the overall composite
score only; however, any candidate who fails to report to the
Assessment Center or written examination portion will be automatically
disqualified and will not be eligible to continue though the process.

Candidates will be given a sixty (60) calendar day study period to
prepare for the written examination portion of the Assessment Center.

Griffin, Stimpson and Fattome.
None.

9. Police Sergeant Eligibility List Criteria.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to accept
the criteria for Police Sergeant Eligibility, as submitted by Assistant City Manager
Myers, as follows:



A.

ELIGIBILITY

Eligible candidates will have at least five (5) years of sworn seniority on
the Department as of the date of the written examination.

B.

SENIORITY

The eligibility list for Police Sergeant will be determined based upon the
following weighted percentages:

Written Examination 65%
Oral Examination 30%
Seniority* 5%

Total 100%

*Seniority is calculated as one (1) full point for
each full year of service, plus 1/12 (.0833)
point for each full month of a fraction of a year
up to a maximum of five (5) points calculated
to the date of the written examination.

To authorize the Michigan Municipal League to conduct the written
examination under the same terms and conditions administered previously
by S&R Associates. These include:

No late arrivals will be admitted once the test begins.

Questions may be challenged only while the test is in progress. Any
invalidated questions will be applied to all test takers.

The release of categorical scores along with the overall written score is
authorized.

A post-test candidate review of answer sheets and scantron overlays
only is authorized.

A minimum passing score of 70% will be applied to the overall composite
score only; however, any candidate who fails to report for an
examination will be automatically disqualified and will not be eligible to
continue though the process.

Candidates will be given a sixty (60) calendar day study period to
prepare for the written examination.



To authorize the Michigan Municipal League to conduct the oral interview
panel, utilizing the following conditions:

e The Panel will consist of current or recently retired sworn Police service
personnel from other cities (at least one rank higher). Officials from
contiguous cities would not be eligible to serve on the oral panel.

e At the candidate’s request, the Assistant City Manager will review with
the candidate the interviewers’ comments (no disclosure of rating
sheets). The request must be made within thirty (30) days of the
interview date.

Yeas: Stimpson, Fattome and Griffin.
Nays: None.

10. Removal of Names from Police Officer Eligibility List for Cause.

Motion by Commissioner Fattome, supported by Commissioner Griffin, to accept
the communication from Police Chief Blickensdorf and to remove the following
candidates from the Police Officer Eligibility List for cause:

James Farris
Marcy Danielsen
David LaMontaine
Ryan Knapp

Alan Bruno

Ian Glick

Brian Connolly
Dirshawn King
Jon Beaupre
Christopher Belling
Brian McNair
Bradley Ostrander
Leslie Ely

11. Adjournment.

There being no further business, the meeting was adjourned at 5:45 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Regular Meeting

March 1,2000

A Regular Meeting of the Madison Heights Civil Service Commission was called to

order by President Stimpson on Wednesday, March 1, 2000 at 5:05p.m. in the

Executive Conference Room of the Municipal Building at 300 West Thirteen Mile

Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioner Fattome and Giriffin, Assist
ant City Manager Myers, Fire Chief Martin and Clerk of

the Board Sagan.
Absent: None.
12. Minutes.

Motion by Commissioner Fattome, supported by Commissioner Griffin, that the
minutes of the Regular Meeting of February 2, 2000 be approved as written.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

13. Member Reappointed.

Motion by Commissioner Fattome, supported by Commissioner Giriffin, to reappoint
Donald Stimpson as President for a term to expire January 1, 2006.

Yeas: Griffin and Fattome.
Nays: None.
Abstaining: Stimpson.

14. Names removed from Firefighter Eligibility List.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to accept
the communication from Fire Chief Martin and to remove the following candidates
from the Firefighter Eligibility List for cause.

Andrew G. Swanson
Michael T. Gladieux
Kirk W. Werner

Yeas: Fattome, Stimpson and Griffin.
Nays: None.

15. Adjournment.

There being no further business, the meeting was adjourned at 5:15 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Special Meeting

April 26, 2000

A special meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, April 26, 2000 at 5:05 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioners Fattome and Giriffin,
Assistant City Manager Myers, Police Chief Blickensdorf,
Deputy Police Chief Sagan and Clerk of the Board Sagan.

Absent: None.

16. Police Officer Eligibility List — Terminated for Cause.

Police Chief Blickensdorf stated that inasmuch as the Police Officer Eligibility List of
October 6, 1999 has been exhausted and there are no suitable candidates for hire,
it would be necessary for the Civil Service Commission to terminate for cause the
current Police Officer Eligibility List.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to concur
with the request from Police Chief Blickensdorf to terminate for cause the current
Police Officer Eligibility List.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

17. Legal Opinion — Pre-employment Evaluations.

Commissioner Griffin inquired as to which firm or person was used by the City to
perform the pre-employment psychological evaluations for police officer. Assistant
City Manager Myers informed the Commission that the City uses Dr. Linda
Forsberg of Psybus to perform the pre-employment evaluations for police officers
and that for the positions of police service aide and firefighter, the City uses the in-
house counselor, Jon Motschall. Mr. Myers also stated that the City plans to utilize
Mr. Motschall for all pre-employment evaluations once MCOLES changes its
requirement so as to allow licensed counselors to perform such evaluations and
that currently only licensed psychologists or psychiatrists are allowed to complete
the psychological portion of the MCOLES form. Mr. Myers further advised the
Commission that he believed that the actual determination of who will perform the
evaluations and conduct the background investigation is an administrative matter
outside the Commission’s jurisdiction under Public Act 78.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to request
that City Attorney L. Sherman provide an opinion as to what extent the
Commission’s authority is as it relates to the pre-employment psychological
examination and what methods will be used as well as the background
investigation and physical evaluation.

Yeas: Griffin, Stimpson and Fattome.
Nays: None.

18. Entry Level and Promotional Examination Criteria — Late Arrivals.




Motion by Commissioner Giriffin, supported by Commissioner Fattome, that the
Commission’s rule of “no late arrivals” apply to both the written and oral
examinations for entry level and promotional examinations.

Yeas: Stimpson, Fattome and Giriffin.
Nays: None.

19. Police Officer Criteria.

Assistant City Manager Myers requested that the Civil Service Commission
approve the proposed selection criteria including the Act 78 methodology of 50%
written/50% oral (with a minimum passing score of 70% for each examination and
composite score), to authorize the Assistant City Manager to administer the Law
Enforcement Candidate Record (LECR) written examination and to authorize the
Michigan Municipal League (MML) to administer the oral examination which will be
given by Madison Heights Police Command Officers who have completed the MML
training for interviewers.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to adopt the
recommended criteria, as submitted by Assistant City Manager Myers, as follows:

At Time of Application and Hire
Applicant must:

1. Be 18 years of age or older.

2. Be a U.S. Citizen

3 Have completed a minimum of an Associates Degree or higher; or sixty (60)
credit hours from a fully accredited college or university.

4, Possess valid Michigan Commission on Law Enforcement Standards
(MCOLES) police officer certification (proof must be submitted at time of
application). Current Madison Heights Police Service Aides who meet all
other requirements are exempt from the MCOLES police officer certification
requirements.

5. Comply with all of the Employment Standards for Michigan Law
Enforcement Officers established by MCOLES. Proof of the successful
passing of the agility and reading/writing examinations must be submitted at
time of application.

At Time of Hire
Applicants must:
1. Successfully complete and pass post-offer physical (including drug screen)
and psychological examinations.
Successfully complete and pass a comprehensive background investigation.

2.
3. Provide Employment Eligibility Verification Information (i.e., INS 1-9 Form).

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

20. Adjournment.

There being no further business, the meeting was adjourned at 5:25 p.m.




Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Special Meeting

May 23, 2000

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Tuesday, May 23, 2000 at 5:00 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioner Fattome, Assistant City
Manager Myers, Deputy Police Chief Sagan and Clerk of the
Board Sagan.

Absent: Commissioner Griffin (excused).

21. Member Excused.

Motion by Commissioner Fattome, supported by President Stimpson, to excuse
Commissioner Griffin from this meeting because he called in that he was unable to
attend.

Yeas: Fattome and Stimpson.
Nays: None.
22. Minutes.

Motion by Commissioner Fattome, supported by President Stimpson, that minutes
of the Regular Meeting of March 1, 2000 be approved as written.

Yeas: Stimpson and Fattome.
Nays: None.
23. Minutes.

Motion by Commissioner Fattome, supported by President Stimpson, that the
minutes of the Special Meeting of April 26, 2000 be approved as written.

Yeas: Fattome and Stimpson.
Nays: None.

24. Fire Inspector Eligibility List Certified.

Motion by Commissioner Fattome, supported by President Stimpson, that the
eligibility list for the position of Fire Inspector, as submitted by Assistant City
Manager Myers, be certified for a two-year period from May 23, 2000, as follows:

1. Michael Hoag
2. Christopher McCracken

Yeas: Stimpson and Fattome.
Nays: None.

25. Police Lieutenant Eligibility List Certified.




Motion by Commissioner Fattome, supported by President Stimpson, that the
eligibility list for the position of Police Lieutenant, as submitted by Assistant City
Manager Myers, be certified for a two-year period from May 23, 2000, as follows:

1. Karl Weidle

2. Thomas Pryor

3. Anthony Roberts

4. Charles Bogusz
Yeas: Fattome and Stimpson.
Nays: None.

26. Adjournment.

There being no further business, the meeting was adjourned at 5:10 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Regular Meeting

June7, 2000

A Regular Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, June 7, 2000 at 5:00 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioner Fattome, Assistant City
Manager Myers, Deputy Police Chief Sagan and Clerk of the
Board Sagan.

Absent: Commissioner Griffin (excused).

27. Member Excused.

Motion by President Stimpson, supported by Commissioner Fattome, to excuse Mr.
Griffin from this meeting because he called in that he was unable to attend.

Yeas: Fattome and Stimpson.
Nays: None.
28. Minutes.

Motion by Commissioner Fattome, supported by President Stimpson, that the
minutes of the Special Meeting of May 23, 2000 be approved as written.

Yeas: Stimpson and Fattome.
Nays: None.

29. Police Sergeant Eligibility List Certified.

Motion by Commissioner Fattome, supported by President Stimpson, that the
eligibility list for the position of Police Sergeant, as submitted by Assistant City
Manager Myers, be certified for a two-year period from June 7, 2000, as follows:

1. Marlin Kilmer

2. Richard Lochbiler

3. Marc Zupic

Yeas: Fattome and Stimpson.
Nays: None.

30. Other Business.

Assistant City Manager Myers stated that they are at the bottom of the Firefighter
Eligibility list and he will be placing on the July agenda for the Commission’s
consideration that Empco be used as the testing agency.

Deputy Police Chief Sagan stated that Police Sergeant Tom Pryor will be sworn in
as Police Lieutenant and Police Officer Marlin Kilmer will be sworn in as Police
Sergeant on June 16, 2000.

31. Adjournment.

There being no further business, the meeting was adjourned at 5:15 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Special Meeting

July 11, 2000

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Tuesday, July 11, 2000 at 5:10 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioners Fattome and Giriffin,
Assistant City Manager Myers, Fire Chief Martin, Legal
Advisor to Commission L. Sherman and Clerk of the Board
Sagan.

Absent: None.

Others Present: John Higgins, President of EMPCO

32. Minutes.

Motion by Mr. Fattome, supported by Mr. Stimpson, that the minutes of the Regular
Meeting of June 7, 2000 be approved as written.

Yeas: Fattome and Stimpson
Nays: None
Abstaining: Griffin

33. Firefighter Entry Level Criteria — Empco Consortium.

Fire Chief Martin stated that the current Firefighter eligibility list expires on
September 9, 2000 and there are currently only five candidates remaining on that
list. He further stated that EMPCO would utilize the same written and physical
agility tests that the City normally uses and would tailor the eligibility list to meet the
City’s hiring requirements and that EMPCO would handle the advertising,
processing of applications and notification of applicants as needed. Chief Martin
also stated that EMPCO plans to charge an application fee of $150.00. City
Attorney Sherman expressed some concern with the financial impact to applicants
of the $150.00 application fee. Mr. Higgins stated that EMPCO offers scholarships
to those applicants that the fee would impose a financial hardship on.

Motion by Commissioner Fattome, supported by President Stimpson, to approve
EMPCO as the testing agency for the position of entry level firefighter.

Yeas: Stimpson and Fattome.
Nays: Griffin.

34. Adjournment.

There being no further business, the meeting was adjourned at 6:00 p.m.

Anna Sagan
Clerk of the Board

1 7-11-00



Civil Service Commission
Madison Heights, Michigan
Regular Meeting
September 6, 2000

A Regular Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, September 6, 2000 at 5:05 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile
Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioners Fattome and Giriffin,
Assistant City Manager Myers, Police Chief Blickensdorf,
Legal Advisor to Commission L. Sherman and Clerk of the
Board Sagan.

Absent: None.

35. Minutes.

Motion by Commissioner Griffin, supported by Commissioner Fattome, that the
minutes of the Special Meeting of July 11, 2000 be approved as written.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

36. Certification of Eligibility List for Police Officer.

The Commission reviewed the eligibility list and implemented a tie breaking
procedure by the random drawing of names of those with the same composite
score.

Motion by Commissioner Fattome, supported by Commissioner Griffin, that the
eligibility list for the position of Police Officer, as submitted by Assistant City
Manager Myers, be certified for a two year period, as follows:

Desheila Howlett
Thomas Johannes
Patrick Sullivan
James Wolfe

Jeff Lewis

Curt Priemer
Michelle Kitchen
David Kemp
Jeremy Quinn

10. John Aiello

11. Brian Misiak

12. Jason Hohner

13. David Koehler

14.  John Graver

15.  Jeremy Plante

16.  Mark Lampkowski
17.  Jason Miner

18. Lawrence Jackson
19.  Andrew Olewnik
20. Thaddeus Lambiris
21.  Paul Chickensky
22. Michael Pawl

23. William Barraco
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Yeas: Griffin, Stimpson and Fattome.
Nays: None.

37. Recess to Closed Session with Legal Advisor.

1 09/06/00



Motion by Commissioner Giriffin, supported by Commissioner Fattome, to recess
the Regular Meeting to go to a Closed Session with Legal Advisor at 5:10 p.m.

Yeas: Stimpson, Fattome and Giriffin.
Nays: None.

38. Adjournment.

There being no further business, the meeting was adjourned at 5:50 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Special Meeting

October 18, 2000

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by President Stimpson on Wednesday, October 18, 2000 at
5:25 p.m. in the Executive Conference Room of the Municipal Building at
300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: President Stimpson and Commissioner Fattome.
Assistant City Manager Myers, Fire Chief Martin, Legal
Advisor to Commission L. Sherman and Deputy City
Clerk Corbett.

Absent: Commissioner Griffin (excused)

39. Member Excused

Legal Advisor to the Commission L. Sherman advised the Commission
that apparently agendas for today’s Special Meeting were not distributed
to Commission members. Instead, only a letter and a copy of a Reply
Brief in the Winward matter were distributed by the City Clerk’s Office to
Commission members. Accordingly, Legal Advisor L. Sherman
recommended to the Commission that Mr. Griffin be excused from this
meeting as a result of not having received his Special Meeting agenda
packet.

Motion by Mr. Stimpson, supported by Mr. Fattome, to excuse Tom
Griffin of tonight’'s meeting due to a problem with the delivery of agendas.

Yeas: Fattome and Stimpson
Nays: None

40. Minutes.

Motion by Commissioner Fattome, supported by President Stimpson,
that the minutes of the Regular Meeting of September 6, 2000 be
adopted as printed.

Yeas: Fattome, Griffin and Stimpson
Nays: None

41. Certification of Eliqgibility List for Fire Fighter

The Commission reviewed the eligibility list and implemented a tie-
breaking procedure by random drawing of names for the fifth and sixth
positions with the same composite score.

Motion by Commissioner Fattome, supported by President Stimpson, to
concur with the recommendation of the City Administration that the
eligibility list for the position of Fire Fighter, as submitted, be certified for
a two year period or until the list is exhausted, whichever comes first, as
follows:

Dwyer, Matthew R.
Brozich, Jeffrey A.
Forton, Christopher A.
Zehnder, Daniel A.
Curtis, Darryl J.

ahONE
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Marquardt, Brian E.
Zabrzenski, Ronald
Bageris, Christopher A.
. Lorkowski, Brian T.

. Vittitow, Timothy M.

. Brice, David R.

FOoxo~NO

1
1

Yeas: Fattome and Stimpson
Nays: None

42. Fire Lieutenant Eligibility List Criteria.

Chief Martin stated that the current Fire Lieutenant and Fire Sergeant
Eligibility Lists expire on December 21, 2000 and permission is being
requested of the Commission to hold examinations, after the candidates
have a 60 day period to study. Michigan Municipal League will
administer the S & R written exam and conduct the oral examinations.

Motion by Commissioner Fattome, supported by Mr. Stimpson, to
authorize the Michigan Municipal League to administer both the S&R
Associates written examination and oral boards for the position of Fire
Lieutenant and to adopt the recommended criteria as submitted by the
City Administration, as follows:

Eligibility:

Eligible candidates for Fire Lieutenant must possess two (2) years seniority
in the grade of Sergeant as of the date of the written examination. A
minimum passing score of seventy percent (70%) would apply to the
composite score.

Weighted Percentages and Seniority:

65% Written Examination
30% Oral Examination
5% Seniority*

Total 100%

*Seniority is calculated as one (1) full point for each year of service
over five (5) years plus 1/12th (.0833) point for each full month of
a fraction of a year up to a maximum five (5) points calculated to
the beginning of the written examination.

Yeas: Stimpson and Fattome.
Nays: None.

43. Fire Sergeant Eligibility List Criteria.

Assistant City Manager Myers and Chief Martin stated that the
methodology for testing for the position of Fire Sergeant is the same as
used in past years, with no changes.

Motion by Commissioner Fattome, supported by President Stimpson, to
accept the recommendation of the City Administration to authorize the
Michigan Municipal League to administer both the S&R Associates
written examination and the oral boards, as follows:

2 10-18-00



Eligibility:

Eligible candidates for Fire Sergeant must possess five (5) years seniority in
the Department as of the date of the written examination. A minimum
passing score of seventy percent (70%) applies to the composite score.

Weighted Percentages and Seniority:

65% Written Examination

30% Oral Examination

5% Seniority*

Total 100%

*Seniority is calculated as one (1) full point for each year ofservice over five
(5) years plus 1/12th (.0833) point for each full month of a fraction of a
year up to a maximum of five (5) points calculated to the beginning of the
written examination.

Yeas: Stimpson and Fattome.
Nays: None.

44. Miscellaneous Discussion

Legal Advisor L. Sherman, commented regarding the lack of delivery of the
Commission agendas, which resulted in none of the Commissioners being
aware of this meeting until they were called this afternoon and that it is
incumbent that Commissioners’ availability for future Special Meetings be
confirmed through timely agenda delivery so that the Commission can
conduct business in a timely fashion.

President Stimpson requested that the minutes reflect that none of the
Commissioners received their agenda packets and only became aware of
this meeting late this afternoon.

45. Adjournment.

There being no further business, the meeting was adjourned at 5:38 p.m.

Carole Corbett
Deputy City Clerk
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Civil Service Commission
Madison Heights, Michigan
Regular Meeting

February 7, 2001

A Regular Meeting of the Madison Heights Civil Service Commission was called to order
by President Stimpson on Wednesday, February 7, 2001 at 5:10 p.m. in the Executive
Conference Room of the Municipal Building at 300 West Thirteen Mile Road, Madison
Heights, Michigan.

Present: President Stimpson, Commissioners Fattome and Griffin. Assistant
City Manager Myers, Deputy Police Chief Roeske, Legal Advisor to
Commission L. Sherman and Clerk of the Board Sagan.

Absent: None.

1. Minutes.

Motion by Commissioner Fattome, supported by Commissioner Stimpson, that the
minutes of the Special Meeting of October 18, 2000 be adopted as printed.

Yeas: Fattome and Stimpson
Nays: None
Abstaining: Griffin

2. Addition to Agenda.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to add the item
regarding scheduling of regular meetings for the calendar year 2001 to the agenda.

Yeas: Griffin, Fattome and Stimpson.
Nays: None.

3. Police Sergeant Selection Criteria adopted.

Assistant City Manager Myers stated the City will have soon exhausted the current
eligibility list for Police Sergeant, which was certified on June 7, 2000. He recommended
that the Commission approve the following selection criteria for the position of Police
Sergeant:

Motion by Commissioner Griffin, supported by Commissioner Fattome, to approve the
selection criteria, as submitted by Assistant City Manager Myers, as follows:

1. Eligible candidates must have at least five (5) years of sworn seniority on the
Department as of the date of the written examination.

2. The eligibility list for Police Sergeant will be determined based upon the following
weighted percentages:



Written Examination 65%

Oral Examination 30%
Seniority * 5%
TOTAL 100%

*Seniority is calculated as one (1) full point for each full year of
service, plus 1/12 (.0833) point for each full month of a fraction
of a year up to a maximum of five (5) points calculated to the
the date of the written examination.

3. To authorize the Michigan Municipal League to conduct the written examinations
under the same terms and conditions administered by S & R Associates.
Candidates will be given a sixty (60) calendar day study period to prepare for the
written examination. As with previous exams, no late arrivals will be admitted.
Questions may be challenged only while the test in progress. Any invalidated
questions will be applied to all test takers. The release of categorical scores
along with the overall written score is authorized. A post test review consisting of
answer sheets and scantron overlays only shall be provided.

4. To authorize that the Michigan Municipal League conduct the oral examination.
The Panel will consist of current or recently retired sworn Police service
personnel from other cities (at least one rank higher). Officials from contiguous
cities would not be eligible to serve on the panel. At the candidate’s request, the
Personnel Department will review with the candidate the interviewers’ comments
(no disclosure of rating sheets). The request must be made within thirty (30)
days of the interview date.

5. A minimum composite score of 70% will be applied, with the understanding that
any employee who fails to report for an exam will be disqualified.

Yeas: Stimpson, Fattome and Griffin
Nays: None

4. Police Officer Criteria adopted.

Assistant City Manager Myers stated that the City will soon exhaust the current eligibility
list for Police Officer, which was certified on September 6, 2000 and that he would
request that the Commission approve the following criteria for the position of Police
Officer, which would incorporate Police Chief Sagan’s request to allow pre-service
candidates to apply. Further, he stated that he would recommend that the Act 78
methodology of 50% written/50% oral (with @ minimum passing score of 70% for each
examination and composite score) be approved along with the authorization that the
Assistant City Manager administer the Law Enforcement Candidate Record (LECR)
written examination and that the Michigan Municipal League (MML) administer the oral
examination which will be given by Madison Heights Police Command Officers who have
completed the MML training for interviews. Assistant City Manager Myers also requested



that the Commission’s rule of “no late arrivals” apply to both the written and oral
examinations for Police Officer.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to approve the
Police Officer selection criteria, as submitted by Assistant City Manager Myers, as
follows:

At Time of Application

1. Be 18 years of age or older.

2. Bea U.S. Citizen.

3. Compliance with Michigan Commission on Law Enforcement Standards
(MCOLES) employment standards for Michigan law enforcement officers
(except as noted below).

By June 4, 2001

1. Must have passed the Michigan Law Enforcement Officers Standards
(MCOLES) reading/writing and physical agility tests as required by state law.

2. Must have completed a minimum of an associate’s degree of higher; or sixty
(60) credit hours from a fully accredited college or university.

At Time of Hire

1. Successfully complete post-offer physical (including drug screen) and
physiological examinations.

2. Successfully complete a comprehensive background investigation.

3. The City of Madison Heights, at its sole discretion, may send qualified
candidates to the basic police training academy if that candidate has not
already attended.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

5. Scheduling of Regular Meetings for Calendar Year 2001.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to hold Regular
Meetings of the Madison Heights Civil Service Commission on the first Wednesday of
each month at 5:00 p.m. for the calendar year 2001 and to post notices of all Regular
Meetings for 2001, accordingly, as provided in the Open Meetings Act.

Yeas: Griffin, Stimpson and Fattome.
Nays: None.



6. Recess to Closed Session with Legal Advisor to discuss specific Pending
Litigation.

Motion by Commissioner Griffin, supported by Commissioner Fattome, to recess the
Regular Meeting to a Closed Session with Legal Advisor to discuss specific pending
litigation at 5:58 p.m.

Yeas: Stimpson, Fattome and Griffin.
Nays: None.

7. Adjournment.

There being no further business, the meeting was adjourned at 6:30 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Regular Meeting

March 7, 2001

A Regular Meeting of the Madison Heights Civil Service Commission was
called to order by President Stimpson on Wednesday, March 7, 2001 at 5:05
p.m. in the Executive Conference Room of the Municipal Building at 300 West
Thirteen Mile Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioner Fattome. Assistant
City Manager Myers, Fire Chief Martin and Clerk of the
Board Sagan.

Absent: Commissioner Griffin (excused).

8. Member Excused.

Motion by President Stimpson, supported by Commissioner Fattome, to
excuse Mr. Griffin from tonight’s meeting.

Yeas: Fattome and Stimpson.
Nays: None.
9. Minutes.

Motion by Commissioner Fattome, supported by President Stimpson, that the
minutes of the Regular Meeting of February 7, 2001 be adopted as printed.

Yeas: Stimpson and Fattome.
Nays: None.

10. Fire Sergeant Eligibility List Certification.

Motion by Commissioner Fattome, supported by President Stimpson, that the
eligibility list for the position of Fire Sergeant, as submitted by Assistant City
Manager Myers, be certified for a two year period from March 7, 2001, as
follows:

Carmone Owens

H. Scott Brockmann
Shawn Knight
Michael Brink

Mark Ehrke

uhwhe



Timothy Kennedy
Michael Hoag
Edward Brazen

. John Morgan
0.Michael Stefanka

2O®NO

Yeas: Fattome and Stimpson
Nays: None.

11. Fire Lieutenant Eliqgibility List Certification.

Motion by Commissioner Fattome, supported by President Stimpson, that the
eligibility list for the position of Fire Lieutenant, as submitted by Assistant
City Manager Myers, be certified for a two year period from March 7, 2001,
as follows:

1. Kenneth Jones
2. Mark Hutcheson
3. Patrick H. Roth

Yeas: Stimpson and Fattome.
Nays: None.

12. Adjournment.

There being no further business, the meeting was adjourned at 5:09 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Special Meeting

May 23, 2001

A Special Meeting of the Madison Heights Civil Service Commission
was called to order by President Stimpson Wednesday, May 23, 2001
at 5:05 p.m. in the Executive Conference Room of the Municipal
Building at 300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioners Fattome and
Griffin, Police Chief Sagan and Clerk of the Board
Sagan.

Absent: None.

13. Minutes.

Motion by Commissioner Fattome, supported by Commissioner Griffin,
that the minutes of the Regular Meeting of March 7, 2001 be adopted
as printed.

Yeas: Fattome, Griffin and Stimpson.
Nays: None.

14. Certification of Eligibility List for Police Officer.

The Commission reviewed the eligibility list and implemented a tie
breaking procedure by the random drawing of names of those with the
same composite score.

Motion by Commissioner Griffin, supported by Commissioner Fattome,
that the eligibility list for the position of Police Officer submitted by
Assistant City Manager Myers be certified for a two year period from
May 23, 2001 or until the list is exhausted, whichever occurs first.
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David Ormachea
Craig White

Justin Chmielewski
Michael Grigsby
Jeffrey Weissman
Joel Schaefer
Marvin Ouellette
Roxanne Ostrowski
Amy Boone

.Andy Ondrus
.Mark Lampkowski
. Timothy Hirst
.Matthew Zimney
.Bradley Rougeau
.Erik Jablonski
.Brian Walker
.David Board
.Kirk WalkerB
.Brian Studer
.Amy Gunderson
.Dennis Whittie
.Kevin Williams
.Chad Wolowiec
.Carmello Crapanzano
.James Volz
.John Heinrich
.Ryan Settlemoir
.Jeffrey Bellomo
.Ryan Krebs
.Glynon Sells
.Jason Graff
.Robert Reid
.Brian Menge
.Gregory Losinski
.David Hanshaw
.Preston Susalla
.Brian Miller
.Jason Biddington
.Arin White
.Nicholas Dykas
.James Byrd
.Robert Vautaw
.Brian Krueger
.Paul Kosmides
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45. Gabriel Cameron
46.Terese Herrick
47.Michael Ersig
48.Scott Matthew
49.Jason Dolgorukov
50.Thomas Hill
51.Anthony Roeske
52.Brent Lemerise
53.Adam Zimmerman
54.Jessica Jandura
55.David Stone
56.Stephen Thiel
57.Michael Slomka
58. Jeffey Keko
59.Mark Zajac

60. Chris Zasuwa
61.Lori Turner
62.Angela Prey
63.Thomas Pecheniuk
64.David Craig
65.Alan Branski

66. Erica Mardis
67.Scott Turner

Yeas: Griffin, Stimpson and Fattome.
Nays: None.

15. Adjournment.

There being no further business, the meeting was adjourned at 5:15
p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Regular Meeting

February 6, 2002

Commissioners Blickensdorf and Baughman were administered the Oath of Office
by Clerk of the Commission Sagan.

A Regular Meeting of the Madison Heights Civil Service Commission was called to
order by Commissioner Blickensdorf on Wednesday, February 6, 2002 at 5:00 p.m.
in the Executive Conference Room of the Municipal Building at 300 West Thirteen
Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman and Blickensdorf, Assistant City
Manager Myers, Police Chief Sagan, City Attorney L. Sherman
and Clerk of the Commission Sagan.

Absent: President Stimpson.

Others Present: Fire Marshal Kenny and Firefighters Union President Joyce.

1. Member excused.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, to
excuse Mr. Stimpson from tonight’s meeting because he is out of town.

Yeas: Baughman and Blickensdorf.
Nays: None.

2. Selection of Chairperson for Meeting.

Motion by Commissioner Baughman, supported by Commissioner Blickensdorf, that
in the absence of President Stimpson, Commissioner Blickensdorf chair the Regular
Meeting of February 6, 2002.

Yeas: Blickensdorf and Baughman.
Nays: None.
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3. Minutes.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, that
the minutes of the Special Meeting of May 23, 2001 be adopted as printed.

Yeas: Baughman and Blickensdorf.

Nays: None.

4. Fire Marshal & Inspector Selection Criteria — Item Removed from
_Agenda.

Assistant City Manager Myers presented to the Commission a letter received at
3:55 p.m. on February 6, 2002 from Fire Marshal Steven Kenny expressing his
intent to withdraw his resignation and remain in his current position of Fire
Marshal. Mr. Myers stated that in light of Fire Marshal Kenny’s request to remain in
his current position, the Act 78 Appointing Authority would ask that Items 1 & 2,
the Establishment of Fire Marshal Selection Criteria and the Establishment of Fire
Inspector Selection Criteria, be removed from the agenda. Firefighters Union
President Jon Joyce stated that the Firefighters Union would like the City to go
ahead with the Fire Marshal and Fire Inspector examination. City Attorney L.
Sherman stated that, in the past, the City has only conducted examinations when
there were openings in those positions. Mr. Myers commented that to proceed with
these recruitments, in the absence of a vacancy in the single Fire Marshal’s
position, would constitute a wasteful expenditure of tax dollars, and would promote
unneeded familiarity with the written examinations which would ultimately increase
costs by forcing an early re-write of the written examination, and would constitute
an unneeded exercise in “list-making.” He further commented that the City’s timely
response to the initial Steven Kenny resignation letter illustrates the ability to move
forward quickly with the promotional process in the event that a vacancy occurs in
the Fire Marshal'’s position.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, to
remove Items 1 & 2 from the agenda and not proceed with the establishment of
the Fire Marshal and Fire Inspector promotional criteria.

Yeas: Blickensdorf and Baughman.
Nays: None.
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5. Removal of Names from Police Officer Eligibility List for Cause.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, to
accept the communication from Police Chief Sagan and to remove the following
candidates from the Police Officer Eligibility List for cause:

David Ormachea
Justin Chmielewski
Michael Grigsby
Joel Schaefer
Marvin Ouellette
Roxanne Ostrowski
Amy Boone

Andy Ondrus

Mark Lampkowski
Matthew Zimney
Bradley Rougeau
Brian Walker
David Board

Brian Studer

Amy Gunderson
Dennis Whittie
Kevin Williams
Carmello Crapanzano
James Volz

Jeffrey Bellomo

Yeas: Baughman and Blickensdorf
Nays: None

6. Addition to Agenda.

Motion by Commissioner Baughman, supported by Commissioner Blickensdorf, to
add to the agenda the item regarding the scheduling of Regular Meetings for the
calendar year 2002.

Yeas: Blickensdorf and Baughman
Nays: None
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7. Scheduling of Regular Meetings for Calendar Year 2002.

Motion by Commissioner Baughman, supported by Commissioner Blickensdorf, to
adopt the Regular Meeting schedule of the Commission as the first Wednesday of
each month at 5:00 p.m. for the calendar year 2002 and to post notice of all
Regular Meetings for 2002, accordingly, as provided in the Open Meetings Act.

Yeas: Baughman and Blickensdorf
Nays: None.

8. Adjournment.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, that
there being no further business, the meeting was adjourned at 5:25 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Regular Meeting

March 6, 2002

A Regular Meeting of the Madison Heights Civil Service Commission was called to order by
Commissioner Stimpson on Wednesday, March 6, 2002 at 5:00 p.m. in the Executive
Conference Room of the Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman, Blickensdorf and Stimpson, City Attorney L.
Sherman, Police Chief Sagan and Clerk of the Board Sagan.

Absent: None.

9. Minutes.

Motion by Commissioner Baughman, supported by Commissioner Blickensdorf, that the minutes
of the Regular Meeting of February 6, 2002 be adopted as printed.

Yeas: Baughman, Blickensdorf and Stimpson.
Nays: None.

10. Police Sergeant Eligibility List Certified.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, that the
eligibility list for the position of Police Sergeant, as submitted by Assistant City Manager Myers,
be certified for a two-year period from March 6, 2002, as follows:

Corey Haines
Tim Pawlowski
Chris Lovelock
Ed Malak

Peter Altobelli

Yeas: Blickensdorf, Stimpson and Baughman.
Nays: None.

11. Adjournment.

There being no further business, the meeting was adjourned at 5:06 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Regular Meeting
September 4, 2002

A Regular Meeting of the Madison Heights Civil Service Commission was called to
order by Commissioner Stimpson on Wednesday, September 4, 2002 at 5:00 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile Road,
Madison Heights, Michigan.

Present: Commissioner Baughman, Blickensdorf and Stimpson, Assistant
City Manager Myers, City Attorney L. Sherman, Police Chief
Sagan and Clerk of the Board Sagan.

Absent: None.

12. Minutes.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, that the
minutes of the Regular Meeting held on March 6, 2002 be corrected in the roll call to
delete the word “Assistant” in City Attorney L. Sherman’s title, and as corrected the

minutes be approved.

Yeas: Baughman, Blickensdorf and Stimpson.
Nays: None.

13. Police Lieutenant Eligibility List Criteria.

Motion by Commissioner Baughman, supported by Commissioner Blickensdorf, to
accept the criteria for Police Lieutenant eligibility, as submitted by Assistant City
Manager, as follows:

Assessment Center
(Consisting of 60% Assessment Center

and 35% Written Examination) 95%
Seniority Points* 5%
Total 100%
* Seniority is calculated as one (1) full point for each year of service over five (5)

years plus 1/12™ (.0833) point for each full month of a fraction of a year up to a
maximum of five (5) points calculated to the beginning of the written
examination.

Eligible candidates for Police Lieutenant must possess two (2) years seniority in the
grade of Sergeant as of the beginning date of the Assessment Center. A minimum passing
score of seventy percent (70%) would apply to the composite Assessment Center score
only.
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The Assessment Center will be conducted under the same terms and conditions
administered previously by EMPCO. These include:

e The Assessment Center Panel will consist of current or recently retired sworn
Police service personnel from other cities (at least one rank higher). Officials
from contiguous cities would not be eligible to serve on the panel.

e No late arrivals will be admitted once the Assessment Center or written
examination portion begin.

e The written examination portion of the Assessment Center will cover Department
Rules for Law Enforcement Operations, Policies and Procedures, relevant Local
and State Law, and labor contract administration.

e Questions on the written examination portion of the Assessment Center may be
challenged only while the test is in progress. Any invalidated questions will be
applied to all test takers.

e A post-test candidate review of written examination questions and answers is
authorized, and will be conducted by Empco.

e Assessment Center candidate feedback through Empco is authorized.

e A minimum score of 70% will be applied to the overall composite score only;
however, any candidate who fails to report to the Assessment Center or written
examination portion will be automatically disqualified and will not be eligible to
continue through the process.

e (Candidates will be given a sixty (60) calendar day study period to prepare for the
written examination portion of the Assessment Center.

Yeas: Blickensdorf, Stimpson and Baughman.
Nays: None.

14. Firefighter Eligibility List Criteria.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, to
accept the criteria for Firefighter, as submitted by Assistant City Manager Myers, as
follows:

Written Examination 50%
Oral Examination 50%
100%

A minimum passing score of 70% is required on each of the written and oral examination
components in order for the candidate to be placed on the eligibility list. There would be
no post-test review on either the written or oral examinations and in-house fire command
officers of the rank of sergeant or higher would perform the oral interviews under the
administration by the Michigan Municipal League.
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At Time of Application and Hire:

1. Be 18 years of age or older

2. Be a US Citizen

3. High School Diploma or GED

4. Possess Advanced Emergency Medical Technician (AEMT)

5. Possess Fire Fighter II Certification

6. a. Possess valid MI driver’s license
b. No alcohol/drug conviction within last 5 years of application date
c. Not have six or more active points on driving record

At Time of Hire:

1 Successfully complete post-offer physical (including drug screen) and
psychological examinations.

2 Successfully complete a comprehensive background investigation.

3 Provide Employment Eligibility Verification Information (i.e., INS I-9 Form).

The application period will be for two weeks or until the first one hundred (100) signed
and completed applicants are received, whichever occurs first. The City would conduct
the written examination in-house using Psychological Services Incorporated’s Firefighter
Selection Test. It was noted that these criteria were identical to the previous recruitment.

15. Adjournment.

There being no further business, the meeting was adjourned at 5:14 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Regular Meeting

Madison Heights, Michigan
October 2, 2002

A Regular Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, October 2, 2002 at 5:05 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile Road,
Madison Heights, Michigan.

Present: President Stimpson and Commissioner Baughman. Fire Chief
Martin, Police Chief Sagan, Advisor to the Commission L.
Sherman, Personnel Assistant Amy Misczak and Clerk of the

Board Sagan.
Absent: Commissioner Blickensdorf.
Others Present: Fire Lieutenant Bradley, Firefighter Joyce and Firefighter

Applicant Jason Deneau.

16. Member Excused.

Motion by Commissioner Baughman, supported by President Stimpson, to excuse
Commissioner Blickensdorf from tonight’s meeting.

Yeas: Baughman and Stimpson.
Nays: None.
17. Minutes.

Motion by Commissioner Baughman, supported by President Stimpson, that the minutes
of the Regular Meeting of September 4, 2002 be approved as printed.

Yeas: Stimpson and Baughman.
Nays: None.

Commissioner Blickensdorf arrived at 5:15

18. Consideration of Request for Waiver for Firefishter Applicant Jason Deneau.

Potential Fire Fighter applicant Jason Deneau stated that he is a resident of Madison
Heights and has completed his paramedic ride-along requirement with the Madison
Heights Fire Department and has successfully passed the paramedic program and is
requesting that the Commission waive the requirement for a Paramedic License at the
time of his application because he is waiting to receive his test date. Mr. Deneau further
stated that he has completed a state recognized paramedic program and meets all other
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requirements. Mr. Deneau further requested that since he was not allowed to pick up an
application during the initial recruitment period, that should the Commission approve his
waiver, he be allowed to pick up his application on Thursday, October 3, 2002 and return
the completed application with his documentation by 4:30 p.m. on Friday, October 4,
2002.

President Stimpson stated his concerns that other applicants may feel discriminated
against because they were unaware that they could request waiving certain criteria that
the Commission had passed. Legal Advisor to Commission L. Sherman cautioned the
Commission of a possible law suit from a potential applicant(s), who was denied an
application for employment due to not fulfilling the requirements established by the
Commission claiming discriminatory treatment and attempting to set aside the entire
recruitment and/or eligibility list.

Personnel Assistant Amy Misczak confirmed that none of the applicants were advised of
the right to request a waiver from the Commission.

Fire Fighter Joyce inquired if the published notice of the recruitment made any reference
to Act 78. Personnel Assistant Misczak confirmed that the posting did not contain any
reference to Act 78.

Fire Lieutenant Bradley and Fire Fighter Joyce stated that they had no objections to the
waiver being granted.

Motion by Commission Baughman, supported by Commissioner Stimpson, to grant the
waiver to potential Fire Fighter applicant Jason Deneau, with the provision that he have

his State Paramedic License at time of hire.

Yeas: Blickensdorf, Stimpson and Baughman.
Nays: None.

19. Amended Criteria for Written Portion of Promotional for Police Lieutenant.

Police Chief Sagan stated that, in order to broaden the knowledge of the candidates for
lieutenant, he would like to include two additional texts, Supervision of Police
Personnel/lannone and One Minute Manager/Blanchard, in the written exam. He further
stated that the sixty (60) calendar day study period would still apply and that based upon
a 100-question test, he would recommend that the percentages for the written
examination be divided, as follows:

50% Local Content, which includes Rules for Law Enforcement Operations,
Policy and Procedures, Madison Heights POAM and COAM labor
Contracts and Madison Heights City Ordinances.

40%  Supervision of Police Personnel.

10% One Minute Manager.
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Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, to
approve the request from Police Chief Sagan, to include in the written portion of the
promotional examination for police lieutenant, two additional texts, Supervision of Police
Personnel/lannone and One Minute Manager/Blanchard to the study material and that the
percentages for the written examination be divided, as follows:

50% Local Content, which includes Rules for Law Enforcement Operations,
Policy and Procedures, Madison Heights POAM and COAM labor
Contracts and Madison Heights City Ordinances.

40%  Supervision of Police Personnel.

10% One Minute Manager.

Yeas: Stimpson, Baughman and Blickensdorf.
Nays: None.

20. Adjournment.

There being no further business, the meeting was adjourned at 5:36 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Regular Meeting

February 5, 2003

A Regular Meeting of the Madison Heights Civil Service Commission was called to
order by President Stimpson on Wednesday, February 5, 2003 at 5:00 p.m. in
the Executive Conference Room of the Municipal Building at 300 West Thirteen
Mile Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioners Baughman and
Blickensdorf. Assistant City Manager Myers, Fire Chief
Martin, Police Chief Sagan, Legal Advisor to the Commission
L. Sherman, Personnel Assistant Misczak and Clerk of the
Board Sagan.

Absent: None.

Others Present: Firefighter Jon Joyce and Benjamin Tong.

1. Minutes.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman,

that the minutes of the Regular Meeting of October 2, 2002 be adopted as

printed.

Yeas: Baughman, Blickensdorf and Stimpson.
Nays: None.

2. Request for Waiver - Fire Fighter Applicant.

Fire Fighter Candidate Benjamin Tong was present and stated that he had
passed the written examination with a score of 86 but was dropped from the
hiring process for failure to appear for the oral examination because he did not
receive notification in the mail as to the time and date of the exam. Assistant
City Manager Myers stated that the City’s method of notice to Mr. Tong (i.e.
written letter in regular mail to address of record) is consistent with not only all
other notices to the other Fire Fighter Candidates, but also with all other Civil
Service recruitments and that the address used by the City for all
correspondence to Mr. Tong matches identically not only the home address he
listed on his Application for Employment but also the home address shown on his
letter of December 19, 2002.
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Mr. Myers also commented, in response to a question from Commissioner
Blickensdorf, that the cost to the City to allow Mr. Tong to have an oral interview
would probably not exceed $350.00 and that the delay to the process, most
likely, would not exceed several weeks.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, to
allow Mr. Tong to have an opportunity to appear for an oral examination for the
Fire Fighter position because the costs to the City are minimal and it would not
cause a major delay in establishing the eligibility list.

Yeas: Blickensdorf, Stimpson and Baughman.
Nays: None.

3. Eligibility List for Fire Fighter.

Motion by Commissioner Baughman, supported by Commissioner Blickensdorf,
that certification of the eligibility list for the position of Fire Fighter be tabled until
the next regular meeting.

Yeas: Stimpson, Baughman and Blickensdorf.
Nays: None.

4. Fire Lieutenant Selection Criteria Adopted.

Assistant City Manager Myers requested that the Commission approve the
proposed selection criteria and authorize the Michigan Municipal League to
administer both the S & R Associates written examination and the oral boards.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, to
accept the criteria for Fire Lieutenant, as submitted by Assistant City Manager
Myers, as follows:

65% Written Examination
30% Oral Examination
_5% Seniority*

Total 100%

*Seniority is calculated as one (1) full point for each year of service over five (5)
years plus 1/12" (.0833) point for each full month of a fraction of a year up to a
maximum of five (5) points calculated to the beginning of the written
examination.
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Eligible candidates for Fire Lieutenant must possess two (2) years seniority in the
grade of Sergeant as of the date of the written examination. A minimum passing
score of seventy percent (70%) would apply to the composite score only.

Yeas: Baughman, Blickensdorf and Stimpson.
Nays: None.

5. Fire Sergeant Selection Criteria Adopted.

Assistant City Manager Myers requested that the Commission approve the
proposed selection criteria and authorize the Michigan Municipal League to
administer both the S & R Associates written examination and the oral boards.

Motion by Commissioner Baughman, supported by Commissioner Blickensdorf, to
accept the criteria for Fire Sergeant, as submitted by Assistant City Manager
Myers, as follows:

65% Written Examination
30% Oral Examination
_5% Seniority*

Total 100%

*Seniority is calculated as one (1) full point for each year of service over five (5)
years plus 1/12 (.0833) point for each full month of a fraction of a year up to a
maximum of five (5) points calculated to the beginning of the written
examination.

Eligible candidates for Fire Sergeant must possess five (5) years seniority in the
Department as of the date of the written examination. A minimum passing score
of seventy percent (70%) would apply to the composite score only.

Yeas: Blickensdorf, Stimpson and Baughman.
Nays: None

6. Seniority Point Calculation — Police Lieutenant.

Assistant City Manager Myers stated that at the September 4, 2002 Regular
Meeting, the Commission approved the promotional methodology for Police
Lieutenant and that based on the Administration’s recommendation, the
Commission determined that “seniority is calculated as one (1) full point for each
year in grade over five (5)...” Mr. Myers stated that this statement is incorrect.
That the calculation should read that seniority is calculated at one (1) full point
for each year in grade, not for each full year in grade over five. He further stated
that the calculations for seniority on the promotional exam were carried out
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properly. Police Chief Sagan stated that the seniority point calculation was posted
correctly in the personnel order and the candidates for Lieutenant and the Union
were notified individually about the seniority calculation and had no concerns.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, to
accept the corrected revision that seniority is calculated as one (1) full point for
each full year in grade, plus 1/12™ (.0833) point each full month of a fraction of
a year up to a maximum of five (5) points calculated to the beginning of the
written examination.

Yeas: Stimpson, Baughman and Blickensdorf.
Nays: None.

7. Certification of Police Lieutenant Eligibility List.

Motion by Commissioner Baughman, supported by Commissioner Blickensdorf,
that the eligibility list for the position of Police Lieutenant, as submitted by
Assistant City Manager Myers, be certified for a 2-year period beginning February
5, 2003, as follows:

1. Charles Bogusz
2. Robert Anderson
3. Stephen Worton

Yeas: Baughman, Blickensdorf and Stimpson.
Nays: None.

8. Names removed from Police Officer Eligibility List.

Motion by Commissioner Blickensdorf, supported by Commissioner Baughman, to
accept the communication from Police Chief Sagan and to remove the following
candidates from the Police Officer Eligibility List for cause:

Ryan Krebs Glynon Sells
Robert Reid Brian Menge
Gregory Losinski David Hanshaw
Preston Susalla Brian Miller
Jason Biddington Arin White
Nicholas Dykas James Byrd
Robert Vautaw Brian Krueger
Gabriel Cameron Terese Herrick
Michael Ersig Scott Matthew
Thomas Hill Anthony Roeske
Aldam Zimmerman Jessica Jandura
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David Stone Stephen Thiel
Michael Slomka

Yeas: Blickensdorf, Stimpson and Baughman.
Nays: None.

9. Adjournment.

There being no further business, the meeting was adjourned at 5:30 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Regular Meeting

March 5, 2003

A Regular Meeting of the Madison Heights Civil Service Commission was
called to order by President Stimpson on Wednesday, March 5, 2003 at
5:00 p.m. in the Executive Conference Room of the Municipal Building at
300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: President Stimpson, Commissioners Baughman and
Blickensdorf. Assistant City Manager Myers, Fire Chief
Martin and Clerk of the Board Sagan.

Absent: None.

10. Minutes.

Motion by Commissioner Baughman, supported by Commissioner
Blickensdorf, that the minutes of the Regular Meeting of February 5,
2003 be corrected in Motion 7 to read: ‘be certified for a 2-year period’,
and as corrected, the minutes be approved.

Yeas: Baughman, Blickensdorf and Stimpson.
Nays: None.

11. Certification of Fire Fighter Eligibility List.

Motion by Commissioner Blickensdorf, supported by Commissioner
Baughman, that the eligibility list for the position of Fire Fighter, as
submitted by Assistant City Manager Myers, be certified for a two year
period, as follows:

1. Kenneth Kogelmann 11. Jason Deneau
2. Benjamin Tong 12. Jason Green
3. Darryl P. Witulski 13. Thomas Greenwald
4. Ryan Glashauser 14. Thomas Fox
5. Jason Frattini 15. Todd Wieckowski
6. Matthew Tosto 16. Kurt Pernick
7. Kris Marrs 17. Donald Farenger
8. Richard Chuck 18. Saundra Griffin
9. Douglas Rowe 19. Jay Weber
10.Ryan Amormino 20. Sean Watson
Yeas: Blickensdorf, Stimpson and Baughman.
Nays: None.
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12. Adjournment.

There being no further business, the meeting was adjourned at 5:06 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Regular Meeting

July 2, 2003

A Regular Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Blickensdorf on Wednesday, July 2,
2003 at 5:00 p.m. in the Executive Conference Room of the Municipal
Building at 300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman and Blickensdorf.
Assistant City Manager Myers, Fire Chief Donahue,
City Attorney L. Sherman and Clerk of the Board
Sagan.

Absent: President Stimpson (excused)

Commissioner Blickensdorf stated that he would be resigning from the
Civil Service Commission effective July 3, 2003.

13. Member Excused.

Motion by Commissioner Baughman, supported by Commissioner
Blickensdorf, to excuse President Stimpson from tonight's meeting
because of illness.

Yeas: Baughman and Blickensdorf.
Nays: None.
14. Minutes.

Motion by Commissioner Baughman, supported by Commissioner
Blickensdorf, that the minutes of the Regular Meeting of March 5, 2003
be approved as printed.

Yeas: Blickensdorf and Baughman.
Nays: None.

15. Certification of Fire Sergeant Eligibility List.

Motion by Commissioner Blickensforf, supported by Commissioner
Baughman, that the eligibility list for the position of Fire Sergeant, as
submitted by Assistant City Manager Myers, be certified for a two year
period, as follows:
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1. H. Scott Brockmann
2. Carmone Owens
3. Shawn Knight

4. John Morgan

5. Michael Brink

6. Mark Ehrke

7. Timothy Kennedy
8. Michael Hoag

9. Gregory Lelito
10.Peter Poertner
11.William Oke

Yeas: Baughman and Blickensdorf
Nays: None

16. Certification of Fire Lieutenant Eliqgibility List.

Motion by Commissioner Baughman, supported by Commissioner
Blickensdorf, that the eligibility list for the position of Fire Lieutenant, as
submitted by Assistant City Manager Myers, be certified for a two year
period, as follows:

Kenneth Jones
John Hautala
Mark Hutcheson
Donald Boozer
Terry Fenner

ahONE

Yeas: Blickensdorf and Baughman
Nays: None

17. Adjournment.

There being no further business, the meeting was adjourned at 5:06 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Regular Meeting

April 7, 2004

A Regular Meeting of the Madison Heights Civil Service Commission was called to

order by Interim Chairperson Baughman on Wednesday, April 7, 2004 at 5:05

p.m. in the Executive Conference Room of the Municipal Building at 300 West

Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman and Martin. Assistant City
Manager Myers, City Attorney L. Sherman, Police Chief
Sagan and Clerk of the Board Sagan.

Absent: None.

Others Present: Gerald Crossley

1. Interim Chairperson Appointed.

Motion by Commissioner Martin, supported by Commissioner Baughman, to
appoint Commissioner Baughman as interim chairperson for the regular meeting
of April 7, 2004.

Yeas: Baughman and Martin
Nays: None
2. Minutes.

Motion by Commissioner Martin, supported by Commissioner Baughman, that the
minutes of the Regular Meeting of July 2, 2003 be approved as printed.

Yeas: Martin and Baughman
Nays: None

3. Appointment of Member.

Motion by Commissioner Baughman, supported by Commissioner Martin, to
appoint Gerald Crossley as Commissioner for a term to expire January 1, 2006.

Yeas: Baughman and Martin
Nays: None



4. Appointment of Chairperson.

Motion by Commissioner Crossley, supported by Commissioner Martin, to appoint
Commissioner Baughman as Chairperson of the Madison Heights Civil Service
Commission.

Yeas: Crossley, Martin and Baughman
Nays: None

5. Scheduling of Regular Meetings for Calendar Year 2004.

Motion by Commissioner Martin, supported by Commissioner Crossley, to adopt
the Regular Meeting schedule of the Commission as the first Wednesday of each
month at 5:00 p.m. for the calendar year 2004 and to post notice of all Regular
Meetings for 2004, accordingly, as provided in the Open Meetings Act.

Yeas: Martin, Baughman and Crossley.
Nays: None.

6. Scheduling of Regular Meetings for Calendar Year 2005.

Motion by Commissioner Martin, supported by Commissioner Baughman, to
adopt the Regular Meeting schedule of the Commission as the first Tuesday of
each month at 5:00 p.m. for the calendar year 2005 and to post notice of all
Regular Meetings for 2005, accordingly, as provided in the Open Meetings Act.

Yeas: Crossley, Martin and Baughman
Nays: None.

7. Adjournment.

There being no further business, the meeting was adjourned at 5:16 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Regular Meeting

April 6, 2005

A Regular Meeting of the Madison Heights Civil Service Commission was called to
order by Commissioner Baughman on Wednesday, April 6, 2005 at 5:00 p.m. in the
Executive Conference Room of the Municipal Building at 300 West Thirteen Mile Road,
Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin. Assistant City Manager
Myers and Clerk of the Board Sagan.

Absent: None
1. Minutes.

Motion by Commissioner Martin, supported by Commissioner Crossley, that the minutes
of the Regular Meeting of April 7, 2004 be approved as printed.

Yeas: Baughman, Crossley and Martin.
Nays: None.

2. Fire Marshal Selection Criteria.

Motion by Commissioner Martin, supported by Commissioner Crossley, to concur with
the recommendation of Assistant City Manager Myers to 1.) Authorize EMPCO to
conduct the written and oral examination for Fire Marshal with the Commission’s
adopted policies concerning no late arrivals and post-test verbal feedback (i.e. answer
sheets and Scantron overlays); 2.) Oral board members must hold a rank at least one
position higher than Fire Marshal and may not be from a contiguous community or a
member of the “Oakway” Mutual Aid Association and; 3.) To adopt the following
weighted criteria:

Written Examination 65%
Oral Examination 30%
Seniority Points* *5%
Total Points 100%

*Seniority Points for the Fire Marshal position shall be calculated at 1 point for each year
of service over 5 years, and .0833 (1/12") points for each full month of a partial year,
regardless of rank, up to the date of the written examination. Seniority points shall not
total more than five points.

Yeas: Crossley, Martin and Baughman.
Nays: None
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3. Adjournment.

There being no further the business, the meeting was adjourned at 5:15 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Special Meeting

July 6, 2005

A Special Meeting of the Madison Heights Civil Service Commission was called

to order by Commissioner Baughman on Wednesday, July 6, 2005 at 5:00 p.m.

in the Executive Conference Room of the Municipal Building at 300 West

Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin. Assistant
City Manager Myers, Fire Chief Donahue, Assistant City
Attorney J. Sherman and Clerk of the Board Sagan.

Absent: None.

Others Present: Lt. Bradley and Fire Fighter Joyce.

4. Minutes.

Motion by Commissioner Crossley, supported by Commissioner Martin, that
the minutes of the Regular Meeting on April 6, 2005 be adopted as printed.

Yeas: Baughman, Crossley and Martin
Nays: None

5. Fire Fighter Eligibility Criteria and Methodology.

Motion by Commissioner Martin, supported by Commissioner Crossley, to
approve the entry-level criteria and methodology for Fire Fighter, as submitted
by Assistant City Manager Myers, as follows:

Written Examination 50%
Oral Examination 50%
100%

As allowable under law, a minimum passing score of 70% is required on each
of the written and oral examination components in order for the candidate to
be placed on the eligibility list. There will be no post-test review on either the
written or oral examinations.
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The City would propose the use of in-house fire command officers of the rank of
sergeant or higher to perform the oral interviews with administration by
EMPCO, Inc. Participating Command Officers will be required to attend an
orientation session by EMPCO, Inc. regarding conducting an employment
interview.

At Time of Application and Hire:

1. Be 18 years of age or older

2. Be a US Citizen

3. Possess HS Diploma/GED

4. Possess State of Michigan (or reciprocal state equivalent) Advanced
Emergency Medical Technician (AEMT) Certification and License

5. Possess State of Michigan Fire Fighter Il Certification

6. a. Possess valid Ml driver’s license

b. No alcohol/drug conviction within last 5 years of application
date
c. Not have six or more active points on driving record

At Time of Hire
Applicants must:

1. Successfully complete post-offer physical agility test (to be conducted by
Oakland Community College), physical (including drug screen) and
psychological examinations

2. Successfully complete a comprehensive background investigation

3. Provide Employment Eligibility Verification Information (i.e., INS 1-9
Form)

The application period will be for two weeks or until the first one hundred (100)
signed and completed applicants are received, whichever comes first. The
written examination will be conducted in-house using Psychological Services
Incorporated’s Firefighter Selection Test.

Yeas: Crossley, Martin and Baughman
Nays: None

6. Adjournment

There being no further business, the meeting was adjourned at 5:15 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Special Meeting

July 27, 2005

A Special Meeting of the Madison Heights Civil Service Commission was called

to order by Commissioner Baughman on Wednesday, July 27, 2005 at 5:00

p.m. in the Executive Conference Room of the Municipal Building at 300 West

Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin. Assistant City
Manager Myers, Fire Chief Donahue, City Attorney L. Sherman and
Clerk of the Board Sagan.

Absent: None

7. Minutes.

Motion by Commissioner Crossley, supported by Commissioner Martin, that
the minutes of the Special Meeting of July 6, 2005 be adopted as printed.

Yeas: Baughman, Crossley and Martin.
Nays: None.

8. Fire Marshal Eliqgibility List Certification.

Motion by Commissioner Martin, supported by Commissioner Crossley, that
the eligibility list for the position of Fire Marshal, as submitted by Assistant
City Manager Myers, be certified for a two year period effective July 27, 2005,
as follows:

Christopher McCracken

Shawn Knight

Kevin Powers

Gregory Lelito

PN PE

Yeas: Crossley, Martin and Baughman.
Nays: None.

9. Adjournment.

There being no further business, the meeting was adjourned at 5:05 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Special Meeting

October 5, 2005

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Wednesday, October 5,
2005 at 5:00 p.m. in the Executive Conference Room of the Municipal
Building at 300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman and Crossley. Assistant City
Manager Myers, Fire Chief Donahue, Police Chief Sagan,
Assistant City Attorney Grochowski and Clerk of the Board
Sagan

Absent: Commissioner Martin

10. Member Excused.

Motion by Commissioner Baughman, supported by Commissioner
Crossley, to excuse Commissioner Martin from today’s meeting.

Yeas: Baughman and Crossley
Nays: None
11. Minutes.

Motion by Commissioner Crossley, supported by Commissioner
Baughman, that the minutes of the Special Meeting of July 27, 2005 be
adopted as printed.

Yeas: Crossley and Baughman
Nays: None

12. Fire Fighter Eliqgibility List Certification.

Motion by Commissioner Baughman, supported by Commissioner
Crossley, that the eligibility list for the position of Fire Fighter, as
submitted by Assistant City Manager Myers, be certified for a two year
period from October 5, 2005 or when the list has been exhausted,
whichever occurs first, as follows:

Thomas Baumann
Andrew Oleksiak
Daniel Garvey
Louis Carney

PN PE



Richard Fischer
Sean Watson
David Tietze
Richard Schaffner
Jeffrey Stehlik

LoNoO

Yeas: Baughman and Crossley
Nays: None

13. Fire Lieutenant Selection Criteria Adopted.

Due to anticipated retirements, Assistant City Manager Myers requested
that the Commission approve the proposed selection criteria and
authorize EMPCO, Inc. to administer both the written examination and
the oral boards.

Motion by Commissioner Crossley, supported by Commissioner
Baughman, to accept the criteria for Fire Lieutenant, as submitted by
Assistant City Manger Myers, as follows:

65% Written Examination
30% Oral Examination
_5% Seniority*

Total 100%

*Seniority is calculated as one (1) full point for each year
of service over five (5) years plus 1/12th (.0833) point for
each full month of a fraction of a year up to a maximum
of five (5) points calculated to the beginning of

the written examination.

Eligible candidates for Fire Lieutenant must possess two (2) years
seniority in the grade of Sergeant as of the date of the written
examination. A minimum passing score of seventy percent (70%) would
apply to the composite score only. Testing for this promotional exam
would not begin until January 2006.

Candidates may schedule an appointment with EMPCO, Inc. to receive
feedback on the written exam and oral interviews. The oral interview
panels will not consist of anyone from a contiguous community or the
Oakway Association.

Yeas: Crossley and Baughman
Nays: None



14. Fire Sergeant Selection Criteria Adopted.

Assistant City Manager Myers requested that the Commission authorize
EMPCO, Inc. to administer both the written examination and the oral
boards for the promotional exam for Fire Sergeant.

Motion by Commissioner Crossley, supported by Commissioner
Baughman, to accept the criteria for Fire Sergeant, as submitted by
Assistant City Manager Myers, as follows:

65% Written Examination
30% Oral Examination
5% Seniority*
Total 100%

*Seniority is calculated as one (1) full point for each year
of service over five (5) years plus 1/12th (.0833) point for
each full month of a fraction of a year up to a maximum
of five (5) points calculated to the beginning of the
written examination.

Eligible candidates for Fire Sergeant must possess five (5) years seniority
in the Department as of the date of the written examination. A minimum
passing score of seventy percent (70%) would apply to the composite
score only. Testing for this promotional exam would not begin until
January 2006.

Candidates may schedule an appointment with EMPCO, Inc. to receive
feedback on the written exam and oral interviews. The oral interview
panels will not consist of anyone from a contiguous community or the
Oakway Association.

Yeas: Baughman and Crossley
Nays: None

15. Police Lieutenant Selection Criteria Adopted.

Assistant City Manager Myers stated that the eligibility list for Lieutenant
expired on February 5, 2005 and that based upon the promotion of Lt.
Anthony Roberts to Deputy Police Chief, a new eligibility list would need
to be established.

Motion by Commissioner Baughman, supported by Commissioner
Crossley, to accept the criteria for Police Lieutenant, as submitted by
Assistant City Manager Myers, as follows:



95% Assessment Center (consisting of
60% Assessment Center and 35%
Written Examination)
5% Seniority*
Total 100%

*Seniority is calculated as one (1) full point for each full
year in grade plus 1/12t (.0833) point for each full
month of a fraction of a year up to a maximum of five (5)
points calculated to the beginning of the written
examination portion of the Assessment Center.

Eligible candidates for Police Lieutenant must possess two (2) years
seniority in the grade of sergeant as of the beginning date of the
Assessment Center. A minimum passing score of seventy percent (70%)
would apply to the composite Assessment Center score only. Testing for
this promotional exam would not begin until January 2006.

The Assessment Center will be conducted under the same terms and
conditions administered previously by EMPCO. These include:

e The Assessment Center Panel will consist of current or recently
retired sworn Police service personnel from other cities (at least one
rank higher). Officials from contiguous cities would not be eligible
to serve on the panel.

e No late arrivals will be admitted once the Assessment Center or
written examination portion begin.

e The written examination portion of the Assessment Center will be
based on:

50% Local Content, which includes Rules for
Law Enforcement Operations, Policy and
Procedures, Madison Heights POAM and
COAM Labor Contracts and Madison
Heights City Ordinances.

40% Supervision of Police Personnel.

10% One Minute Manager.

e Questions on the written examination portion of the Assessment
Center may be challenged only while the test is in progress. Any
invalidated questions will be applied to all test takers.

¢ A post-test candidate review of written examination questions and
answers is authorized, and will be conducted by EMPCO.



e Assessment Center candidate feedback through EMPCO is
authorized.

e A minimum score of 70% will be applied to the overall composite
score only; however, any candidate who fails to report to the
Assessment Center or written examination portion will be
automatically disqualified and will not be eligible to continue
through the process.

e Candidates will be given a sixty (60) calendar day study period to
prepare for the written examination portion of the Assessment

Center.
Yeas: Crossley and Baughman
Nays: None.

16. Police Sergeant Selection Criteria Adopted.

Assistant City Manager Myers stated that the eligibility list for Police
Sergeant expired on March 6, 2004 and requested that the Commission
approve the proposed selection criteria.

Motion by Commissioner Baughman, supported by Commissioner
Crossley, to accept the criteria for Police Sergeant, as submitted by
Assistant City Manager Myers, as follows:

e Eligible candidates must have at least five (5) years of sworn
seniority on the Department as of the date of the written
examination.

e The eligibility list for Police Sergeant will be determined based
upon the following weighted percentages:

65% Written Examination
30% Oral Examination
_5% Seniority*

Total 100%

*Seniority is calculated as one (1) full point for each year
of service over five (5) years plus 1/12th (.0833) point
for each full month of a fraction of a year up to a
maximum of five (5) points calculated to the beginning
of the written examination.

e EMPCO, Inc. will conduct the written examination. Candidates will
be given a sixty (60) calendar day study period to prepare for the
written examination. Testing for this promotional exam would not



Yeas:
Nays:

begin until January 2006. As with the previous exams, no late
arrivals will be admitted. Questions may be challenged only while
test is in progress. Any invalidated questions will be applied to all
test takers. The release of categorical scores along with the overall
written score is authorized. A post test review consisting of answer
sheets and scantron overlays only shall be provided by EMPCO.
EMPCO, Inc. will also conduct the oral examination. The interview
panel shall consist of current or recently retired sworn Police
service personnel from other cities (at least one rank higher).
Officials from contiguous cities would not be eligible to serve on
the panel. Candidates may schedule an appointment with
EMPCO, Inc. to receive feedback on the oral interview.

A minimum composite score of 70% will be applied, with the
understanding that any candidate who fails to report for or is late
for an exam will be disqualified

Baughman and Crossley
None.

17. Adjournment

There being no further business, the meeting was adjourned at 5:15 p.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Regular Meeting

February 7, 2006

A Regular Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Wednesday, February 7, 2006 at
5:00 p.m. in the Executive Conference Room of the Municipal Building at 300
West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin. Assistant
City Manager Myers, Fire Chief Donahue, City Attorney L.
Sherman and City Clerk Corbett

Absent: None.

Others Present: Finance Director Marsh
Fire Chief Donahue
Police Chief Sagan
Kendra Royer, EMPCO

1. Minutes.

Motion by Commissioner Crossley, supported by Chairman Baughman, that
the minutes of the Special Meeting on October 5, 2005 be adopted as printed.

Yeas: Baughman, Crossley and Martin
Nays: None
2. Item added to agenda

Motion by President Baughman, supported by Commissioner Martin, to add
the appointment of the Commissioner appointed by the other two
Commissioners, to the agenda for consideration.

Yeas: Crossley, Martin, Baughman
Nays: None
3. Appointment of Commissioner

Motion by Commissioner Baughman, supported by Commissioner Martin, to
reappoint Gerald Crossley to a new term to expire January 1, 2012.

Yeas: Martin, Baughman, Crossley
Nays: None
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Assistant City Manager Myers introduced Melissa Marsh, Finance Director,
who will be promoted to Director of Human Resources on March 1, 2006.

4. Certification of Eliqgibility List — Fire Sergeant

Motion by Commissioner Crossley, supported by Commissioner Martin, that
the eligibility list for the position of Fire Sergeant, as submitted by Assistant
City Manager Myers, be certified for a two year period, as follows:

GARVEY DANIEL
LAIRD MICHAEL
LELITO GREGORY
KNIGHT SHAWN
DWYER MATTHEW
POWERS KEVIN
BRINK MICHAEL
HOAG MICHAEL
EHRKE MARK
BILITI PAUL
MORGAN JOHN
Yeas: Crossley, Martin

Nays: Baughman

5. Certification of Eligibility List — Fire Lieutenant

Motion by Commissioner Crossley, supported by Commissioner Martin, that
the eligibility list for the position of Fire Lieutenant, as submitted by Assistant
City Manager Myers, be certified for a two year period, as follows:

BOOZER DONALD
HUTCHESON MARK
BROCKMANN SCOTT

FENNER TERRY
Yeas: Crossley, Martin, Baughman
Nays: None
6. Use of Resumes for Promotional Exams

Fire Fighter Shawn P. Knight discussed the letter he submitted stating his
concerns that resumes are not being considered during oral interviews in
conformance to a May, 2003 Letter of Understanding between the City and the
Madison Heights Fire Fighters Association. He was unaware when he
submitted his resume to the Personnel Department that it would not be
considered. Ms. Royer of EMPCO stated that the oral interviews ask all
candidates the same number of predetermined questions and it is not their
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policy to consider resumes. Assistant City Manager Myers stated that
submitting a resume is the choice of the candidate and that the Personnel
Department verifies the information received and it is given to EMPCO with the
candidate’s file. City Attorney Sherman stated that the Letter of Understanding
sets forth the protocol between the City and the employees for submitting
resumes, but it does not obligate EMPCO to give any weight to anything on the
resume. Police Chief Sagan stated he recalls that the process was begun in the
early 1990’'s as a result of concerns that some candidates were embellishing
their qualifications during interviews and, whether used or not, the candidates
would be aware that their comments during the interview could be verified.

Motion by Commissioner Martin, supported by Commissioner Crossley, that
the Civil Service Commission recommends that the Fire Fighter’'s Association
and the City meet to work out procedures to form a policy for the Fire Fighter’'s
promotional exams as it relates to the use or non-use of resumes.

Yeas: Martin, Baughman, Crossley
Nays: None

Assistant City Manager Myers left the meeting at 5:45 p.m.

7. Certification of Eligibility List — Police Sergeant

Motion by Commissioner Martin, supported by Commissioner Crossley, that
the eligibility list for the position of Police Sergeant, as submitted by Assistant
City Manager Myers, be certified for a two year period, as follows:

SILADKE MICHAEL
BARRETT KEVIN

DZBANSKI ANTHONY
KULWICKI MICHAEL

CRAZE RICHARD

MOINE MARK

CACICEDO  RICHARD

DAVIS DAVID

SVINCEK FRANK

BARLOG DAVID
Yeas: Baughman, Crossley, Martin

Nays: None
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8. Certification of Eligibility List — Police Lieutenant

Motion by Commissioner Martin, supported by Commissioner Crossley, that
the eligibility list for the position of Police Lieutenant, as submitted by
Assistant City Manager Myers, be certified for a two year period, as follows:

HAINES COREY
ANDERSON ROBERT
Yeas: Crossley, Martin, Baughman
Nays: None
9. Adjournment

There being no further business, Chairman Baughman adjourned the meeting
at 5:50 p.m.

Yeas: Martin, Baughman, Crossley
Nays: None

Carole Corbett
City Clerk
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Civil Service Commission
Madison Heights, Michigan
Special Meeting

June 18, 2007

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Monday, June 18, 2007
at 5:00 p.m. in the Executive Conference Room of the Municipal Building
at 300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioner Baughman and Crossley. Police Chief
Sagan, Director of Administrative Services Marsh, Civil
Service Commission Attorney L. Sherman, City’'s Labor
Counsel Shifman and Clerk of the Board Sagan
Absent: Commissioner Martin

Also Present: Officer Dave Koehler

1. Member Excused

Motion by Commissioner Baughman, supported by Commissioner
Crossley, to excuse Commissioner Martin from today’s meeting due to his
recent surgery.

Yeas: Baughman and Crossley
Nays: None
2. Minutes

Motion by Commissioner Crossley, supported by Commissioner
Baughman, that the minutes of the Regular Meeting of February 7, 2006
be adopted as printed.

Yeas: Crossley and Baughman
Nays: None
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3. Consideration to Schedule a Special Meeting for Hearing -
Michael Kulwicki

Director of Administrative Services Marsh stated that effective May 1,
2007, Act 78 Appointing Authority and City Manager Jon Austin, upon
the recommendation of Police Chief Sagan, terminated Police Officer
Michael Kulwicki for cause and that on May 4, 2007, she received a
request from Mr. Kulwicki’'s attorney to stay any rights the employee has
under Act 78 pending the completion of the criminal case in Wayne
County. She further stated that under Act 78, Mr. Kulwicki is entitled to
a hearing before the Civil Service Commission in response to the charges
and the statement of reasons for those charges.

Motion by Commissioner Baughman, supported by Commissioner
Crossley, to receive and file the request from Richard Convertino, the
attorney representing Michael Kulwicki, to stay the scheduling of any
hearing dates pending the completion of the criminal trial.

Yeas: Baughman and Crossley

Nays: None

4. Consideration to hear appeal from Police Officer David Koehler on
a written reprimand

Director of Administrative Services Marsh stated that several weeks ago
the Commission received a packet of information by Officer Koehler who
believes that the police department failed to discipline him within a 90-
day time frame, as required by Public Act 78. City’'s Labor Counsel
Shifman stated that there is no authorization under Public Act 78,
Section 13 for an appeal of a written reprimand to the Civil Service
Commission. He also advised the Commission that in March, 1999, he
submitted a legal opinion to the City in regards to a written reprimand
relating to Sergeant Weidle, being appealed to the Civil Service
Commission, which stated that Section 13 applies to circumstances
where an Officer is “reduced in pay or position, laid off, suspended,
discharged...” and that none of that was present in the Weidle matter.
Civil Service Attorney L. Sherman advised the Commission that there are
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two threshold issues to decide in this matter; the first issue being
whether or not the Commission has jurisdiction to hear the matter of a
written reprimand and if so, the second being whether the discipline was
imposed in a timely matter. He further stated that these matters are
procedural and not substantive because Officer Koehler has stated that
he is not challenging the written reprimand as a form of discipline only
whether the discipline was imposed timely.

Motion by Commissioner Crossley, supported by Commissioner
Baughman, to postpone any further action on this item until such time
that a hearing date can be scheduled to consider whether the
Commission has jurisdiction to hear the matter of a written reprimand
and if so, whether the discipline was imposed in a timely fashion. The
parties shall file pre-hearing briefs with the Commission as to their
respective positions at least fourteen (14) days prior to the date
scheduled for hearing.

Yeas: Crossley and Baughman
Nays: None

4. Consideration to Schedule a Special Meeting for Hearing -
Richard Craze

Director of Administrative Services Marsh stated that effective May 21,
2007, Act 78 Appointing Authority and City Manager Jon Austin, upon
the recommendation of Police Chief Sagan, terminated Police Officer
Richard Craze for cause and that on May 23, 2007, she received a
request from Mr. Craze’s attorney to conduct a hearing under Act 78 to
consider an appeal to his termination. She further stated that under Act
78, Mr. Craze is entitled to a hearing before the Civil Service Commission
in response to the charges and the statement of reasons for those
charges.

Motion by Commissioner Baughman, supported by Commissioner
Crossley, to receive and file the request from Nancy Bates Rickel, the
attorney representing Richard Craze, to stay the scheduling of any
hearing dates pending the completion of the criminal trial.

Yeas: Baughman and Crossley
Nays: None
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5. Adjournment

There being no further business, the meeting was adjourned at 5:40 p.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Special Meeting

March 3, 2008

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by Commissioner Baughman on Monday, March 3, 2008 at 9:35 a.m. in the
Madison Room of the Municipal Building at 300 West Thirteen Mile Road,
Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin. Civil Service
Commissioner Attorney L. Sherman and Clerk of the Board
Sagan.

Absent: None.

1. City of Madison Heights v Richard Craze and Madison Heights Civil
Service Commission Appeal.

Motion by Commissioner Crossley, supported by Commissioner Martin, to adjourn
the Special Meeting to an Executive Session to consult with Larry Sherman, Legal
Advisor to the Commission and appoint Larry Sherman to act as Clerk of the
Executive Session.

Yeas: Baughman, Crossley and Martin
Nays: None

The Special Meeting was adjourned to Executive Session at 9:36 a.m.

The Special Meeting was reconvened at 10:40 a.m.
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2. City of Madison Heights v Richard Craze and Madison Heights Civil
Service Commission Appeal.

Motion by Commissioner Crossley, supported by Commissioner Martin to direct
Civil Service Commission Attorney L. Sherman to proceed with matters that were
discussed in the Executive Session and to direct the Clerk of the Commission to
work with Mr. Sherman in transmitting the record to the Circuit Court in a timely
manner.

Yeas: Crossley, Martin and Baughman
Nays: None

3. Adjournment

There being no further business, the meeting was adjourned at 10:41 a.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Special Meeting
April 16, 2008

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by Commissioner Baughman on Wednesday, April 16, 2008 at 9:40 a.m. in
the Executive Conference Room of the Municipal Building at 300 West Thirteen
Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin. Civil Service
Commission Attorney L. Sherman and Clerk of the Board
Sagan.

Absent: None

4. In re: City of Madison Heights (Craze) Complaint for
Superintending Control.

Motion by Commissioner Martin, supported by Commissioner Crossley, to adjourn
the Special Meeting to an Executive Session to consult with Larry Sherman, Legal
Advisor to the Commission and appoint Larry Sherman to act as Clerk of the
Executive Session.

Yeas: Baughman, Crossley and Martin
Nays: None

The Special Meeting was adjourned to Executive Session at 9:41 a.m.
The Special Meeting was reconvened at 10:30 a.m.

5 In re: City of Madison Heights (Craze) Complaint for
Superintending Control.

Motion by Commissioner Martin, supported by Commissioner Crossley to direct
Civil Service Commission Attorney L. Sherman to proceed with matters that were
discussed in the Executive Session.

Yeas: Crossley, Martin and Baughman
Nays: None.



6. Adjournment.

There being no further business, the meeting was adjourned at 10:32 a.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Madison Heights, Michigan
Special Meeting

June 4, 2008

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by Commissioner Baughman on Wednesday, June 4, 2008 at 10:35 a.m. in
the Executive Conference Room of the Municipal Building at 300 West Thirteen
Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin. Police Chief
Sagan, Director of Administrative Services Marsh, Civil
Service Commission Attorney L. Sherman, City’s Labor
Counsel Shifman and Clerk of the Board Sagan.

Absent: None
Others Present: Deputy Police Chief Roberts, Royal Oak Police Lieutenant
Corey O’'Donohue, Police Sergeant Perry Edgell and Attorney

for Michael Kulwicki, Rick Convertino.

7. Consideration of the written petition from Michael Kulwicki to
appeal his termination as Police Officer.

City’s Labor Counsel Shifman stated that both parties jointly request that this
matter be adjourned without prejudice to either of their rights and that it be
done for the purpose of allowing the attorneys to explore several alternatives
that are being discussed between the parties. Mr. Shifman further stated that
they are requesting that future hearing dates be submitted, through
correspondence. If it's necessary to proceed to hearing before the Commission,
the parties would request back to back dates during the same week and a third
hearing date the following week. Civil Service Commission Attorney L. Sherman
stated that because the parties are talking and are requesting additional time the
Commission should agree to the adjournment and not stand in the way of giving
the parties the opportunity to resolve this matter on their own.

Motion by Commissioner Crossley, supported by Commissioner Martin, to adjourn
today’s hearing to give the attorneys the chance to see if this matter can be
resolved and that future hearing dates be scheduled through correspondence, as
requested by the parties, in the event that future hearing dates is needed.

Yeas: Baughman, Crossley and Martin.
Nays: None
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8. Adjournment.

There being no further business, the meeting was adjourned at 10:40 a.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Special Meeting

October 14, 2008

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by Commissioner Baughman on Tuesday, October 14, 2008, at 10:00 a.m.
in the Madison Conference Room of the Municipal Building at 300 West Thirteen
Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin; Attorney L.
Sherman and City Clerk Haley.

Absent: None.

9. Executive Session.

Motion by Commissioner Baughman, seconded by Commissioner Martin, to
adjourn to Executive Session to consult with Legal Advisor Larry Sherman
concerning the threshold issues of jurisdiction and timeliness and appoint Larry
Sherman as acting Clerk for the Executive Session.

Yeas: Baughman, Crossley, Martin.
Nays: None.

10. Draft Opinion and Order for Review — Officer David Koehler.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to direct
Attorney Sherman to complete a Draft Opinion and Order for their review,
consistent with their discussions in Executive Session.

Yeas: Crossley, Martin, Baughman.
Nays: None.

11. Adjournment.

There being no further business, the meeting was adjourned at 10:49 a.m.

Marilyn J. Haley
City Clerk
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Civil Service Commission
Madison Heights, Michigan
Special Meeting

October 20, 2008

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by Commissioner Baughman on Monday, October 20, 2008 at 10:00 a.m.
in the Executive Conference Room of the Municipal Building at 300 West Thirteen
Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman and Martin. Director of Administrative
Services Marsh, Police Chief Sagan, City Attorney L. Sherman and
Clerk of the Board Sagan.

Absent: Commissioner Crossley.
12. Member Excused.

Motion by Commissioner Martin, supported by Commissioner Baughman, to
excuse Commissioner Crossley from today’s meeting because he called in that he
could not attend.

Yeas: Baughman and Martin
Nays: None

13. Police Lieutenant Selection Criteria Approved.

Motion by Commissioner Martin, supported by Commissioner Baughman, to
accept the criteria for Police Lieutenant, as submitted by Director of
Administrative Services Marsh, as follows:

95% Assessment Center (consisting of 60% Assessment
Center and 35% Written Examination)
_5% Seniority*
Total 100%

*Seniority is calculated as one (1) full point for each full year in grade plus 1/12™
(.0833) point for each full month of a fraction of a year up to a maximum of five
(5) points calculated to the beginning of the written examination portion of the
Assessment Center.
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Eligible candidates for Police Lieutenant must possess two (2) years seniority in
the grade of Sergeant as of the beginning date of the Assessment Center.

A minimum passing score of seventy percent (70%) would apply to the
composite Assessment Center score only.

The Assessment Center will be conducted under the same terms and conditions
administered by EMPCO. These include:

e The Assessment Center Panel will consist of current or recently retired
sworn Police service personnel from other cities (at least one rank higher).
Officials from contiguous cities would not be eligible to serve on the panel.

e No late arrivals will be admitted once the Assessment Center or written
examination portion begin.

e The written examination portion of the Assessment Center will be
conducted by EMPCO. Candidates will be given a sixty (60) calendar day
study period to prepare for the written examination. As with previous
exams, no late arrivals will be admitted. Questions may be challenged only
while the test is in progress. Any invalidated questions will be applied to
all test takers. The release of categorical scores along with the overall
written score is authorized.

e A post-test candidate review of written examinations questions and
answers is authorized, and will be conducted by EMPCO.

e Assessment Center candidate feedback through EMPCO is authorized.

e A minimum score of 70% will be applied to the overall composite score
only; however, any candidate who fails to report to the Assessment
Center or written examination portion will be automatically disqualified
and will no be eligible to continue through the process.

Yeas: Martin and Baughman
Nays: None

14. Police Sergeant Selection Criteria Adopted.

Motion by Commissioner Baughman, supported by Commissioner Martin, to
accept the criteria for Police Sergeant, as submitted by Director of Administrative
Services Marsh, as follows:

e Eligible candidates must have at least five (5) years of sworn seniority on
the Department as of the date of the written examination.
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Yeas:
Nays:

The eligibility list for Police Sergeant will be determined based upon the
following weighted percentages:

65% Written Examination
30% Oral Examination
5% Seniority*

*Seniority is calculated as one (1) full point for each year of service over
five (5) years plus 1/12™ (.0833) point for each full month of a fraction of
a year up to a maximum of five (5) points calculated to the beginning of
the written examination.

EMPCO, Inc. will conduct the written examination. Candidates will be
given a sixty (60) calendar day study period to prepare for the written
examination. As with previous exams, no late arrivals will be admitted.
Questions may be challenged only while the test is in progress. Any
invalidated questions will be applied to all test takers. The release of
categorical scores along with the overall written score is authorized. A
post test review consisting of answer sheets and scantron overlays only
shall be provided by EMPCO.

EMPCO, Inc. will also conduct the oral examination. The interview panel
shall consist of current or recently retired sworn police service personnel
from other cities (at least one rank higher). Officials from contiguous cities
would not be eligible to serve on the panel. Candidates may schedule an
appointment with EMPCO, Inc. to receive feedback on the oral interviews.
A minimum composite score of 70% will be applied, with the
understanding that any candidate who fails to report for or is late for an
exam will be disqualified.

Baughman and Martin
None

15. Adjournment.

There being no further business, the meeting was adjourned at 10:03 a.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Special Meeting

November 20, 2008

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Thursday, November 20,
2008 at 9:40 a.m. in the Executive Conference Room of the Municipal
Building at 300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin. Civil
Service Commission Attorney L. Sherman and Clerk of the
Board Sagan.

Absent: None

16. Minutes

Motion by Commissioner Martin, supported by Commissioner Crossley,
that the minutes of the Special Meeting of October 20, 2008 be adopted
as printed.

Yeas: Baughman, Crossley and Martin
Nays: None

17. Adjournment to Executive Session.

Motion by Commissioner Martin, supported by Commissioner Crossley,
to adjourn the Special Meeting to an Executive Session to consult with
Larry Sherman, Legal Advisor to the Commission regarding In re: City of
Madison Heights (Craze) Complaint for Superintending Control and the
written reprimand of Officer Dave Kohler and appoint Larry Sherman to
act as Clerk of the Executive Session.

Yeas: Crossley, Martin and Baughman
Nays: None

The Special Meeting was adjourned to Executive Session at 9:42 a.m.

The Special Meeting was reconvened at 11:30 a.m.
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18. Opinion and Order regarding the written reprimand of Officer
David Kohler.

Motion by Commissioner Crossley, supported by Commissioner Martin,
to authorize the issuance of the Opinion and Order regarding Police
Officer David Kohler’'s written reprimand and to direct the Clerk of the
Commission to distribute to the appropriate parties.

Yeas: Martin, Baughman and Crossley

Nays: None

19. In re: City of Madison Heights (Craze) Complaint for
Superintending Control.

Motion by Commissioner Martin, supported by Commissioner Crossley,
to direct Civil Service Commissioner Attorney L. Sherman to draft
supplemental findings for the Commission’s review at a later date, as
directed by the Commission, in closed session.

Yeas: Baughman, Crossley and Martin
Nays: None

20. Adjournment

There being no further business, the meeting was adjourned at 11:34
a.m.

Anna Sagan
Clerk of the Board
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Civil Service Commission
Madison Heights, Michigan
Special Meeting

December 8, 2008

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Monday, December 8,
2008 at 9:35 a.m. in the Executive Conference Room of the Municipal
Building at 300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman and Martin. Civil Service
Commission Attorney L. Sherman and Clerk of the Board
Sagan.

Absent: Commissioner Crossley (arrived late)

21. Arrival of Commissioner.

Due to a family emergency, Commissioner Crossley was not present at
the opening of the meeting. Civil Service Commission Attorney L.
Sherman called his home and Commissioner Crossley stated that he
would arrive shortly.

Motion by Commissioner Baughman, supported by Commissioner
Martin, to excuse Commissioner Crossley pending his arrival.

Yeas: Baughman and Martin
Nays: None

22. Adjournment to Executive Session.

Motion by Commissioner Martin, supported by Commissioner
Baughman, to adjourn the Special Meeting to an Executive Session to
consult with Larry Sherman, Legal Advisor to the Commission regarding
In re: City of Madison Heights (Craze) concerning a review of a draft of
Supplemental Findings of Fact on Remand and appoint Larry Sherman
to act as Clerk of the Executive Session.

Yeas: Martin and Baughman
Nays: None

The Special Meeting was adjourned to Executive Session at 9:37 a.m.
The Special Meeting was reconvened at 10:03 a.m.
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Commissioner Crossley arrived while the Executive Session was in
progress but participated fully in the discussion.

23. Authorization to issue Civil Service Commission Supplemental
Findings In re: City of Madison Heights Complaint for
Superintending Control (Craze).

Motion by Commissioner Martin, supported by Commissioner Crossley,
to authorize the issuance of the Supplemental Findings of Fact on
Remand and to direct Civil Service Commissioner Attorney L. Sherman to
deliver the Supplemental Findings of Fact on Remand to the Oakland
County Circuit Court and direct the Clerk of the Board to distribute
copies to the appropriate parties.

Yeas: Crossley, Baughman and Martin
Nays: None

24. Adjournment.

There being no further business, the meeting was adjourned at 10:05
a.m.

Anna Sagan
Clerk of the Board



Civil Service Commission
Special Commission Meeting
January 5, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Monday,
January 5, 2009, at 9:30 a.m. in the Executive Conference Room of the
Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman, Crossley and Martin
Civil Service Commission Attorney L. Sherman
City Clerk Haley
Director of Administrative Services Marsh (arrived following
Executive Closed Session).

Absent: None.

01. Adjournment to Executive Session.

Motion by Commissioner Crossley, supported by Commissioner Martin,
to adjourn the Special Commission Meeting to an Executive Closed
Session to consult with Legal Counsel Sherman regarding Reply Brief on
remand In re: City of Madison Heights (Craze) and to appoint Attorney
Sherman as Acting Clerk of the Commission of the Executive Closed
Session.

Yeas: Baughman, Crossley, Martin
Nays: None

The Special Commission Meeting was adjourned to Executive Closed
Session at 9:45 a.m.

The Special Commission Meeting was reconvened at 9:55 a.m. and
Director of Administrative Services Marsh arrived at the meeting.



02. Authorization to issue Civil Service Commission Reply Brief
on remand In re: City of Madison Heights (Craze).

Motion by Commissioner Martin, supported by Commissioner Crossley,
to authorize the issuance of the Reply Brief on remand In re: City of
Madison Heights (Craze) and to direct Civil Service Commission Attorney
L. Sherman to file the Brief with the Oakland County Circuit Court and
direct the Clerk of the Commission to distribute copies to the appropriate
parties.

Yeas: Crossley, Martin, Baughman
Nays: None

03. Schedule Reqgular Commission Meetings for 2009.

Motion by Commissioner Crossley, supported by Commissioner Martin,
to schedule Regular Commission Meetings beginning with February 2009
through December 2009 on the first Tuesday of each month at 9:30 a.m.
in the Executive Conference Room, with exceptions in May and November
to be scheduled on the first Thursday of the month to accommodate for
election days in Madison Heights.

Yeas: Martin, Baughman, Crossley
Nays: None

04. Substitute Motion.

Motion by Commissioner Martin, supported by Commissioner Crossley,
to rescind Motion 03 and to schedule Regular Commission Meetings
beginning with February 2009 through December 2009 on the first
Thursday of each month at 9:30 a.m. in the Executive Conference Room.

Yeas: Baughman, Crossley, Martin
Nays: None



05. Schedule Pending Commission Matters.

Motion by Commissioner Martin, supported by Commissioner Crossley,
to schedule Special Commission Meetings to be held in the Executive
Conference Room at 9:30 a.m. to discuss pending Commission matters
with City Administration in attendance as follows:

Meeting Date Pending Matter(s)
1. Friday, January 16 Lochbiler — Verbal Reprimand 8/12/08
and Written Reprimand
12/3/08

Mullinix — Verbal Reprimand 8/22/08

2. Thursday, January 29 Backlund - Verbal Reprimand 12/12/08
Hirst — Verbal Reprimand 12/12/08
Koehler — Verbal Reprimand 12/12/08
Lemerise — Verbal Reprimand 12/12/08

and to schedule the hearing of Sgt. Schultz's five day suspension at the
next Regular Commission Meeting to be held on Thursday,
February 5, 2009, at 9:30 a.m. in the Executive Conference Room, with
the understanding that the parties may petition the Commission to
reschedule the hearing, if necessary, to a mutually convenient date and
time.

Yeas: Crossley, Martin, Baughman
Nays: None

06. Adjournment.

There being no further business, the meeting was adjourned at
10:30 a.m.

Marilyn J. Haley, City Clerk



Civil Service Commission
Special Commission Meeting
January 16, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Monday,
January 16, 2009, at 9:30 a.m. in the Executive Conference Room of the
Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman and Crossley, Civil Service
Commission Attorney L. Sherman and
City Clerk Haley.

Absent: Commission Martin (excused).

Others Present: Director of Administrative Services Melissa Marsh
Police Chief Kevin Sagan
Police Sgt. Bruce Giles, C.O.A. President
Police Sgt. Richard Lochliber
Police Sgt. Greg Mullinix

05. Member Excused.

Motion by Commissioner Baughman, supported by Commissioner
Crossley, to excuse Commissioner Martin due to a medical issue that
required his immediate attention.

Yeas: Baughman and Crossley
Nays: None

06. Meeting Postponed.

Motion by Commissioner Baughman, supported by Commissioner
Crossley, to postpone today’'s meeting until the Commission was able to
convene with all three Commissioners to hear each of the parties’
statements regarding the scheduled hearings.

After discussion with the Director of Administrative Services Marsh,
C.0O.A. President Giles and Civil Service Commission Attorney Sherman,
the Commission voted.

Yeas: Baughman and Crossley
Nays: None
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07. Adjournment.

There being no further business, the meeting was adjourned at
10:45 a.m.

Marilyn J. Haley, City Clerk
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Civil Service Commission
Special Commission Meeting
January 27, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Monday,
January 27, 2009, at 9:30 a.m. in the Executive Conference Room of the
Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman and Crossley and Martin
and City Clerk Haley.

Absent: Civil Service Commission Attorney Sherman.

Others Present: Director of Administrative Services Melissa Marsh
Police Chief Kevin Sagan
Police Sgt. Bruce Giles, C.O.A. President
Police Sgt. Richard Lochliber
Police Sgt. Greg Mullinix

Commissioner Baughman indicated that the Commission’s Attorney is
not in attendance today due to illness, and that the Commission has
decided to proceed with today’s hearing regardless of his absence.

10. Approval of Minutes.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
approve the Special Meeting minutes of January 5, 2009, as printed.

Yeas: Baughman, Crossley, Martin
Nays: None

11. Approval of Minutes.

Motion by Commissioner Crossley, seconded by Commissioner
Baughman, to approve the Special Meeting minutes of January 16, 2009,
as printed.

Yeas: Crossley, Baughman

Nays: None
Abstain: Martin
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12. Hearing on Verbal Reprimands.

Commissioner Baughman informed the parties the process for providing
information to the Commission for today’s hearings. Both parties agreed
that each party would make their statement(s) and the Commission
would respond with any questions following each party’s presentation,
and that the related Verbal reprimands issued to Sgt. Lochbiler's dated
8/12/08 and Sgt. Mullinix’'s dated 8/22/08 would be presented first
followed by the presentations on Sgt. Lochbiler's Written reprimand
dated 12/3/08.

Police Chief Sagan addressed the Commission and presented information
regarding the Police Department’s Rules, specifically Rule 4:7 Neglect or
Inattention to Duty, Subsection A, policies and procedures, and gave
specific details relating to the reasons for the Verbal reprimands issued
to Sgts. Lochbiler and Mullinix. In closing, Chief Sagan asked that the
Commission not overturn the Verbal Reprimands issued to Sgts.
Lochbilier and Mullinix.

Sgts. Lochbiler and Mullinix each presented statements relating to their
actions leading up to and following the events that resulted in
timekeeping errors on their individual timesheets. Sgts. Lochbiler and
Mullinix indicated that though they admittedly made the errors on their
timesheets, they felt that the Verbal reprimands were excessive
discipline.

Union Representative Giles briefly addressed the Commission with
comments regarding the Police Department’'s procedure in addressing
informal (contact sheets) versus formal verbal and written disciplinary
reprimands to the Sergeants.

The Commissioners addressed questions to both parties requesting

clarification of the Department’'s Rules, policies and prior disciplinary
documents in the Sergeants’ personnel files.

13. Rescind Verbal Reprimand dated 8/12/08 — Sgt. Lochbiler.

Motion by Commissioner Crossley, seconded by Commissioner
Baughman, that the Verbal Reprimand dated 8/12/08 issued to
Sgt. Lochbilier be rescinded and removed from his Personnel file.

Yeas: Martin, Crossley, Baughman
Nays: None
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14. Rescind Verbal Reprimand dated 8/22/08 — Sgt. Mullinix.

Motion by Commissioner Crossley, seconded by Commissioner
Baughman, that the Verbal Reprimand dated 8/12/08 issued to
Sgt. Mullinix be rescinded and removed from his Personnel file.

Yeas: Crossley, Baughman, Martin
Nays: None

Police Sergeant Mullinix left the Hearing.

At 11:05 a.m., the Commission granted the parties a 10-minute recess.
The Commission reconvened at approximately 11:15 a.m.

Commissioner Crossley asked Chief Sagan to confirm that the Written
Reprimand issued to Sgt. Lochbiler was progressive discipline. Chief
Sagan responded favorably. Commissioner Crossley further asked Chief
Sagan that due to the rescinding of the Verbal Reprimand (Motion 13), if
he would lower the Written Reprimand issued to Sgt. Lochbiler on
December 3, 2008 to a Verbal Reprimand or if the Reprimand stands
alone as issued. Chief Sagan responded that he could make either
argument, and that he would provide the details in his following
statement.

15. Hearing on Written Reprimand.

Police Chief Sagan addressed the Commission and presented information
regarding the Police Department’s Rules, specifically Rule 4:41 Use of
Department Equipment/Uniforms, policies and procedures, and gave
specific details relating to the reasons for the Written reprimand issued
to Sgt. Lochbiler. Chief Sagan also stated that both Lt. Charles Bogusz
and Deputy Chief Anthony Roberts evaluated the reports and statement
given by Sgt. Lochbiler and agreed with the level of discipline issued for
this Rule infraction. In closing, Chief Sagan asked that the Commission
not overturn the Written Reprimand issued to Sgt. Lochbiler.

Sgt. Lochbiler presented his statement relating to his actions leading up
to and following the incident that resulted in the Written reprimand
dated 12/3/08. Sgt. Lochbiler stated that he felt was threatened by the
pursuit of the vehicle used by the suspect in this case, and therefore,
was justified in using his portable radio as a defense mechanism.
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The Commissioners addressed questions to Sgt. Lochbiler regarding his
sense of the perceived threat at the time of the incident.

Union Representative Giles read a portion of the Use of Force Policy from
the Purpose paragraph from the Madison Heights Police Department’s
Policy Manual, which he feels permits the use of the portable radio as a
defense, given Sgt. Lochbiler’s particular circumstances in this issue.

At 12:05 p.m., the Commission took reguested a five-minute recess.

The Commission reconvened at approximately 12:10 p.m.

16. Rescind Written Reprimand dated 12/03/08 — Sgt. Lochbiler.

Motion by Commissioner Baughman, seconded by Commissioner
Crossley, that the Written Reprimand dated 12/03/08 issued to
Sgt. Lochbiler be rescinded and removed from his Personnel file.

Yeas: Baughman and Crossley
Nays: Martin

17. Adjournment.

There being no further business, the meeting was adjourned at
12:15 p.m.

Marilyn J. Haley, City Clerk
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Civil Service Commission
Special Commission Meeting
January 29, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Monday,
January 29, 2009, at 9:30 a.m. in the Executive Conference Room of the
Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman and Crossley and Martin,
and Civil Service Commission Attorney Sherman and
City Clerk Haley.

Absent: None.

Others Present: Director of Administrative Services Melissa Marsh
Police Chief Kevin Sagan
Police Officer Robert Backlund
Police Officer David Koehler
Police Officer Timothy Hirst
Police Officer Brent Lemerise

Commissioner Baughman asked that the minutes of the Special Civil
Service Commission Meeting held on Tuesday, January 27, 2009, be
deferred for approval until the next Commission meeting.

18. Hearing on Verbal Reprimands.

The Commissioners addressed the parties and inquired as to the
preference of giving their statements, either individually or as a group,
given the Verbal Reprimands were all related to one Pursuit incident
which occurred on November 25, 2008. The Officers agreed to provide
the details collectively, but requested the opportunity to supplement the
information with individual input from each officer. The Commissioners
and the City Administration agreed to proceed as discussed.

Police Chief Sagan addressed the Commission and provided background
and specific details of a Police pursuit that occurred on
November 25, 2008, resulting in the Verbal Reprimands being issued to
Police Officers Koehler, Hirst, Lemerise and Backlund. Chief Sagan
indicated that after review of the radio transmissions and the Police
incident reports, and following the investigation of this pursuit by Lt.
Charles Bogusz and Sgt. Brenda Hillman (afternoon on-duty Command
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Officers on the date of the incident), Deputy Chief Anthony Roberts, Lt.
Bogusz, Sgt. Hillman and he concurred that the Verbal Reprimands were
appropriate and necessitated. Chief Sagan cited the violations of the
Department’'s Pursuit Policy 5.2 as related to each of the Officers’
reprimands (Koehler and Hirst, Section XIlIl; Lemerise, Sections XlII and
VIl; and Backlund, Section VII) and indicated he had reviewed the
Department’s history as related to comparable violations and determined
that a Verbal Reprimand, the lowest form of discipline, was warranted.
Chief Sagan provided the details of the pursuit including the dialogue
taken from the radio communications with dispatch. In closing, Chief
Sagan summarized the violations and stated that the Commission should
not overturn the Verbal Reprimands.

Police Officer Koehler gave his recall of the pursuit, stating that he had
not heard two orders to terminate the pursuit, and indicated that after
receiving one order, requested permission to continue pursuit without
lights and siren, when the termination order was received, he turned off
his lights and siren and slowed into the right-hand lane on Dequindre.
However, because he was already committed to entrance of 1-696 when
he received the response to terminate from dispatch, he continued to
follow the gravel hauler onto 1-696 and then turned north onto I-75 at
normal speeds without lights or siren.

Chief Sagan responded to Officer Koehler's statement indicating that
during radio communications with dispatch, after the second order to
terminate, Officer Koehler’s siren could be heard in the background.

Officer Koehler rebutted Chief Sagan’s comments by claiming he had not
heard two orders to terminate the pursuit and that poor radio
communications exist at the station and could be the reason for lack of
perceived communication.

As the second Police vehicle responding in the pursuit of the vehicle,
Officer Hirst addressed the Commission detailing his account of the
pursuit and communications with dispatch, also giving his proximity to
the Koehler vehicle and his route taken after the order to terminate the
pursuit to the Service Drive.

As the third Police vehicle responding in the pursuit of the vehicle,
Officer Lemerise addressed the Commission detailing his account of the
pursuit and communications from dispatch, also giving his proximity to
the Hirst and Backlund vehicles, and describing his route to Progress
Drive after the order to terminate the pursuit was received.

The Commissioners asked Chief Sagan several questions regarding the
exact timing of the radio communications to the vehicles and inquired as
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to a possible explanation why there were not any Troy Police vehicles
involved in the pursuit when the Madison Heights Officers arrived. Chief
Sagan referenced the transcript and responded with actual verbage given
by the dispatcher. Chief Sagan also offered a possible explanation for the
absence of Troy vehicles in the pursuit, citing a strict Troy's pursuit

policy.

As the fourth Police vehicle responding in the pursuit of the vehicle,
Officer Backlund addressed the Commission detailing his departure from
the rear of the Police Station, his proximity to Officer Lemerise’s vehicle
and finally, the route taken after responding to the termination order as
[-696 to I-75.

The Commissioners directed questions to the Officers and Police Chief
Sagan regarding clarification of the policy and procedures. Also the
Commissioners inquired with the Chief as to the status of the radio
communications equipment scheduled at the Police Station. The Officers
stated that they wanted the Commissioners to understand that the Police
Station does experience communication problems and that they were not
attempting to deceive Command on the day of the pursuit.

In closing, Commissioner Martin _inquired of Chief Sagan if the video
tapes reflected the described details of the incident and Chief Sagan
offered the Commissioners an opportunity to listen/watch the tapes
surrounding this incident, as he had them in his possession, however,
the Commission declined.

The Officers thanked the Commission for their time.
The Commission took askedfor a 10-minute recess.

At approximately, 11:00 a.m. the Commission reconvened.

19. Verbal Reprimand dated 12/12/08 — Officer Koehler.

Motion by Commissioner Crossley, seconded by Commissioner Martin,
that the Verbal Reprimand dated 12/12/08 issued to Officer Koehler be
upheld and remain in his Personnel file.

Yeas: Crossley, Martin, Baughman
Nays: None

The Commission offered an explanation to Officer Koehler stating that

their main reason for upholding the reprimand was that they felt he had
continued the pursuit after receiving the termination order.
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20. Rescind Verbal Reprimand dated 12/12/08 — Officer Hirst.

Motion by Commissioner Crossley, seconded by Commissioner Martin,
that the Verbal Reprimand dated 12/12/08 issued to Officer Hirst be
rescinded and removed from his Personnel file.

Yeas: Baughman, Crossley, Martin
Nays: None

The Commission offered an explanation for the reason to rescind the
Verbal Reprimand to Officer Hirst indicating that although he did not
terminate the pursuit, as the second car in the pursuit, he was providing
backup should Officer Koehler needed assistance.

21. Rescind Verbal Reprimand dated 12/12/08 — Officer Lemerise.

Motion by Commissioner Martin, seconded by Commissioner Crossley,
that the Verbal Reprimand dated 12/12/08 issued to Officer Lemerise be
rescinded and removed from his Personnel file.

Yeas: Crossley, Martin, Baughman
Nays: None

The Commission offered Officer Lemerise an explanation for the reason to

rescind the Reprimand to Officer Lemerise indicating that he did
terminate the pursuit by not continuing his route to 1-696.

22. Verbal Reprimand dated 12/12/08 - Officer Backlund.

Motion by Commissioner Crossley, seconded by Commissioner Martin,
that the Verbal Reprimand dated 12/12/08 issued to Officer Backlund
be upheld and remain in his Personnel file.

Yeas: Martin, Baughman, Crossley
Nays: None

The Commission offered an explanation to Officer Backlund stating that

their reason for upholding the Reprimand was that he continued the
pursuit to 1-696 after receiving the termination order.
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23. Adjournment.

There being no further business, the meeting was adjourned at
11:15 a.m.

Marilyn J. Haley, City Clerk
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Civil Service Commission
Special Commission Meeting
February 12, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Thursday,
February 12, 2009, at 9:30 a.m. in the Executive Conference Room of the
Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman and Crossley and Martin,
and City Clerk Haley.

Absent: None.
Others Present: Director of Administrative Services Melissa Marsh and

Police Chief Kevin Sagan.

24. Approval of Minutes — Special Meeting on January 27, 2009.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
approve the minutes as amended for the Special Meeting held on
January 27, 2009.

Yeas: Baughman, Crossley, Martin
Nays: None

25. Approval of Minutes — Special Meeting on January 29, 2009.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
approve the minutes as amended for the Special Meeting held on
January 29, 2009.

Yeas: Crossley, Martin, Baughman
Nays: None
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26. Certification of Eligibility List for Police Lieutenant.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
certify the Eligibility List for the position of Police Lieutenant dated
February 4, 2009, as presented by the Director of Administrative Services
Marsh, for a two-year period.

Yeas: Martin, Baughman, Crossley
Nays: None

City Clerk Haley distributed a revised Eligibility List for the position of
Police Sergeant dated February 6, 2009, as supplied by Director of
Administrative Services Marsh. Clerk Haley indicated that although the
list was revised to award points, the original ranking of the candidates
was not affected. Chief Sagan explained that a question on the written
test was challenged and therefore a scoring correction was necessitated.

27. Certification of Eligibility List for Police Sergeant.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
certify the Eligibility List for the position of Police Sergeant dated
February 6, 2009, as presented by the Director of Administrative Services
Marsh, for a two-year period.

Yeas: Baughman, Crossley, Martin
Nays: None

28. Other Business — Collective Bargaining Agreement Language.

Police Chief Sagan presented to the Commission a copy of a Letter of
Understanding (LOU) signed by the Police Officers Association (POA) and
Command Officers Association (COA) Presidents and the Police
Administration regarding the language contained in the Collective
Bargaining Agreements, as related to the promotional process and the
requirements for a minimum score of 70% score on each component of
the promotional process for a candidate to qualify for the next
component or final composite score and eligibility list.

Chief Sagan stated that the three officers who took the recent
promotional written exam for police sergeant but did not meet the 70%
minimum score criteria were offered the opportunity to take the oral
exam to avoid challenges to this promotional process and that all three
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officers declined. Chief Sagan explained that although it has been the
department’s past practice to uphold the contract language, the LOU was
prepared and executed to clarify contract language for both POA and
COA members and prevent future challenges by candidates who fail to
score 70% on any component of the promotional process. The
Commissioners accepted and filed the LOU for future reference, if needed
to address potential future challenges by promotional candidates.

29. Adjournment.

There being no further business, the meeting was adjourned at 9:50 a.m.

Marilyn J. Haley, City Clerk
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Civil Service Commission
Special Commission Meeting
March 18, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Wednesday,
March 18, 2009, at 9:05 a.m. in the Executive Conference Room of the
Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman and Crossley and Martin, Civil
Service Commission Attorney Sherman and
City Clerk Haley.

Absent: None.

Others Present:  Michael Kulwicki, Petitioner; Richard L. Convertino, Legal
Counsel for Michael Kulwicki; Lenore Ferber, Legal
Counsel for Michael Kulwicki; Gina James, Legal
Assistant, Convertino & Associates; Howard Shifman,
City’s Special Labor Counsel; Melissa Marsh, Director of
Administrative Services; Kevin Sagan, Police Chief, and
Anthony Roberts, Deputy Police Chief, and Jamie Monte,
Court Reporter preparing Verbatim Transcript.

30. Approval of Minutes — Special Meeting on February 12, 2009.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
approve the minutes for the Special Meeting held on February 12, 2009, as
printed.

Yeas: Baughman, Crossley, Martin

Nays: None

31. Consideration of the Written Petition from Michael Kulwicki to
Appeal his Termination as Police Officer.

The Petitioner
\Vi N 1

through his Legal Counsel requested that this Hearing be

Opening Arguments were offered by Special Labor Counsel Shifman and
Mr. Convertino to the Civil Service Commission.
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Special Labor Counsel Shifman called Royal Oak Police Sergeant Perry
Edgell as the City’s first witness.

Special Labor Counsel Shifman noted that he was not feeling well and asked
the Commission for a short recess.

The Commission recessed at approximately 10:20 a.m.
The Commission reconvened at approximately 10:30 a.m.

Special Labor Counsel Shifman called Royal Oak Police Lieutenant Corey
O’Donohue as the City’s second witness.

Special Labor Counsel Shifman noted that he was still not feeling well and
did not want to continue with the hearing. Mr. Convertino had no objection.
The Commission agreed to continue the hearing on Wednesday,
March 25, 2009, at 8:00 a.m.

The Commission recessed at approximately 11:05 a.m.

The Commission reconvened at approximately 11:20 a.m.

32. Authorize the Civil Service Commission Clerk to Sign Subpoenas
on behalf of the Civil Service Commission.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
authorize Civil Service Commission Clerk Haley to sign subpoenas on behalf
of the Civil Service Commission as prepared and delivered by Richard
Convertino, Legal Counsel for the Petitioner.

Yeas: Crossley, Martin, Baughman
Nays: None

Both parties agreed to provide available dates for possible future meetings to
the Civil Service Commission Clerk for scheduling with the Commission.

33. Adjournment.

There being no further business, the meeting was adjourned at 11:25 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
March 25, 2009

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Wednesday, March 25, 2009, at 8:07
a.m. in the Executive Conference Room of the Municipal Building at 300 West
Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman and Crossley and Martin, Civil
Service Commission Attorney Sherman and City Clerk Haley.

Absent: None.

Others Present: Michael Kulwicki, Petitioner; Richard Convertino, Legal
Counsel for Michael Kulwicki; Lenore Ferber, Legal Counsel
for Michael Kulwicki; Gina James, Legal Assistant,
Convertino & Associates; Howard Shifman, City’s Special
Labor Counsel; Kevin Sagan, Police Chief, and Anthony
Roberts, Deputy Police Chief, and Jami Monte, Court
Reporter preparing Verbatim Transcript.

34. Approval of Minutes — Special Meeting on March 18, 2009.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
approve as amended the minutes for the Special Meeting held on
March 18, 2009, as printed.

Yeas: Baughman, Crossley, Martin
Nays: None

Mr. Convertino requested a copy of the transcript from the Hearing held on
March 18, 20009, if it were available. Court Reporter Monte responded that a
verbatim transcript was prepared and an electronic version was emailed to the
Civil Service Clerk on Tuesday, March 24t at 6:00 p.m. and one paper
document was given to the Clerk this morning. The Civil Service Clerk
confirmed receipt of the documents and indicated an electronic copy could be
forwarded. Both Mr. Convertino and Mr. Shifman asked that the electronic
version of the transcript be emailed to their offices.

1 03-25-09



35. Continuation of Consideration of the Written Petition from
Michael Kulwicki to Appeal his Termination as Police Officer.

Special Labor Counsel Shifman called Madison Heights Police Lieutenant
Robert Anderson as the City’s first witness of the day.

The Commission recessed at approximately 9:19 a.m.
The Commission reconvened at approximately 9:29 a.m.

Special Labor Counsel Shifman called Madison Heights Deputy Police Chief
Anthony Roberts as the City’s next witness.

The Commission recessed at approximately 11:03 a.m.

The Commission reconvened at approximately 11:40 a.m.

It was mutually agreed upon by both parties that the subpoenas previously
issued by Mr. Convertino’s Office and signed by the Civil Service Commission
Clerk are continued until Monday, March 30, 2009, at 8:00 a.m.

The Commission recessed at approximately 12:25 p.m.

The Commission reconvened at approximately 12:26 p.m.

36. Adjournment.

There being no further business, the meeting was adjourned at 1:01 p.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Madison Heights, Michigan
Special Meeting

March 27, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Friday, March 23, 2009,
at 9:32 a.m. in the Executive Conference Room of the Municipal Building
at 300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin. Civil
Service Commission Attorney L. Sherman and Civil Service
Commission Clerk Haley.

Absent: None.

37. Minutes.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
approve the minutes of the Special Meeting of March 18, 2009 as
printed.

Yeas: Baughman, Crossley and Martin
Nays: None

38. Adjournment to Executive Session.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
adjourn the Special Meeting to an Executive Session to consult with
Legal Advisor Larry Sherman to review Opinion and Order after Remand
to Civil Service Commission issued by Oakland County Circuit Judge
Mark Goldsmith on March 2, 2009 In re: City of Madison Heights (Craze)
and appoint Larry Sherman to act as Clerk of the Executive Session.

Yeas: Crossley, Martin and Baughman
Nays: None

The Special Meeting was adjourned to Executive Session at 9:36 a.m.

The Special Meeting was reconvened at 11:00 a.m.
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39. Inre: City of Madison Heights (Craze) Complaint for
Superintending Control.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
direct Civil Service Legal Advisor Sherman to prepare a draft
Supplemental Opinion and Order for the Commission’s review at a later
date, as directed by the Commission in Executive Session.

Yeas: Baughman, Crossley and Martin
Nays: None

40. Adjournment.

There being no further business, the meeting was adjourned at
11:00 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
March 30, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Wednesday,
March 30, 2009, at 8:04 a.m. in the Executive Conference Room of the
Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman and Crossley and Martin,
Civil Service Commission Attorney Larry Sherman.

Absent: None.

Others Present: Michael Kulwicki, Petitioner; Richard L. Convertino,
Legal Counsel for Michael Kulwicki; Howard Shifman,
City’s Special Labor Counsel; Kevin Sagan, Police
Chief, Anthony Roberts, Deputy Police Chief, and Jami
Monte, Court Reporter preparing Verbatim Transcript.

Arrived Late: Lenore Ferber, Legal Counsel for Michael Kulwicki and
Gina James, Legal Assistant, Convertino & Associates.

37. Continuation of Consideration of the Written Petition from
Michael Kulwicki to Appeal his Termination as Police Officer.

Motion by Commissioner Martin, supported by Commissioner Crossley,
to appoint Larry Sherman, Civil Service Commission Attorney, to act as
Clerk of the meeting.

Yeas: Baughman, Crossley and Martin
Nays: None

38. Approval of Minutes — Special Meeting on March 25, 2009.

Motion by Commissioner Crossley, supported by Commissioner Martin,
to approve the minutes for the Special Meeting held on March 25, 2009,
as printed.

Yeas: Crossley, Martin and Baughman
Nays: None

2 03-30-09



39. Continuation of Consideration of the Written Petition from
Michael Kulwicki to Appeal his Termination as Police Officer.

Special Labor Counsel Shifman called Madison Heights Police Chief
Kevin Sagan as the City’s first witness of the day.

The Commission recessed at approximately 9:03 a.m.
The Commission reconvened at approximately 9:05 a.m.

The Commission recessed at approximately 10:05 a.m.
The Commission reconvened at approximately 10:19 a.m.

Special Labor Counsel Shifman rested the City’'s case.

The Petitioner's attorney, Mr. Convertino, called the Petitioner’s first
witness, Gerald Radovic, P.O.A.M. Business Representative.

The Commission recessed at approximately 11:25 a.m.
The Commission reconvened at approximately 11:40 a.m.

The Petitioner’'s Attorney, Mr. Convertino, called the Petitioner’'s second
witness, Sgt. Richard Lochbiler of the Madison Heights Police
Department.

It was mutually agreed upon by both parties that the subpoenas
previously issued by Mr. Convertino’'s office and signed by the Civil
Service Commission Clerk are continued until Thursday, April 2, 2009 at
5:00 p.m.

40. Adjournment.

There being no further business, the meeting was adjourned at 12:49
p.m.

Acting Clerk, Larry H. Sherman
Madison Heights Civil Service Commission
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Civil Service Commission
Special Commission Meeting
April 2, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Thursday, April 2, 2009,
at 5:09 p.m. in the Executive Conference Room of the Municipal Building
at 300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Attorney Larry Sherman.

Absent: None.

Others Present: Michael Kulwicki, Petitioner; Richard Convertino, Legal
Counsel for Michael Kulwicki; Gina James, Legal
Assistant, Convertino & Associates; Howard Shifman,
City’s Special Labor Counsel; Kevin Sagan, Police
Chief;, and Jami Monte, Court Reporter preparing
Verbatim Transcript.

40. Appointment of Acting Clerk.

Motion by Commissioner Martin, supported by Commissioner Crossley,
to appoint Larry Sherman, Civil Service Commission Attorney, to act as
Clerk of the meeting in the absence of Civil Service Commission Clerk,
Marilyn Haley.

Yeas: Baughman, Crossley and Martin
Nays: None

41. Approval of Minutes — Special Meeting on March 30, 2009.

Motion by Commissioner Crossley, supported by Commissioner Martin,
to approve the minutes for the Special Meeting held on March 30, 2009,
as printed.

Yeas: Crossley, Martin and Baughman
Nays: None
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42. Continuation of Consideration of the Written Petition from
Michael Kulwicki to Appeal his Termination as Police Officer.

The Petitioner's Attorney, Mr. Convertino, called the Petitioner’s first
witness of the day, Sgt. Marlin Kilmer of the Madison Heights Police
Department.

The Commission recessed at approximately 6:23 p.m.
The Commission reconvened at approximately 6:34 p.m.

The Petitioner’'s Attorney, Mr. Convertino, called the Petitioner's second
witness of the day, Sgt. John Schaufler of the Troy Police Department.

The Petitioner’'s Attorney, Mr. Convertino, called the Petitioner’s third
witness of the day, Police Service Aide David Thayer of the Madison
Heights Police Department.

The Petitioner’'s Attorney, Mr. Convertino, called the Petitioner’'s fourth
witness of the day, retired Detective/Sergeant Richard Eubanks of the
Michigan State Police.

The Commission recessed at approximately 7:05 p.m.
The Commission reconvened at approximately 7:31 p.m.

The Petitioner’'s Attorney, Mr. Convertino, called the Petitioners fifth
witness of the day, Sgt. Mark Zupic of the Madison Heights Police
Department.

The Commission recessed at approximately 7:50 p.m.
The Commission reconvened at approximately 7:56 p.m.

Petitioner’s Attorney, Mr. Convertino, called Petitioner Michael Kulwicki
as his sixth witness of the day.

Petitioner's Attorney, Mr. Convertino, did not complete direct
examination of Petitioner Michael Kulwicki.

The Commission recessed at approximately 8:56 p.m.
The Commission reconvened at approximately 9:18 p.m.
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It was mutually agreed upon by both parties that the hearing would be
continued on Tuesday, April 21, 2009 at 5:00 p.m. It was also mutually
agreed by the parties that briefs would be submitted by the party’s on/or
before May 4, 2009 at 5:00 p.m. Each party’s brief would be submitted
electronically to Larry Sherman, Civil Service Commission Attorney, for
simultaneous exchange to the other party and for distribution to the Civil
Service Commission members.

43. Adjournment.

There being no further business, the meeting was adjourned at 9:20 p.m.

Acting Clerk, Larry H. Sherman
Madison Heights Civil Service Commission
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Civil Service Commission
Special Commission Meeting
April 14, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Tuesday, April 14, 2009,
at 9:30 a.m. in the Executive Conference Room of the Municipal Building
at 300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Attorney Larry Sherman and Civil
Service Commission Clerk Haley.

Absent: None.

44. Approval of Minutes — Special Meeting on March 27, 2009.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
approve the minutes for the Special Meeting held on March 27, 2009, as
printed.

Yeas: Baughman, Crossley, Martin
Nays: None

45. Adjournment to Executive Session.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
adjourn the Special Meeting to an Executive Session to consult with
Legal Advisor Larry Sherman to review draft Opinion of the Madison
Heights Civil Service Commission on Remand for Reconsideration for
Discipline and appoint Larry Sherman to act as Clerk of the Executive
Session.

Yeas: Crossley, Martin, Baughman
Nays: None

The Special Meeting was adjourned to Executive Session at 9:36 a.m.

The Special Meeting was reconvened at 10:00 a.m.
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46. Authorization to issue Opinion of the Madison Heights Civil
Service Commission on Remand for Reconsideration for
Discipline.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
authorize the issuance of the Opinion of the Madison Heights Civil
Service Commission on Remand for Reconsideration for Discipline and to
direct Civil Service Commission Attorney Sherman to file the Opinion
with the Oakland County Circuit Court and direct the Clerk of the
Commission to distribute copies to the appropriate parties.

Yeas: Martin, Baughman, Crossley
Nays: None

47. Adjournment.

There being no further business, the meeting was adjourned at
10:06 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
June 18, 2009

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by Commissioner Baughman on Thursday, June 18, 2009, at 9:10 a.m. in
the Executive Conference Room of the Municipal Building at 300 West Thirteen
Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil Service
Commission Attorney Larry Sherman.

Absent: None

Others Present: Michael Kulwicki, Petitioner; Richard Convertino, Legal
Counsel for Michael Kulwicki; Howard Shifman, City’s Special
Labor Counsel; Kevin Sagan, Police Chief; and Jami Monte,

Court Reporter preparing Verbatim Transcript.

48. Appointment of Acting Clerk.

Motion by Commissioner Crossley, supported by Commissioner Martin, to appoint
Larry Sherman, Civil Service Commissioner Attorney, to act as Clerk of the
meeting in the absence of Civil Service Commission Clerk, Marilyn Haley.

Yeas: Baughman, Crossley and Martin
Nays: None

49. Approval of Minutes — Special Meeting on April 2. 2009.

Motion by Commissioner Martin, supported by Commissioner Crossley, to
approve the minutes for the Special Meeting held on April 2, 2009, as printed.

Yeas: Crossley, Martin and Baughman
Nays: None

50. Approval of Minutes — Special Meeting on April 14, 20009.

Motion by Commissioner Crossley, supported by Commissioner Martin, to
approve the minutes for the Special Meeting held on April 14, 2009, as printed.

Yeas: Martin, Baughman and Crossley
Nays: None
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51. Commissioner Martin: Apology and Condolences.

Commissioner Martin apologized to all present for his inability to appear for the
last scheduled Civil Service Commission Special Meeting on April 21, 2009
relating to this matter. Also, on behalf of the entire Commission, Commissioner
Martin expressed his condolences to Chief Sagan and the Madison Heights Police
Department relating to the death of Officer Ryan Settlemoir and that their
thoughts and prayers go out to the entire Settlemoir family.

52. Continuation of Consideration of the Written Petition from Michael
Kulwicki to Appeal his Termination as Police Officer.

The Petitioner's Attorney, Mr. Convertino, recalled the Petitioner, Michael
Kulwicki to continue his testimony.

The Commission recessed at approximately 10:19 a.m.
The Commission reconvened at approximately 10:25 a.m.

The Commission recessed at approximately 11:17 a.m.
The Commission reconvened at approximately 11:24 a.m.

The Commission recessed at approximately 11:50 a.m.
The Commission reconvened at approximately 11:56 a.m.

It was mutually agreed by the parties that briefs would be submitted by the
party’s on/or before July 20, 2009 at 5:00 p.m. Each party’s brief would be
submitted electronically to Larry Sherman, Civil Service Commission Attorney, for
simultaneous exchange to the other party and for distribution to the Civil Service
Commission members.

The Commissioners requested that hard copies of the transcript of the first four
days of the hearing be assembled and distributed to the Commissioners as soon
as possible. According to Jami Monte, the transcript of the hearing today should
be made available to the Commission and the parties through the City Clerk’s
Office on or before July 6, 2009.

53. Adjournment.

There being no further business, the meeting was adjourned at 12:23 p.m.

Acting Clerk, Larry H. Sherman
Madison Heights Civil Service Commission
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Civil Service Commission
Special Commission Meeting
July 8, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Wednesday,
July 8, 2009, at 11:30 a.m. in the Executive Conference Room of the
Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Attorney Larry Sherman and Civil
Service Commission Clerk Haley.

Absent: None.

54. Approval of Minutes — Special Meeting on June 18, 2009.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
approve the minutes for the Special Meeting held on June 18, 2009, as
printed.

Yeas: Baughman, Crossley, Martin
Nays: None

55. Adjournment to Executive Session.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
adjourn the Special Meeting to an Executive Session to consult with
Legal Advisor Larry Sherman to review Opinion and Order after 2nd
Remand issued by Oakland County Circuit Judge Goldsmith In re: City
of Madison Heights (Craze) and to appoint Larry Sherman to act as Clerk
of the Executive Session.

Yeas: Crossley, Martin, Baughman
Nays: None

The Special Meeting was adjourned to Executive Session at 11:36 a.m.

The Special Meeting was reconvened at 1:00 p.m.
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Following the Commission’s review of the Opinion and Order after 2nd
Remand and discussion of the time tables relating to the response appeal
rights of the parties, the Commission requested that another Special Civil
Service Commission Meeting be scheduled for Friday, July 10, 2009, at
9:30 a.m. in the Executive Conference Room to continue further
discussion.

56. Adjournment.

There being no further business, the meeting was adjourned at 1:06 p.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
July 8, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Wednesday,
July 8, 2009, at 11:30 a.m. in the Executive Conference Room of the
Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Attorney Larry Sherman and Civil
Service Commission Clerk Haley.

Absent: None.

54. Approval of Minutes — Special Meeting on June 18, 2009.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
approve the minutes for the Special Meeting held on June 18, 2009, as
printed.

Yeas: Baughman, Crossley, Martin
Nays: None

55. Adjournment to Executive Session.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
adjourn the Special Meeting to an Executive Session to consult with
Legal Advisor Larry Sherman to review Opinion and Order after 2nd
Remand issued by Oakland County Circuit Judge Goldsmith In re: City
of Madison Heights (Craze) and to appoint Larry Sherman to act as Clerk
of the Executive Session.

Yeas: Crossley, Martin, Baughman
Nays: None

The Special Meeting was adjourned to Executive Session at 11:36 a.m.

The Special Meeting was reconvened at 1:00 p.m.
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Following the Commission’s review of the Opinion and Order after 2nd
Remand and discussion of the time tables relating to the response appeal
rights of the parties, the Commission requested that another Special Civil
Service Commission Meeting be scheduled for Friday, July 10, 2009, at
9:30 a.m. in the Executive Conference Room to continue further
discussion.

56. Adjournment.

There being no further business, the meeting was adjourned at 1:06 p.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
November 23, 2009

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Monday, November 23, 2009
at 10:00 a.m. in the Executive Conference Room of the Municipal Building
at 300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Larry Sherman and
Civil Service Commission Clerk Haley.

Absent: None.

61. Schedule Reqular Commission Meetings for 2010.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
schedule the Regular Commission Meetings for the calendar year of 2010 on
the first Thursday of each month at 9:30 a.m. in the Executive Conference
Room.

Yeas: Baughman, Crossley, Martin
Nays: None

62. Adjournment to Executive Session.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
adjourn the Special Meeting to an Executive Session to consult with Legal
Advisor Larry Sherman regarding the Commission’s Opinion and Order
regarding Appeal of Michael Kulwicki’'s Termination as Police Officer and
appoint Larry Sherman to act as Clerk of the Executive Session.

Yeas: Crossley, Martin, Baughman
Nays: None

The Special Meeting was adjourned to Executive Session at 10:10 a.m.

The Special Meeting was reconvened at 10:34 a.m.
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46. Authorization to Issue the Madison Heights Civil Service
Commission’s Opinion and Order regarding Appeal of Michael
Kulwicki’s Termination as Police Officer.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
authorize the issuance of the Madison Heights Civil Service Commission’s
Opinion and Order regarding Appeal of Michael Kulwicki’'s Termination as
Police Officer and to direct the Clerk of the Commission to distribute copies
to the appropriate parties.

Yeas: Martin, Baughman, Crossley
Nays: None

47. Adjournment.

There being no further business, the meeting was adjourned at 10:35 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
September 22, 2010

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Wednesday,
September 22, 2010, at 9:30 a.m. in the Executive Conference Room of the
Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Larry Sherman and
Civil Service Commission Clerk Haley.

Absent: None.

Present for the City: Police Chief Kevin Sagan
Deputy Police Chief Anthony Roberts
Robert Nyovich - City Labor Counsel
Acting Human Resources Director Amy Misczak

Present for the Union: Police POA/POLC President, Officer David Koehler,
Police Officers Chaput, Hudak, Spangler, Walker,
and Weissman
Chet Kulesza, Police Officers Labor Union
Representative

1. Approval of Minutes.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
approve the Special Meeting minutes of November 23, 2009, as printed.

Yeas: Baughman, Crossley, Martin
Nays: None
2. Jurisdiction Determination Challenge - Hearing Request for

Discipline — re: July 15, 2010 Contact Sheets.

Commissioner Baughman requested that the City and Union present their
positions on the Civil Service Commission’s jurisdiction determination of the
hearing request from Officer David Koehler dated August 16, 2010 regarding
Contact Sheets issued to Police Officers Hudak, Spangler, Walker and
Wiessman by Lieutenant Haines for sick time used on June 19, 2010.
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Mr. Nyovich, representing the City, referred to his correspondence, dated
September 16, 2010, previously submitted to the Commission stating that
Act 78 does not reference contact sheets being a form of discipline and
therefore the hearing request as presented to the Commission is not within
the scope of the Act 78 Civil Service Commission. Mr. Nyovich stated that
contact sheets are not a form of discipline, but a counseling mechanism
utilized by a supervisor to track communication, negative or positive, with
an officer and placed in an employee’'s personnel file for reference. Mr.
Nyovich referenced Bullard-Plawecki Employee Right to Know Act as a Police
Officer’'s opportunity to rebut contact sheets placed in personnel files. Mr.
Nyovich further stated that if the Commission determined their jurisdiction
to hear the appeal request, he required additional time to prepare the City’s
response.

Police POA/POLC President Koehler stated that the Administration does use
the contacts as a progressive form of discipline. Officer Koehler referred to a
2002 disciplinary case (Madison Heights vs. Police Officer Michael Kulwicki)
where Administration issued a three-day suspension and stated that at the
hearing Chief Sagan referenced negative contacts present in the employee’s
personnel file. Officer Koehler indicated that although he was unfamiliar
with the Bullard-Plawecki Act, the Union was prepared to proceed with the
appeal hearing, pending the Commission’s jurisdictional determination.

Mr. Nyovich stated that the Department’'s Rules of Conduct refer to the
contact sheets as not being discipline and that each Police Officer was
provided a copy of the Rules at the date of hire.

Police Officers Labor Representative Kulesza stated that the Madison
Heights Police Officers are appealing the issuance of the contact sheets and
want to have the contacts removed from their personnel files, as not to be
used as an enhanced form of discipline in the future.

Civil Service Commission Legal Advisor Larry Sherman recommended that
since the parties have a factual dispute on whether the Department’s use of
contact sheets constitute discipline, that testimony be taken from the
parties to assist the Commission on the jurisdictional determination, only.

At Mr. Nyovich's request, Commissioner Baughman granted a recess at
9:50 a.m.

The Meeting was reconvened at 9:58 a.m.
Police Chief Sagan took the Oath and testified that Departmental contact
sheets are referenced in the Department’'s Policy & Procedures Manual,

Section 8 Contact Sheets, as not being a form of discipline, but a part of the
process. Chief Sagan stated that contact sheets are used as a supervisor’s
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counseling tool, negative or positive, as a means to address and document a
minor behavioral issue.

The Commissioners directed follow-up questions to Chief Sagan.

Mr. Kulesza stated that the Union had questions of Chief Sagan.

Mr. Kulesza indicated that the City had no witnesses.

Civil Service Commission Legal Advisor Larry Sherman recommended that
both parties be afforded an opportunity to submit post-hearing briefs to the

Commission and to submit Reply Briefs if they so choose.

Mr. Nyovich and Mr. Kulesza agreed that post-hearing briefs and any Reply
Briefs would be exchanged through the Clerk of the Board.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
request that post-hearing briefs are submitted to the Clerk of the Board by
Thursday, September 30, 2010, and that reply briefs be submitted by
Thursday, October 7, 2010, for electronic submission to the parties and the
Commission simultaneously.

Yeas: Crossley, Martin, Baughman
Nays: None

Police Officers Hudak, Spangler, Walker and Weissman left the meeting.

3. Police Officer Chaput - Hearing Request on Written Reprimand.

Mr. Nyovich identified the following materials as Employer Exhibits:

Official Union Grievance

Discipline - Written Reprimand

Departmental Policy & Procedures Manual

Departmental Rules of Conduct — Section 4:4-6

Video (of 2 camera angles of the booking area w/out audio)

aprwONE

The video was presented for the Commission’s review.

Mr. Nyovich called Deputy Chief Roberts to testify regarding the basis and
process of the Written Reprimand dated August 6, 2010 issued to Officer
Chaput. Deputy Chief Roberts stated in his testimony that Police Officer
Chaput’s Arrest Report contained misrepresentations of the incident, which
are observable on the video.
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Following Deputy Chief's testimony, the Commission requested a partial
replay of the video to observe Officer Chaput's action of throwing the
property bag at the person in custody.

The Union had no questions for the Deputy Chief.

Officer Chaput stipulated, and Mr. Nyovich concurred, that the video
presented was factual content of the incident as it occurred in the booking
area prior to the breathalyzer test.

Mr. Kulesza requested a recess, which was granted by Commissioner
Baughman at 11:02 a.m.

The Meeting reconvened at 11:08 a.m.

Mr. Kulesza addressed follow-up questions to Deputy Chief Roberts
regarding Officer Chaput's action of throwing the property bag at the person
in custody.

The Commissioners addressed follow-up questions to Deputy Chief Roberts.

Officer Koehler submitted the Madison Heights PD Arrest Report with
Attachments as Union Exhibit 1.

The meeting was recessed at 11:12 a.m. to copy Union Exhibit 1 for the
Commissioners and reconvened at 11:24 a.m.

Officer Koehler called Officer Chaput as the Union’s sole witness to testify
regarding the incident in question. Officer Chaput was given the Oath by
the Clerk and referred to the Arrest Report during his testimony. Officer
Chaput testified in detail to his actions taken in the booking area on
June 4, 2010. Officer Chaput stated that he felt he did the best he could
given the circumstances.

Officer Chaput responded to questions from Mr. Nyovich on Cross-
Examinatin.

The Commissioners directed follow-up questions to Officer Chaput regarding
his testimony.

Mr. Nyovich and Mr. Kulesza gave their closing statements.
Motion by Commissioner Crossley, seconded by Commissioner Martin to

recess the meeting until 1:00 p.m. to allow the Commissioners an
opportunity to review the submitted exhibits.
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The Meeting was recessed at 11:50 a.m.
The Meeting was reconvened at 1:12 p.m.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
recommend that the Written Reprimand issued to Office Chaput's on
August 10, 2010 be reduced to a Verbal Reprimand in his personnel file.

Commissioner Martin stated that after review of the exhibits presented and
the lack of audio on the video being able to provide no clear exchange
between the person in custody and the Officer and given the Officer’s prior
performance record, he recommended the Written Reprimand be reduced to
a Verbal Reprimand.

Commissioner Crossley stated his agreement with Commissioner Martin.

Commissioner Baughman stated that based on his review of the reports and
video, the Officer’'s actions were justified and no contrary testimony was
provided to refute his actions.

Commissioner Crossley clarified that he felt the actions taken by Officer
Chaput do not rise to the level of a written reprimand.

Yeas: Martin
Nays: Crossley, Baughman

Motion Failed.

Motion by Commissioner Crossley, seconded by Commissioner Baughman,
to—recommend-that the Written Reprimand issued to Officer Chaput on |
August 10, 2010 be removed from his personnel file and that no disciplinary
action be rendered.

Yeas: Baughman, Crossley
Nays: Martin
4. Adjournment.

There being no further business, the meeting was adjourned at 1:35 p.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
October 14, 2010

A Special Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Thursday, October 14, 2010,
at 9:30 a.m. in the Executive Conference Room of the Municipal Building at
300 West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Larry Sherman and
Civil Service Commission Clerk Haley.

Absent: None.

5. Approval of Minutes.

Motion by Commissioner Baughman, seconded by Commissioner Crossley,
to amend the Special Meeting minutes of September 22, 2010 by striking
the words “to recommend” from the passed Motion #3 on page 5, and to
approve the minutes as amended.

Yeas: Baughman, Crossley, Martin
Nays: None
6. Adjournment to Executive Session.

Motion by Commissioner Martin, seconded by Commissioner Baughman, to
adjourn the Special Meeting to an Executive Session to consult with Legal
Advisor Sherman and to review the Post Hearing Briefs regarding whether or
not the Civil Service Commission has jurisdiction to hear the contact sheet
grievances filed by Officers Wiessman, Spangler, Walker and Hudak with the
Commission, and to appoint Larry Sherman to act as Clerk of the Executive
Session.

Yeas: Martin, Baughman
Nays: Crossley

The Special Meeting was adjourned to Executive Session at 9: 40 a.m.
The Special Meeting was reconvened at 10:50 a.m.

Following the Commission’s consultation with Legal Advisor Sherman,
Commissioner Baughman called for a motion.
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7. Motion for Legal Advisor to Draft Opinion and Order.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
direct Legal Advisor Sherman to draft an Opinion and Order on whether the
Civil Service Commission has jurisdiction consistent with their discussion in
Executive Session.

Yeas: Baughman, Crossley, Martin
Nays: None
8. Adjournment.

There being no further business, the meeting was adjourned at 10:53 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Regular Commission Meeting
November 4, 2010

A Regular Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Thursday,
November 4, 2010, at 9:30 a.m. in the Executive Conference Room of the
Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Larry Sherman and
Civil Service Commission Clerk Haley.

Absent: None.

0. Approval of Minutes.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
approve the Regular Meeting minutes of October 14, 2010, as printed.

Yeas: Baughman, Crossley, Martin
Nays: None

10. Adjournment to Executive Session.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
adjourn the Regular Meeting to an Executive Session to consult with Legal
Advisor Sherman and to review the draft Opinion and Order regarding
Jurisdiction to hear Contact Sheet Grievances filed by Officers Wiessman,
Spangler, Walker and Hudak, and to appoint Larry Sherman to act as Clerk
of the Executive Session.

Yeas: Crossley, Martin, Baughman
Nays: None

The Regular Meeting was adjourned to Executive Session at 9:33 a.m.

The Regular Meeting was reconvened at 9:43 a.m.
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11. Motion to Issue Opinion and Order.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
issue the Opinion and Order regarding jurisdiction to hear Contact Sheet
Grievances as discussed in Executive Session; and to direct the City Clerk
to distribute copies of the Opinion and Order to the appropriate parties.

Yeas: Martin, Baughman, Crossley
Nays: None

12. Adjournment.

There being no further business, the meeting was adjourned at 9:46 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Regular Commission Meeting
February 24, 2011

A Regular Meeting of the Madison Heights Civil Service Commission was
called to order by Commissioner Baughman on Thursday,
February 24, 2011, at 9:35 a.m. in the Executive Conference Room of the
Municipal Building at 300 West Thirteen Mile Road, Madison Heights,
Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Larry Sherman and
Civil Service Commission Clerk Haley.

Absent: None.

Also Present: Human Resource Director Misczak.

1. Approval of Minutes.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
approve the Regular Meeting minutes of November 4, 2010, as printed.

Yeas: Baughman, Crossley, Martin
Nays: None

2. Fire Marshal Position Selection Criteria.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
concur with the recommendation of Human Resources Director Misczak as
follows including a 60-day period for review of the bibliography:

1. Authorize Empco, Inc. to conduct the oral and written
examinations for the Fire Marshal’'s position using the
Commission’s established methodology for policies and
procedures including the requirement that eligible
candidates must possess five (5) years seniority in the
grade of firefighter as of the date of the written
examination with a minimum passing score of 70% apply
to the composite score only; and no late arrivals will be
allowed to test.

2. Oral board members must hold a rank of at least one
position higher than Fire Marshal and may not be from a
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contiguous community or a member of the “OAKWAY”
Mutual Aid Association and;

3. To adopt the following weighted criteria:

Written Examination 65%
Oral Examination 30%
Seniority Points 5%*
Total Points 100%
4. Candidates may schedule a post-examination appointment with

Empco, Inc. for feedback on written and oral examinations.

*Seniority Points for the Fire Marshal position shall be calculated at 1 point for
each year of service over 5 years, and .0833 (1/12th) point for each full month of a
partial year, regardless of rank, up-to-the-date of the written examination.
Seniority points shall not total more than five points.

Yeas: Crossley, Martin and Baughman
Nays: None
3. Adjournment.

There being no further business, the meeting was adjourned at 9:40 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
July 28, 2011

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Thursday, July 28, 2011, at 9:30 a.m.
in the Executive Conference Room of the Municipal Building at 300 West
Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Larry Sherman and Civil
Service Commission Clerk Haley.

Absent: None.

Also Present: Human Resource Director Misczak.

The Clerk distributed a communication from the Special Labor Counsel

Shifman, responding to Police Officer Davis’ request to adjourn the hearing,

which was sent via email on Wednesday, July 27, 2011, to the Commissioners.

4. Approval of Minutes.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
approve the Regular Meeting minutes of February 24, 2011, as printed.

Yeas: Baughman, Crossley, Martin
Nays: None

5. Certification of Eligibility List for Fire Marshal.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to certify
the eligibility list for Fire Marshal, as submitted by Human Resources Director
Misczak, for a two-year period effective July 28, 2011 as follows:

Shawn Knight
Steven Kenny
Matthew Dwyer
Gregory Lelito
Kevin Powers

apwONE
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6. Michael Laird
7. Timothy Kennedy

Yeas: Crossley, Martin and Baughman
Nays: None

The Commissioners congratulated Shawn Knight who was present in the
audience.

6. Communication for Hearing Request from Police Officer Davis.

Following the Commissioner's review and discussion of the submitted
communication from City’s Special Labor Counsel that indicated that the Civil
Service Commission does not have jurisdiction of this matter and Police Officer
Davis’ request to adjourn in order to permit his attorney to respond to the City’s
position and the City’s reply to the request to adjourn, Commission directed the
following:

Motion by Commissioner Martin, seconded by Commissioner Crossley, to grant
Police Officer Davis’ request to adjourn the hearing and to impose a 14-day
deadline (August 11, 2011) for Police Officer Davis and/or his attorney to
submit a written response to the City’s position regarding jurisdiction; and in
turn the City’s Special Labor Counsel will have a 14-day deadline
(August 25, 2011) to respond to Officer Davis’'s communication.

Yeas: Martin, Baughman, Crossley
Nays: None
7. Adjournment.

There being no further business, the meeting was adjourned at 9:46 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
September 13, 2011

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Tuesday, September 13, 2011, at
9:30 a.m. in the Executive Conference Room of the Municipal Building at 300
West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Larry Sherman and Civil
Service Commission Clerk Haley.

Absent: None.

Also Present: Human Resource Director Misczak and Fire Chief Scheid.

8. Approval of Minutes.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
approve the Special Meeting minutes of July 28, 2011, as printed.

Yeas: Baughman, Crossley, Martin
Nays: None

9. Establish Criteria and Methodology for Firefighter/AEMT.

Human Resources Director Misczak requested that the Commission approve the
proposed selection criteria and methodology for Firefighter/ Advanced
Emergency Medical Technician (AEMT) and authorize EMPCO to administer the
on-line application process with written examination by October 7, 2011, and to
conduct the oral boards.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to accept
the criteria and methodology for Entry Level Firefighter/AEMT as submitted by
Human Resource Director Misczak, as follows:

50% Written Examination

50% Oral Examination
100% Total
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A minimum passing score of 70% is required on each of the written and oral
examination components in order for the candidate to be placed on the
eligibility list.

Commissioner Martin inquired, and Ms. Misczak confirmed, that EMPCO has
multiple initial written test dates available should an applicant need to “retake”
the written examination prior to the October 7, 2011 deadline.

Commissioner Baughman inquired with the Firefighters present in the audience
if they had any questions or concerns with the firefighter criteria. Hearing
none, Commissioner Baughman called for the vote.

Yeas: Crossley, Martin, Baughman

Nays: None

10. Establish Criteria and Methodology for Fire Sergeant Promotion.

Human Resources Director Misczak requested that the Commission approve the
proposed selection criteria and methodology for Fire Sergeant promotion and
authorize EMPCO to administer both the written examination and the oral
boards.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
approve the criteria and methodology for Fire Sergeant promotion, as submitted
by Human Resource Director Misczak, as follows:

65% Written Examination
30% Oral Examination
5% * Seniority
100% Total

* Seniority is calculated as one (1) full point for each year of service over five (5)
years plus 1/12th (.0833) point for each full month of a fraction of a year up
to a maximum of five (5) points calculated to the beginning of the written
examination.

Eligible candidates for Fire Sergeant must possess five (5) years seniority in the
Department as of the date of the written examination. A minimum passing
score of seventy-percent (70%) would apply to the composite score only.

Commissioner Baughman inquired with the firefighters present in the audience
if they had any questions or concerns regarding the fire sergeant promotion
criteria. Following a brief discussion period, Commissioner Baughman called
for the vote.

Yeas: Martin, Baughman, Crossley
Nays: None
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11. Establish Criteria and Methodology for Fire Lieutenant Promotion.

Human Resources Director Misczak requested that the Commission approve the
proposed selection criteria and methodology for Fire Lieutenant promotion and
authorize EMPCO to administer both the written examination and the oral
boards.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
approve the criteria and methodology for Fire Lieutenant promotion, as
submitted by Human Resource Director Misczak, as follows:

95% Assessment Center (60% Assessment
Center and 35% Written Examination)
5% *Seniority
100% Total

* Seniority is calculated as one (1) full point for each year of service over five (5)
years plus 1/12th (.0833) point for each full month of a fraction of a year up
to a maximum of five (5) points calculated to the beginning of the written
examination.

Eligible candidates for Fire Lieutenant must possess two (2) years seniority in
the grade of Sergeant as of the date of the written examination.

The Assessment Center will be conducted under similar terms and conditions
administered previously by EMPCO for Police Lieutenant. These include:

a. The Assessment Center Panel will consist of current or
recently retired sworn Fire service personnel from other
cities (at least one rank higher). Officials from contiguous
cities or Oakway Communities would not be eligible to serve

on the panel.

b. No late arrivals will be admitted once the Assessment Center
or written examination portion begin.

C. The written examination portion of the Assessment Center

will be based on a bibliography compiled by EMPCO and the
Fire Chief. The bibliography will be provided to candidates
at the time of the promotional posting.

d. Questions on the written examination portion of the
Assessment Center may be challenged only while the test is
in progress. Any invalidated questions will be applied to all
test takers.
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e. A post-test candidate review of written examination
guestions and answers is authorized, and will be conducted

by EMPCO.

f. Assessment Center candidate feedback through EMPCO is
authorized.

g. A minimum score of 70% will be applied to the overall

composite score only; however, any candidate who fails to
report to the Assessment Center or written examination
portion will be automatically disqualified and will not be
eligible to continue through the process.

h. Candidates will be given a sixty (60) calendar day study
period to prepare for the written examination portion of the
Assessment Center.

Commissioner Baughman inquired with the firefighters present in the audience
if they had any questions or concerns regarding the fire lieutenant promotion
criteria. Hearing none, Commissioner Baughman called for the vote.

Yeas: Baughman, Crossley, Martin
Nays: None

12. Closing Comments.

The Commission’s Legal Advisor Larry Sherman noted for the Commissioners
that since the July 28, 2011 Special Meeting, that on August 17t Officer Davis
submitted a written request to withdraw his request for a hearing before the
Civil Service Commission, and as a result, the item would not be scheduled for
the Commission.

13. Adjournment.

There being no further business, the meeting was adjourned at 9:58 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
October 27, 2011

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Thursday, October 27, 2011, at
10:30 a.m. in the Executive Conference Room of the Municipal Building at 300
West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Larry Sherman and City
Clerk Haley.

Absent: None.

Also Present: Human Resources Director Misczak, Fire Chief Scheid, Acting

Fire Lieutenant Fenner, Madison Heights Firefighters
Association (MHFFA) Union Vice-President Michael Stefanka,
Firefighter Michael Hoag.

14. Approval of Minutes.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
approve the Special Meeting minutes of September 13, 2011, as printed.

Yeas: Baughman, Crossley, Martin
Nays: None

Hearing no comments from the public, Commissioner Baughman addressed
new business on the agenda.

15. Certification of Entry Level Fire Fighter/AEMT Eligibility List.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to certify
the entry level Fire Fighter/AEMT Eligibility List, as submitted by Human
Resources Director Misczak, beginning October 27, 2011 for a two-year period
or until the list is exhausted, whichever occurs first, as follows:

Raymond Gilson
Brian Jacobs
Adam Rigg
Dane Harvey

PN PE
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5 Ryan Tengler

6. Adam Shepherd

7. Colin Brennan

8 Joseph Zawislak
9. Bryan Wisniewski
10. James Wilkins

11. Anthony Aratari
12. Kurt Nicholas

13. Stephen Vierk

14. Jose Suarez

15. Timothy Green

16. Michael Schoenbeck
17. Joshua Thom

18. Brandon Ajlouny
19. Mark Stanczak
20. Matthew Blom

21. Matthew Toenniges
22. Matthew Downs
23. Christopher Petres
24. Darin Geyer

25. Mark Polley

26. Matthew Kawiecki
27. Kyle Heckendom
28. Brian Freels

29. Gary Spisz

30. Andy Pounders
31. Andrew McClure
32. Ryan Darga

Yeas: Crossley, Martin, Baughman

Nays: None

16. Acting Fire Lieutenant Fenner — Use of Assessment Center for Fire
Lieutenant Promotion Request.

Commissioner Baughman asked Acting Fire Lieutenant Fenner to address the
Commission regarding his request for the Civil Service Commission to
reconsider the established criteria and methodology for Fire Lieutenant
promotion with the use of an Assessment Center as 60% Assessment and 35%
Written Examination.

Acting Fire Lieutenant Fenner presented two pieces of correspondence to the
Commission. The first was a letter dated May 5, 1998 from then Vice-President
of the MHFFA Mark Hutchinson to then Fire Chief Martin relating to
promotional testing criteria for the rank of Lieutenant. The second was a letter
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dated July 31, 1998 from then Assistant City Manager Myers to the
Commission establishing the promotional testing criteria for Fire Lieutenant.

Acting Fire Lieutenant Fenner requested that the Commission continue the past
practice of use of a written examination, oral board and seniority points as
promotional criteria.

After the Commissioners’ discussion and input from the Human Resources
Director Misczak, Fire Chief Scheid, and Firefighter Michael Hoag seated in the
audience, the following motion was made.

Motion by Commissioner Crossley, seconded by Commissioner Baughman, to
postpone consideration of modifying the established criteria and methodology
for the Fire Lieutenant promotion adopted on September 13, 2011 to allow the
City and the Fire Fighters Union Representatives a one week period to discuss
the use of the Assessment Center for Fire Lieutenant promotions; provided
however, if the issue is not resolved prior to Thursday, November 3, 2011, at
10:30 a.m., the Commission will hold a Special Meeting for discussion and
action on the item.

Commissioner Baughman offered the City and Union Vice-President Michael
Stefanka seated in the audience an opportunity to provide any additional
comments. Hearing none, Commissioner Baughman called for a vote on the
motion.

Yeas: Baughman, Crossley
Nays: Martin

17. Adjournment.

There being no further business, the meeting was adjourned at 11:15 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
November 3, 2011

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Thursday, November 3, 2011, at
10:30 a.m. in the Executive Conference Room of the Municipal Building at 300
West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Larry Sherman and City
Clerk Haley.

Absent: None.

Also Present: Human Resources Director Misczak, City Manager Austin,

Fire Chief Scheid, Acting Fire Lieutenant Fenner, Madison
Heights Firefighters Association (MHFFA) Union President
John Morgan and Vice-President Michael Stefanka and
Firefighter Daniel Garvey.

18. Approval of Minutes.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
correct the typographical error in the spelling of the word than to then and
approve the Special Meeting minutes of October 27, 2011, as corrected.

Yeas: Baughman, Crossley, Martin
Nays: None

19. Meeting Open to the Public.

Hearing no comments from the public, Commissioner Baughman addressed the
Unfinished Business as listed on the agenda.

Commissioner Baughman inquired with Legal Advisor Sherman, due to
Commissioner Martin’s former capacity as the City's Fire Chief if he should
recuse himself from today’s ruling. Mr. Sherman indicated that Commissioner
Martin is not presently employed by EMPCO and has no direct or indirect
pecuniary interest in EMPCO. Therefore, Commissioner Martin is not required
to recuse himself from today’s decision.

-1- 11-03-11



20. Acting Fire Lieutenant Fenner Objection to Use of Assessment
Center for Fire Lieutenant Promotion.

Commissioner Baughman inquired of Human Resources Director Misczak and
MHFFA Union President John Morgan if they had met to discuss a resolution to
Acting Fire Lieutenant Fenner’s objection to the use of an Assessment Center
methodology for Fire Lieutenant promotions and to continue the past practice of
use of a written examination (65%), oral board (30%) and seniority points (5%).
After hearing from Human Resources Director Misczak and Union President
Morgan regarding their failed attempts to come to an amicable resolution,
Commissioner Baughman confirmed with Acting Fire Lieutenant Fenner that
the Commission would act on his request.

Following discussion with Commission’s Legal Advisor Sherman, Commissioner
Baughman asked City Manager Austin to explain the reasons for the City’'s
desire to change the Assessment Center weighted criteria (oral board - 60% and
written examination - 35%). City Manager Austin stated that given the recent
retirement of several veteran lieutenants and the pending retirement of Fire
Chief Schied on December 31, 2011 that it is imperative that the City obtains
the most qualified candidates for the lieutenant positions, which he feels can be
determined through the Assessment Center's 60% oral board evaluation
criteria. Mr. Austin indicated that with the use of this methodology, the Center
is best able to test and evaluate a candidate’s capabilities to administer and
prioritize day-to-day demands.

Fire Chief Scheid stated that surrounding communities are utilizing Assessment
Centers in this capacity and it has become standard practice for promotions.

Fire Sergeant Dan Garvey expressed his willingness to utilize the Assessment
Center for lieutenant promotions, as recommended by the City.

After dialogue between the Commission, City and firefighters seated in the
audience, Commissioner Crossley requested to move to Executive Closed
Session to consult with Legal Advisor Sherman.

Legal Advisory Sherman stated that Public Act 78 provides the Civil Service
Commission the authority to determine the promotional criteria, and that the
grievance filed on November 1, 2011 by the Fire Union should not be considered
by the Commission when making their decision regarding the request before
them.
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21. Adjournment to Executive Session.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
adjourn the Regular Meeting to an Executive Session to consult with Legal
Advisor Sherman regarding the legal ramifications of their decision on Acting
Fire Lieutenant Fenner’'s objection to the use of the Assessment Center for Fire
Lieutenant promotion.

Yeas: Crossley, Martin, Baughman
Nays: None

The Special Meeting was adjourned to Executive Session at 11:17 a.m.
The Special Meeting was reconvened at 11:36 a.m.

22. Receive and File Acting Fire Lieutenant Fenner’s Request.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
Receive and File Acting Fire Lieutenant Fenner's objection to the Use of the
Assessment Center for Fire Lieutenant Promotions.

Yeas: Martin, Baughman, Crossley
Nays: None

23. Adjournment.

There being no further business, the meeting was adjourned at 11:38 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
December 12, 2011

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Monday, December 12, 2011, at
10:00 a.m. in the Executive Conference Room of the Municipal Building at 300
West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Sherman and Civil Service
Commission Clerk Haley.

Absent: None.

Also Present: Human Resources Director Misczak, Fire Chief Scheid,
EMPCO Representative John Higgins, Madison Heights
Firefighters Association (MHFFA) Union President John
Morgan and Vice-President Michael Stefanka, Acting Fire
Sergeant Mark Ehrke and other unidentified Fire
Department Personnel and Fire Department Retirees.

24. Approval of Minutes.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
approve the Special Meeting minutes of November 3, 2011, as printed.

Yeas: Baughman, Crossley, Martin
Nays: None

25. Certification of the Fire Lieutenant Eligibility List.

Commissioner Baughman inquired if members of the audience had comments
regarding certification of the Fire Lieutenant’'s eligibility list prior to the
Commission’s vote. Union Vice-President Stefanka informed the Commission
that the fire lieutenant’s testing methodology implemented by EMPCO was not
the criteria and methodology approved by the Civil Service Commission on
September 13, 2011. Union Vice-President Stefanka further stated that the
bibliography published prior to testing by EMPCO was not followed and that
the candidates were advised of the change at the orientation session, which
was only two weeks prior to testing and not the required 60-day notification.
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Commissioner Baughman asked EMPCO’s Representative, Mr. John Higgins, to
respond to the comments. Mr. Higgins confirmed that the testing process was
altered after the bibliography was posted, given that the City did not request
that a written examination be given by the Assessment Center and the
notification was given at the orientation session.

The Commission received additional comments from candidates who were
seated in the audience regarding the actual process and procedures used by
EMPCO during the Assessment Center.

The Commission’s Legal Advisor clarified for the Commission that EMPCO'’s
implementation process was not under the control of the Commission.
Mr. Sherman further stated that all the candidates were treated uniformly
throughout the testing process and that the candidates testing for the fire
lieutenant’s promotion did not object or file a compliant regarding the process
used by EMPCO,

The Special Meeting was recessed for five-minutes at 10:32 a.m.

The Special Meeting was reconvened at 10:36 a.m.

Motion by Commissioner Martin, seconded by Commissioner Crossley to
approve the Fire Lieutenant’s Eligibility List, as presented by Human Resources

Director Misczak, for a two-year period or until the list is exhausted whichever
occurs first as follows:

1. Michael Laird

2. Gregory Lelito

3. Daniel Garvey

4. Scott Brockmann
Yeas: Crossley, Martin, Baughman

Nays: None

26. Firefighter Ehrke Request — Contest Oral Board for Fire Sergeants.

Acting Fire Sergeant Ehrke elaborated on his reasons, as outlined in his
written communication to the Commission, for contesting the oral board
process for Fire Sergeant promotions. Acting Fire Sergeant Ehrke requested
that the Commission consider his concerns regarding what he felt were
inconsistencies that occurred during the oral examinations process for Fire
Sergeant prior to approving the eligibility list:

1. A representative of the board should have excused

themselves due to the fact that they have an
acquaintance with one of the applicants.
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2. | was not informed of the “question packet” until half way
through my interview.

3. One of my scenario questions was inconsistent with the
other applicants | was not given all the information to
this question.

4. There were statements made by one of the board
members to officers of this department regarding
uniforms and the scoring process.

5. At the time of this letter, | was denied my right to see my
documents regarding my oral interview by EMPCO.

Firefighters in the audience, including Firefighters Powers and Dwyer who
tested for the Sergeant promotional, commented regarding the actual testing
process and voiced support of Acting Fire Sergeant Ehrke’s position.

Fire Marshall Knight commented regarding oral board subjectivity and dress
attire for promotional oral boards.

Legal Advisor Sherman advised the Commission that being acquainted with
one member of the oral board panel is not cause for recusal of the oral board
member, Legal Advisor Sherman stated that the standard for recusal is
whether or not the oral board member had a direct or indirect pecuniary
interest. The Commission concurred with Mr. Sherman’s advice.

Human Resources Director Misczak stated for the Commission that Item 5 on
the list was resolved and that arrangements for Acting Fire Sergeant Ehrke to
review his oral board results were arranged with EMPCO. Acting Fire Sergeant
Ehrke confirmed for the Commission that this issue was resolved.

Fire Chief Scheid confirmed for the Commission that prior to the Fire
Sergeant’s oral boards, he issued a directive to all candidates to alter the
required dress policy to business attire. Chief Scheid stated that he had issued
the directive to clarify and level the playing field for all candidates.

Acting Fire Sergeant closed his comments by requesting that the Commission
order retesting of the oral boards for the Fire Sergeant promotions.

Following discussion between the Commissioners, Commissioner Crossley
made the following Motion.
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27. Motion to Table the Certification of the Fire Sergeant Eligibility
List for an Unspecified Period. - MOTION FAILED.

Motion by Commissioner Crossley to Table the Certification of the Fire
Sergeant’s Eligibility List. The Motion failed for lack of support.

Following the failed Motion, the Commission further discussed the issues and
implications of not certifying the list as presented by Human Resources
Director Misczak.

28. Motion to Table the Certification of the Fire Sergeant Eligibility
List until December 19, 2011.

Motion by Commissioner Crossley, seconded by Commissioner Baughman, to
Table the Certification of the Fire Sergeant Eligibility List until Monday,
December 19, 2011; and to allow the City and any other interested party until
Friday, December 16, to provide supplemental documentation concerning this
issue to the Civil Service Commission Clerk for distribution to the Commission
and any interested parties.

Yeas: Baughman, Crossley
Nays: Martin

Union President John Morgan requested that the City Clerk post future Civil

Service Commission Meeting notices at the Headquarters Fire Station. City
Clerk Haley indicated that the Clerk’s Office would comply with the request.

29. Reappointment of Gerald Crossley to the Commission.

Motion by Commissioner Martin, seconded by Commissioner Baughman to
reappoint Gerald Crossley as the Commission’s appointee for a six-year term to
expire on January 1, 2018.

Yeas: Crossley, Martin, Baughman
Nays: None
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30. Reelection of Commission Chairman.

Chairman Baughman stated that he was willing to serve another term as
Chairman of the Commission, if the Commission desired.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to re-
elect Commissioner Baughman to serve as Chairman of the Commission for
another year.

Yeas: Martin, Baughman, Crossley
Nays: None

31. Adjournment.

There being no further business, the meeting was adjourned at 11:40 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
March 13, 2012

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Tuesday, March 13, 2012, at
9:30 a.m. in the Executive Conference Room of the Municipal Building at 300
West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Sherman and Civil Service
Commission Clerk Haley.

Absent: None.
Also Present: Human Resources Director Misczak and Police Chief
Roberts.

01. Approval of Minutes.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
approve the Special Meeting minutes of December 19, 2011, as printed.

Yeas: Baughman, Crossley, Martin

Nays: None

02. Police Lieutenant - Establish Criteria and Methodology for
Promotional Exam.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
approve the criteria and methodology, as presented by Human Resources
Director Misczak, for the Police Lieutenant promotional exam, as follows:

95% Assessment Center (consisting of 60% Assessment
Center 35% Written Examination
5% Seniority*
100% Total

* Seniority is calculated as one (1) full point for each full year in grade plus
1/12th (.0833) point for each full month of a fraction of a year up to a
maximum of five (5) points calculated to the beginning of the written
examination portion of the Assessment Center.
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Note: A separate written examination and Assessment Center will be
conducted; the thirty-five percent (35%) written examination will not be
incorporated into the Assessment Center.

Eligible candidates for Police Lieutenant must possess two (2) years seniority in
the grade of Sergeant as of the beginning date of the Assessment Center. In
accordance with Letter of Understanding dated February 20, 2009, a minimum
passing score of seventy percent (70%) is required for a participant to be
eligible to participate further in the promotional process. Candidates who do
not score 70% or more on the written test will not be eligible for the
Assessment Center, and candidates who do not score 70% or more on the
Assessment Center shall not be eligible for the composite scoring and final
promotional eligibility list.

The Assessment Center will be conducted under the terms and conditions
administered previously by EMPCO. These include:

The Assessment Center Panel will consist of current or recently
retired sworn police service personnel from other cities (at least one
rank higher). Officials from contiguous cities would not be eligible
to serve on the panel.

No late arrivals will be admitted once the assessment center or
written examination portion begins; any candidate who fails to
report for or is late for an exam will be disqualified.

The written examination portion of the assessment center will be
conducted by EMPCO. Candidates will be given a sixty (60)
calendar day study period to prepare for the written examination.
As with previous exams, no late arrivals will be admitted.
Questions may be challenged only while the test is in progress.
Any invalidated questions will be applied to all test takers. The
release of categorical scores along with the overall written score is
authorized.

A post-test candidate review of written examination questions and
answers is authorized, and will be conducted by EMPCO.

Assessment center candidate feedback through EMPCO is
authorized.

A minimum score of 70% will be applied to each step of the

promotional process as outlined in the Letter of Understanding;
furthermore, any candidate who fails to report or is late to the
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written examination or assessment center portion will be
automatically disqualified and will not be eligible to continue
through the process.

Commissioner Martin inquired of Human Resources Director Misczak if she
had met with the Union’s representatives for input of the proposed criteria and
methodology. Ms. Misczak indicated that she had not, but the promotional
process as presented has been used by the City since 1998.

Following a brief discussion, the Commission voted on the motion.
Yeas: Crossley, Martin, Baughman

Nays: None

03. Police Sergeant - Establish Criteria and Methodology for
Promotional Exam.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
approve the criteria and methodology, as presented by Human Resources
Director Misczak, for the Police Sergeant promotional exam as follows:

Motion by Commissioner Baughman, supported by Commissioner Crossley, to

accept the criteria for Police Sergeant, as submitted by-Assistant City-Manager
MyersHuman Resources Director Misczak, as follows:

Eligible candidates must have at least five (5) years of sworn seniority on
the Department as of the date of the written examination.

The eligibility list for Police Sergeant will be determined based upon the
following weighted percentages:

65% Written Examination
30% Oral Examination
5% Seniority*

100% Total

* Seniority is calculated as one (1) full point for each year of service over five (5)
years plus 1/12th (.0833) point for each full month of a fraction of a year up
to a maximum of five (5) points calculated to the beginning of the written
examination.

No late arrivals will be admitted once the written examination or oral

interview portion begins; any candidate who fails to report for or is late
for an exam will be disqualified.
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04.

EMPCO, Inc. will conduct the written examination. Candidates will be
given a sixty (60) calendar day study period to prepare for the written
examination. As with previous exams, no late arrivals will be admitted.
Questions may be challenged only while test is in progress. Any
invalidated questions will be applied to all test takers. The release of
categorical scores along with the overall written score is authorized. A
post-test review shall be provided by EMPCO.

EMPCO, Inc. will also conduct the oral examination. The interview panel
shall consist of current or recently retired sworn Police service personnel
from other cities (at least one rank higher). Officials from contiguous
cities would not be eligible to serve on the panel. Candidates may
schedule an appointment with EMPCO, Inc. to receive feedback on the
oral interview.

In accordance with the Letter of Understanding dated February 10, 2009,
a minimum passing score of seventy percent (70%) is required for a
participant to be eligible to participate further in the promotional
process. Candidates who no not score 70% or more on the written test
will not be eligible for the oral exam and candidates who do not score
70% or more on the oral exam shall not be eligible for the composite
scoring and final promotional eligibility list.

Adjournment.

There being no further business, the meeting was adjourned at 9:41 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
May 24, 2012

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Thursday, May 24, 2012, at
10:00 a.m. in the Madison Conference Room of the Municipal Building at 300
West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman and Crossley, Civil Service
Commission Legal Advisor Sherman and Civil Service
Commission Clerk Haley.

Absent: Commissioner Martin.
Also Present: Human Resources Director Misczak and Police Chief
Roberts.

05. Excused Commissioner.

Motion by Commissioner Crossley, seconded by Commissioner Baughman, to
excuse Commissioner Martin from today’s meeting.

Yeas: Baughman, Crossley
Nays: None

06. Approval of Minutes.

Motion by Commissioner Crossley, seconded by Commissioner Baughman, to
correct the Special Meeting minutes of March 13, 2012 reference to Assistant
City Manager Myers to Human Resources Director Misczak on page 3, Motion
3, second paragraph line 2, and to approve the minutes, as corrected.

Yeas: Crossley, Baughman
Nays: None

07. Police Officer Eligibility List - Establish Criteria and Methodology.

Motion by Commissioner Crossley, seconded by Commissioner Baughman, to
approve the criteria and methodology, as presented by Human Resources
Director Misczak, for the Police Officer examination as follows:

Applicants must:
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As of written exam deadline of June 22, 2012, at time of oral interview and
time of hire:

1. By 18 years of age or older.

2. Be a United States Citizen.

3. Must have completed a minimum of an Associates Degree or higher;
or sixty (60) credit hours from a fully accredited college or university.
College transcripts must be provided at time of oral interview.

4. Compliance with all of the employment standards for Michigan law
enforcement officers established by Michigan Commission on Law
Enforcement Standards (MCOLES). Proof of the successful passing of
the agility and reading/writing examinations must be submitted at
time of oral interview.

5. Clean driving record. Copy of uncertified driving record must be
submitted at time of oral interview.

6. Completed and signed City of Madison Heights job application must
be submitted at time of oral interview.

At Time of Hire:

1. Successfully complete and pass post-offer physical (including drug
screen) and psychological examinations.

Successfully complete a comprehensive background investigation.
Provide employment eligibility verification information (i.e. INS [-9
Form).

wn

The Commission approves the use of EMPCQO’s Law Enforcement Testing
System (LETS) online application process and hiring consortium. Applicants
are required to apply online with EMPCO, indicating that Madison Heights is
one of the communities that they wish to apply, and complete the written
examination no later than Friday, June 22, 2012. Candidates are responsible
for any applicant and testing fees.

The Commission approves the criteria and methodology, as presented by
Human Resources Director Misczak, for Police Officers examination, as follows:

50% Written Examination
50% Oral Examination
100% Total

As allowable under law, a minimum passing score of 70% is required on each
of the written and oral examination components in order for the candidate to
be placed on the eligibility list. Any candidate who fails to report or is late for
the oral boards will be disqualified from the recruitment process. There will be
Nno post-test review on either the written or oral examinations.
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The Commission approves the use of EMPCO consultants in addition to in-
house police command officers of the rank of sergeant or higher to sit on the
oral interview panels with administration by EMPCO. Participating
command officers will be required to attend an orientation session by
EMPCO regarding conducting an employment interview.

Human Resources Director Misczak asked that the Commission include in the
motion a revision to Item #4 - As of written exam deadline of June 22, 2012, at
time of oral interview and time of hire, as identified by Chief Roberts as an
assumption in the past but not clearly stated in the language, as follows:

Compliance with all of the employment standards for Michigan law
enforcement officers established by Michigan Commission on Law
Enforcement Standards (MCOLES), as well as successful passing
of the Police Academy. Proof of the successful passing of the agility
and reading/writing examinations must be submitted at time of
oral interview. Proof of successful passing of the Police Academy
must be submitted at time of oral interview.

Commissioner Baughman inquired of Chief Roberts if the Unions were
contacted and approved of the proposed criteria and methodology for the hiring
of Police Officers. Chief Roberts responded by indicating that informal
discussions with the Unions’ Representatives had occurred and that he was
unaware of any negative feedback.

Commissioner Crossley asked if the City has an employee hiring policy with
exclusions or restrictions, which may impact an applicant’s ability to qualify for
the police officer eligibility list. Legal Advisor Sherman replied by stating that
the City is currently reviewing the City’s policy regarding their employee hiring
practices. The Policy provides the Police Chief the authority to evaluate each
applicant’'s background on a case-by-case basis and determine eligibility.
Commissioner Crossley accepted Mr. Sherman’s response and had no further
questions.

08. Amended Language Motion - Police Officer Eligibility List - Establish
Criteria and Methodology. - MOTION PASSED.

Motion by Commissioner Crossley, seconded by Commissioner Baughman, to
approve the criteria and methodology, as amended by Human Resources
Director Misczak, for the Police Officer examination as follows:

Applicants must:
As of written exam deadline of June 22, 2012, at time of oral interview and
time of hire:
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1. By 18 years of age or older.

2. Be a United States Citizen.

3. Must have completed a minimum of an Associates Degree or higher; or
sixty (60) credit hours from a fully accredited college or university.
College transcripts must be provided at time of oral interview.

4. Compliance with all of the employment standards for Michigan law
enforcement officers established by Michigan Commission on Law
Enforcement Standards (MCOLES), as well as successful passing of the
Police Academy. Proof of the successful passing of the agility and
reading/writing examinations must be submitted at time of oral
interview. Proof of successful passing of the Police Academy must be
submitted at time of oral interview.

5. Clean driving record. Copy of uncertified driving record must be
submitted at time of oral interview.

6. Completed and signed City of Madison Heights job application must be
submitted at time of oral interview.

At Time of Hire:

1. Successfully complete and pass post-offer physical (including drug
screen) and psychological examinations.

2. Successfully complete a comprehensive background investigation.

3. Provide employment eligibility verification information (i.e. INS I-9 Form).

The Commission approves the use of EMPCO’s Law Enforcement Testing
System (LETS) online application process and hiring consortium. Applicants
are required to apply online with EMPCO, indicating that Madison Heights is
one of the communities that they wish to apply, and complete the written
examination no later than Friday, June 22, 2012. Candidates are responsible
for any applicant and testing fees.

The Commission approves the criteria and methodology, as presented by
Human Resources Director Misczak, for Police Officers examination, as follows:

50% Written Examination
50% Oral Examination
100% Total

As allowable under law, a minimum passing score of 70% is required on each
of the written and oral examination components in order for the candidate to
be placed on the eligibility list. Any candidate who fails to report or is late for
the oral boards will be disqualified from the recruitment process. There will be
no post-test review on either the written or oral examinations.
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The Commission approves the use of EMPCO consultants in addition to in-
house police command officers of the rank of sergeant or higher to sit on the
oral interview panels with administration by EMPCO. Participating
command officers will be required to attend an orientation session by
EMPCO regarding conducting an employment interview.

Yeas: Baughman, Crossley
Nays: None

Commissioner Baughman asked for a brief recess at 10:20 a.m.
Commissioner Baughman reconvened the meeting at 10:29 a.m.

09. Unfinished Business — Re: Fire Fighter Eligibility List.

Commissioner Baughman asked for clarification from Human Resources
Director Misczak regarding a concern brought to his attention by a Madison
Heights Firefighter regarding the posting of the Fire Fighter/AEMT Eligibility
List, as approved by the Civil Service Commission on March 13, 2012.

Human Resources Misczak indicated that she retrieved the eligibility list from
the EMPCO website on Sunday following the closing date and used the list to
schedule oral interviews for the candidates. After receiving contact from an
applicant regarding his name not appearing on the list, Ms. Misczak stated she
contacted EMPCO by telephone to inquire. Following her conversation and
verification with EMPCO, a revised eligibility list was created that included the
candidates who had passed the written exam prior to the original deadline but
did not appear on the original eligibility list.

Commissioner Baughman asked that the incident be documented in writing
and forwarded to the Commission for future reference.

10. Adjournment.

There being no further business, the meeting was adjourned at 10:36 a.m.

Marilyn J. Haley
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
June 18, 2012

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Monday, June 18, 2012, at 9:30 a.m.
in the Executive Conference Room of the Municipal Building at 300 West
Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Sherman and Civil Service
Commission Clerk Haley.

Absent: None.
Also Present: Human Resources Director Misczak and Police Chief
Roberts.

11. Approval of Minutes.

Motion by Commissioner Crossley, seconded by Commissioner Baughman, to
adopt the Special Meeting minutes of May 24, 2012, as printed.

Yeas: Baughman, Crossley
Nays: None
Abstain: Martin

12. Addition to Agenda - re: Police Officer Eligibility List- Request to
Set Cap on the Number of Police Officer Candidates Who Would
Proceed to the Oral Interview Process - DENIED.

Human Resources Director Misczak requested that the Commission add an
item to today’s agenda to consider limiting oral interviews for the Police Officer
Eligibility List to the top 100 candidates. Ms. Misczak stated that to date
approximately 298 candidates, with a written exam score of seventy-percent
(70%) or better, have applied for the Police Officer position using the online
submission process as administered by EMPCO. Ms. Misczak further stated
that given the City’s financial constraints and the desire to expedite the hiring
process, she submits the request on behalf of the City to the Commission for
their consideration.
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Following the Commissioner’s discussion with input from Legal Advisor
Sherman, the Commission voted on the request to add the item to today’s
agenda.

Motion by Commissioner Baughman, seconded by Commissioner Crossley, to
deny the request to add the Human Resources Director’s item requesting the
Commission consider limiting the Police Officer Eligibility List to the top 100
candidates to the June 18, 2012 agenda.

Yeas: Crossley, Baughman
Nays: Martin

Following the vote, the Commission recommended that Ms. Misczak meet with

Legal Counsel and prepare for the Commission’s consideration options to
address this City issue at future meeting.

13. Certification of the Police Lieutenant Eligibility List.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
certify the Police Lieutenant Eligibility List, as submitted by Human Resources
Director Misczak for a period of two-years or until the list is exhausted,
whichever occurs first, beginning June 18, 2012, as follows:

1. Timothy Pawlowski

2. Christopher Lock

3 Michael Siladke
Yeas: Martin, Baughman, Crossley
Nays: None

14. Adjournment.

There being no further business, the meeting was adjourned at 10:25 a.m.

Marilyn J. Haley, City Clerk
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
June 27, 2012

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Wednesday, June 27, 2012, at
9:30 a.m. in the Executive Conference Room of the Municipal Building at 300
West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil
Service Commission Legal Advisor Sherman and Civil Service
Commission Clerk Haley.

Absent: None.
Also Present: Human Resources Director Misczak and Police Chief
Roberts.

15. Approval of Minutes.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to adopt
the Special Meeting minutes of June 18, 2012, as printed.

Yeas: Baughman, Crossley, Martin
Nays: None

16. Reqguest to Set a Cap on Number of Police Officer Candidates.

Human Resources Director Misczak restated the City’s request to limit oral
interviews for the Police Officer eligibility list to those candidates who have
passed the written examination with a minimum score of seventy-percent (70%)
through the online application by requiring all eligible candidates to fill out an
employment application and background packet within a two week deadline,
and separating the responding candidates into two groups with only the first
group to be scheduled for the first round of oral boards.

The Commission’s Legal Advisor and Madison Heights Police Chief Roberts
expressed their support for the City’s proposal indicating that the proposal
would be a fair and equitable process for the candidates and would be in the
City’s best interest to contain the costs for conducting the oral interviews and
to provide a means to expedite the hiring process at the Police Department.
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The Commission discussed the proposal, and other options available to Ms.
Misczak, to limit the candidates advancing to the oral interview process while
adhering to the Commission’s approved methodology and criteria.

Following the discussion, the Commission encouraged Ms. Misczak to
communicate the following information to all the candidates who met the
approved criteria on the written exam:

1. The number of candidates eligible for the oral examination;
2. The percent range of the written examination scores; and,
3. The estimated number of officers who may be hired from the

eligibility list, once it is established.

The Commission suggested that as a result of the candidates being supplied
this information and a deadline for them to return a completed application and
all required documentation, the number of candidates advancing to the oral
portion of the testing would be decreased by the candidates themselves.

The Commission requested that the City re-evaluate the use of the EMPCO’s
online application process and/or revise the methodology and selection criteria
presented to the Commission in such a way as to avoid post methodology and
criteria approval issues in the future.

17. Adjournment.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
adjourn the meeting at 10:20 a.m.

Yeas: Crossley, Martin, Baughman
Nays: None

Marilyn J. Haley, City Clerk
Civil Service Commission Clerk

-2 - 06-27-12



Civil Service Commission
Special Commission Meeting
July 25, 2012

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Wednesday, July 25, 2012, at
9:30 a.m. in the Executive Conference Room of the Municipal Building at 300
West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman and Martin, Civil Service
Commission Legal Advisor Sherman and Civil Service
Commission Clerk Haley.

Absent: Commissioner Crossley.
Also Present: Human Resources Director Misczak and Police Chief
Roberts.

18. Commissioner Excused.

Motion by Commissioner Martin, seconded by Commissioner Baughman, to
excuse Commissioner Crossley from today’s meeting.

Yeas: Baughman, Martin
Nays: None

19. Approval of Minutes.

Motion by Commissioner Martin, seconded by Commissioner Baughman, to
adopt the Special Meeting minutes of June 27, 2012, as printed.

Yeas: Martin, Baughman
Nays: None

20. Certification of Eligibility List — Police Sergeant.

Motion by Commissioner Martin, seconded by Commissioner_Baughman, to
certify the eligibility list for the position of Police Sergeant, as provided by
Human Resources Director Misczak, for a two (2) year period or until the list is
exhausted whichever occurs first, as follows:

1. Thomas Kenyon
2. Kevin Barrett
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Francis Svincek
Alan Fecteau
Jeremy Dixon
Mark Moine

ouhkw

Police Chief Roberts and Human Resources Director Misczak discussed with
the Commission their request to certify the eligibility list prior to there being
vacant sergeant positions in the department. Both Chief Roberts and Director
Misczak stated that although vacancies are not anticipated until December
2012, it is there desire to have the Commission certify the eligibility list should
an unforeseen vacancy transpire.

Yeas: Baughman, Martin
Nays: None

21. Adjournment.

Motion by Commissioner Martin, seconded by Commissioner Baughman, to
adjourn the meeting at 9:45 a.m.

Yeas: Martin, Baughman
Nays: None

Marilyn J. Haley, City Clerk
Civil Service Commission Clerk
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Civil Service Commission
Special Commission Meeting
February 18, 2014

A Special Meeting of the Madison Heights Civil Service Commission was called to
order by Commissioner Baughman on Tuesday, February 18, 2014, at 9:30 a.m.
in the Executive Conference Room of the Municipal Building at 300 West
Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley and Martin, Civil Service
Commission Legal Advisor Sherman and Interim Acting City
Clerk Brunke.

Absent: None.

Also Present: Human Resources Director Misczak, Police Chief Roberts and

Fire Chief Lelito.

01. Approval of Minutes.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
approve the Special Meeting minutes of August 28, 2012, as printed.

Yeas: Baughman, Crossley, Martin
Nays: None

02. Add Election of Chairman to the Agenda.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to add
the Election of Chairman to the Agenda.

Yeas: Baughman, Crossley, Martin
Nays: None

03. Election of Chairman of the Commission.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to elect
Commissioner Baughman as Chairman.

Yeas: Baughman, Crossley, Martin
Nays: None
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04. Establish Criteria and Methodology for Entry Level Fire
Fighters/Paramedic.

Human Resources Director Misczak and Chief Lelito proposed that the eligibility
list for Entry Level Fire Fighters/Paramedic will initially be established (but not
certified) from the online applicants with the top 100 scores on the written exam
as conducted and scored by EMPCO, as of Tuesday, March 25, 2014.

Following the written exam, an email would be sent to those applicants notifying
them of their status in the top 100. They would be directed to fill out a City of
Madison Heights application with proof of HS Graduation/GED, EMP-B
Certification and License (or EMT-P license, if available), Ml Fire Fighter Il
Certification and Driving Record by a deadline to be determined, but is
anticipated to be three weeks after the deadline from the written exam to ensure
adequate time for applicants to provide this information. After the deadline for
applications and documents has passed, no updated information will be
accepted from any candidate EXCEPT for EMT-P licenses, as this would not be a
requirement until time of hire. All documents and licensing must be approved as
authentic by Human Resources. Applicants who fail to meet these criteria would
be notified that they have been dropped from the selection process and removed
from the eligibility list.

Oral Boards, utilizing both EMPCO consultants and Madison Heights Fire
Department Officers on the interview panels, would be conducted for the
remaining eligible candidates. Participating Command Officers will be required
to attend an orientation session by EMPCO regarding conducting an
employment interview.

Commissioner Martin inquired about the “Rule of Five” and the concerns he had
about the applicants that did not have their paramedic license.

Chief Lelito explained that applicants will be passed over on the list if they do
not meet all of the qualifications at the time of hire. The reason they are asking
that applicants be allowed to test without having their Paramedic (EMT-P) is
because municipalities are having a hard time getting qualified people to apply
for these positions. He stated that he wants to be sure that there are enough
qualified people when there is a possibility that we will have 9 positions open.
The timing of the requirement for possession of a State of Michigan or reciprocal
state equivalent Emergency Medical Technician - Paramedic (EMT-P)
Certification and License has changed from time of application/written exam to
time of hire for this recruitment process. Candidates who are still in the process
of taking the appropriate classes for their EMT-P license may qualify for our
eligibility list, but must obtain their license before being hired. If a candidate is
in the current group of five from the eligibility list being considered for an open
position, but does not have his or her EMT-P license, that candidate will be
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passed over within that group of five candidates, but remain on the eligibility list
until such time that a valid EMT-P license is provided.

There was discussion regarding the candidates not having their EMT-P at the
time they apply. It was decided by the Commission that as long as the
candidates have proof of enrollment in a Paramedic Program then they can

apply.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
establish the following Criteria and Methodology for Entry Level Fire
Fighter/Paramedic as follows:

At Time of Online Application to EMPCO Consortium, EMPCO Written Exam
(Deadline Tuesday, March 25, 2014), and Time of Hire:

Be 18 years of age or older
Be a US Citizen
Possess HS Diploma/GED
Possess State of Michigan Fire Fighter Il Certification.
Possess at minimum Emergency Medical Technician - Basic
(EMT-B) License (must be enrolled in Paramedic training to proceed to oral
boards, and must possess Emergency Medical Technician — Paramedic
(EMT-P) at time of hire)
6. Driving Record:
a. Possess valid driver’s license
b. No alcohol/drug conviction within last 5 years of application date
c. Not have six or more active points on driving record
7. Must provide proof of enrollment in a Paramedic Program.

aprwONE

At Time of Hire
Applicants must:

1. Possess State of Michigan (or reciprocal state equivalent)
Emergency Medical Technician - Paramedic (EMT-P)
Certification and License

2. Successfully complete post-offer Physical Agility Test (to be
conducted by a facility authorized by the City), physical
(including drug screen) and psychological examinations.

3. Successfully complete a comprehensive background
investigation.

4. Provide Employment Eligibility Verification Information
(i.e., INS 1-9 Form).
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Weighting of Criteria

Written Examination 50%
Oral Examination 50%
100%

Also, as allowable under law, a minimum passing score of 70% is required on
each of the written and oral examination components in order for the candidate
to be placed on the eligibility list. There would be no post-test review on either
the written or oral examinations.

Yeas: Crossley, Martin, Baughman
Nays: None

05. Establish Criteria and Methodology for Entry Level Police Officers.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
approve the criteria and methodology, as presented by Human Resources
Director Misczak, for Entry Level Police Officers Exam as follows:

At Time of Online Application to EMPCO Consortium, EMPCO Written Exam
(Deadline Tuesday, March 25, 2014) and Time of Hire:

1. Be 18 years of age or older.

2. Be a U.S. Citizen.

3 Must have completed a minimum of an Associate’s Degree or higher;
or sixty (60) credit hours from a fully accredited college or
university.

4. Compliance with all of the Employment Standards for Michigan Law
Enforcement Officers established by MCOLES, as well as successful
passing of the Police Academy.

5. Driving Record:

a. Possess valid driver’s license

b. No alcohol/drug conviction within last 5 years of application
date

C. Not have six or more active points on driving record

Oral Boards, utilizing both EMPCO consultants and Madison Heights Police
Department Command Officers on the interview panels, would be conducted for
the remaining eligible candidates. Participating Command Officers will be
required to attend an orientation session by EMPCO regarding conducting an
employment interview.

At Time of Hire Applicants Must:
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1. Successfully complete post-offer physical (including drug screen)
and psychological examinations.

2. Successfully complete a comprehensive background investigation.
3. Provide Employment Eligibility Verification Information (i.e., INS I-9
Form).

Weighting of Criteria
Written Examination 50%
Oral Examination 50%

100%

Also, as allowable under law, a minimum passing score of 70% is required on
each of the written and oral examination components in order for the candidate

to be placed on the eligibility list. There would be no post-test review on either
the written or oral examinations.

Yeas: Crossley, Martin, Baughman
Nays: None

06. Adjournment.

There being no further business, the meeting was adjourned at 10:10 a.m.

Angela Y. Brunke
Interim Acting City Clerk

-5 - 02-18-14



Civil Service Commission
Special Commission Meeting
June 19, 2014

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Thursday, June 19, 2014 at 9:30 a.m.
in the Executive Conference Room of the Municipal Building at 300 West
Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley, and Martin, Civil
Service Commission Legal Advisor Sherman, City Clerk
Printz

Also Present: Human Resources Director Misczak, Human Resources

Assistant Oliver, Police Chief Roberts, and Fire Chief Lelito

7. Approval of Minutes.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to adopt
the Special Meeting minutes of February 18, 2014, as printed.

Yeas: Crossley, Martin, Baughman
Nays: None
8. Fire Fighter & Police Officer Recruitment Process

Overview/Background Information.

Human Resource Director Misczak gave a summary of the process taken to
establish the eligibility lists for consideration today. Discussion followed on the
reasons some candidates withdrew their names for consideration, the process
used, and the labor intensive nature of the process. In addition, Commissioner
Martin asked whether an internal process might be better than using EMPCO.
It was the consensus of the Human Resource Director Misczak, Fire Chief
Lelito, and Chief Roberts that an internal list would produce a smaller
candidate pool than using EMPCO due to the fact that their pool of candidates
is statewide and if done internally, a smaller, more regional candidate base
would probably occur.

0. Certification of Eligibility List — Fire Fighter.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
certify the eligibility list for the position of Fire Fighter, as provided by Human
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Resources Director Misczak, for a two (2) year period or until the list is

exhausted whichever occurs first, as follows:

OCoOoO~NOOOTPA,WNEPER

Murphy,
Bobcean,
Figueroa,
Muszynski,
Goss,
Sirvio,
Rutter,
Hewitt,
Brown,
Hill,
Crawford,
Derby,
Arapakis,
Pearson Jr,
Welicki,
Greely,
Everly,
Cloos,
Arnold,
Timm,
Kadjan,
Onderbeke,
Levey,
Ballard,
Ankney,
Barg,
Stover,
Seitz,
Hendrickson,
Garza,
Lecluyse,
Mccuen,
Eilola,
Mankiewicz,
Schodowski,
Mclellan,
Smith,
Kull,
Mathews,
Klotzer,

Brandon
David
Nathaniel
James
Nathaniel
Matt
Alan
Jacob
Damon
Daniel
Marshall
Greg
Sotirios
Timothy
Joseph
Seth
Michael
Stephen
Matthew
Dana
Bryan
Craig
Thomas
Craig
Grant
Nicholas
Stephen
Jason
Jason
Andrew
Adam
Kyle
Justin
Kyle
Matthew
Austin
Jeremy
Derek
Nathaniel
Fred
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41 Imlay, Jared

42 Bletch, Mark
43 Bischer, Mitchell
44 Guerrero, Joshua
45 Hoffman, Derek
46 Clark, Christopher
47 Lucy, Terrance
48 Galati, Antonino (Anthony)
49 Lynn, Bryan
50 Cooper, Daniel
51 Page, Marc
Yeas: Martin, Crossley, Baughman
Nays: None

10. Certification of Eligibility List — Police Officer.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
certify the eligibility list for the position of Police Officer, as provided by Human
Resources Director Misczak, for a two (2) year period or until the list is
exhausted whichever occurs first, as follows:

1 Holfelder, David

2 Berry, Denis

3 Hairston, Troy

4 McCabe, Ryan

5 Kirkland 111, William

6 Bolone, Gino

7 Flannery, Samuel

8 Kaolke, Heather

9 Koren, Stephen
Yeas: Crossley, Martin, Baughman
Nays: None

11. Continuation of Eligibility List — Police Officer.

Director Misczak stated that since the eligibility list certified today consists of
nine people, she would like authorization to begin the process of the
considering the next 100 qualified individuals in the pool of candidates for the
next eligibility list, if necessary. Crossley asked how many retirements are
expected in the upcoming year. Chief Roberts responded there is a potential of
up to 5 people eligible to leave.
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Motion by Commissioner Martin, seconded by Commissioner Crossley, to
authorize Human Resource Director Misczak to proceed in considering the next
100 qualified individuals in the pool of candidates to establish the next Police
Officer eligibility list, if deemed necessary.

Yeas: Martin, Crossley, Baughman
Nays: None

12. Adjournment.

Without objection, Commissioner Baughman, to adjourn the meeting at 9:55
a.m.

Yeas: Crossley, Martin, Baughman
Nays: None

Cheryl E. Printz, City Clerk
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Civil Service Commission
Special Commission Meeting
September 4, 2014

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Thursday, September 4, 2014 at
9:31 a.m. in the Executive Conference Room of the Municipal Building at 300
West Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Martin, and Crossley, Civil Service
Commission Legal Advisor Sherman, Commission Secretary
Sanchez

Also Present: Human Resources Director Misczak, and Police Chief
Roberts

Absent: Commissioners Baughman

13. Excused.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
excuse Commissioner Baughman from today’s meeting.

Yeas: Crossley, Martin
Nays: None

Motion carried

14. Approval of Minutes.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to adopt
the Special Meeting minutes of June 19, 2014, as printed.

Yeas: Crossley, Martin
Nays: None

Motion carried

15. Certification of 2014 Group Il Eligibility List — Police Officer.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to
certify the 2014 Group Il Eligibility List for the position of Police Officer as
provided by Human Resources Director Misczak effective upon the exhaustion
of the Group | Eligibility List, for a two (2) year period or until the list is
exhausted whichever occurs first, as follows:

-1- 09-04-14



1 Dyer, Lee
2 Brazier, Michael
3 Fegreus, Cameron
4 Raymond, Jack
5 Soper, Scott
6 Tetreault, Eugene
7 Mills, Gavin
8 Chyz, Justin
9 Filimon, Alexander
Yeas: Crossley, Martin
Nays: None

Motion carried

16. Continuation of Eligibility List — Police Officer.

Director Misczak stated that since the eligibility list certified today consists of
nine people, she would like authorization to begin the process of the
considering the final 209 qualified individuals in the pool of candidates for the
next eligibility list, if necessary.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
authorize Human Resource Director Misczak to proceed in considering the final
209 qualified individuals in the pool of candidates to establish the Group Il
Police Officer Eligibility List.

Yeas: Crossley, Martin
Nays: None

Motion carried

17. Adjournment.

Without objection, Commissioner Martin adjourned the meeting at 9:43 a.m.

Romona Sanchez, Clerk to the Commission
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Civil Service Commission
Special Commission Meeting
January 30, 2015

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Friday, January 30, 2015 at 9:30 a.m.
in the Executive Conference Room of the Municipal Building at 300 West
Thirteen Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman and Martin, Civil Service
Commission Legal Advisor Sherman, Commission Secretary
Printz

Absent: Commissioner Crossley

Also Present: Human Resources Director Misczak, and Police Chief
Roberts

CSC-15-1. Excuse Commissioner Crossley.

Motion by Commissioner Martin, seconded by Commissioner Baughman, to
excuse Commissioner Crossley from today’s Civil Service Commission meeting
due to health issues.

Yeas: Baughman, Martin
Nays: None
Absent: Crossley

Motion carried

CSC-15-2. Approval of Minutes.

Motion by Commissioner Martin, seconded by Commissioner Baughman, to
adopt the Special Meeting minutes of November 14, 2014, as printed.

Yeas: Baughman, Martin
Nays: None
Absent: Crossley

Motion carried

CSC-15-3. Establish Criteria and Methodology for Police Lieutenant.

Human Resource Director Misczak stated that the eligibility lists for Police
Lieutenant expired January 24, 2013. Due to a retirement this month, and
those pending over the next two years, Chief Roberts has requested, and
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received, authorization to begin the promotional process for Police
Lieutenant.

Motion by Commissioner Martin, seconded by Commissioner Baughman, to
establish the following criteria and methodology for Police Lieutenant
promotional as follows:

95% Assessment Center (consisting of 60% Assessment Center
and 35% Written Examination)
5% Seniority*

Total 100%

*Seniority is calculated as one (1) full point for each full year in grade plus
1/12th  (.0833) point for each full month of a fraction of a year up to a
maximum of five (5) points calculated to the beginning of the written
examination portion of the Assessment Center.

Please note that there will be a separate written examination; the 35% written
examination will not be incorporated into the Assessment Center.

Eligible candidates for Police Lieutenant must possess two (2) years seniority in
the grade of Sergeant as of the beginning date of the written exam portion of
the Assessment Center. In accordance with a Letter of Understanding dated
February 10, 2009 and the Collective Bargaining Agreement, a minimum
passing score of seventy percent (70%) is required for a participant to be
eligible to participate further in the promotional process. (Candidates who do
not score 70% or more on the written test will not be eligible for the
Assessment Center, and candidates who do not score 70% or more on the
Assessment Center shall not be eligible for the composite scoring and final
promotional eligibility list.)

The Assessment Center will be conducted under the same terms and
conditions administered previously by EMPCO. These include:

. The Assessment Center Panel will consist of current or recently
retired sworn Police service personnel from other cities (at least one
rank higher). Officials from contiguous cities would not be eligible
to serve on the panel. No late arrivals will be admitted once the
Assessment Center or written examination portion begins; any
candidate who fails to report for or is late for an exam will be
disqualified.

. The written examination portion of the Assessment Center
will be conducted by EMPCO. Candidates will be given a sixty (60)
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Yeas:
Nays:
Absent:

calendar day study period to prepare for the written examination.
As with previous exams) no late arrivals will be admitted.
Questions may be challenged only while the test is in progress. Any
invalidated questions will be applied to all test takers.

A post-test candidate review of written examination questions and
answers is authorized) and will be conducted by EMPCO at a
candidate's request.

Assessment Center candidate feedback through EMPCO is
authorized upon a candidate's request.

A minimum score of 70% will be applied to each step of the
promotional process as outlined in the Letter of Understanding of
dated February 10, 2009 and the collective bargaining agreement;
furthermore, any candidate who fails to report or is late to the
written examination or Assessment Center portion will be
automatically disqualified and will not be eligible to continue
through the process.

Baughman, Martin
None
Crossley

Motion carried

Adjournment.

Without objection, Commissioner Baughman adjourned the meeting at 9:33

a.m.

Cheryl Printz, Clerk to the Commission
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Civil Service Commission
Special Commission Meeting
March 6, 2015

A Special Meeting of the Madison Heights Civil Service Commission was called
to order by Commissioner Baughman on Friday, March 6, 2015 at 9:30 a.m. in
the Executive Conference Room of the Municipal Building at 300 West Thirteen
Mile Road, Madison Heights, Michigan.

Present: Commissioners Baughman, Crossley, and Martin, Civil
Service Commission Legal Advisor Sherman, Commission
Secretary Printz.

Also Present: Human Resources Director Misczak, Police Chief Roberts,
and Deputy Police Chief Haines.

CSC-15-5. Approval of Minutes.

Motion by Commissioner Crossley, seconded by Commissioner Martin, to adopt
the Special Meeting minutes of January 30, 2015, as printed.

Yeas: Baughman, Crossley, Martin
Nays: None

Motion carried

CSC-15-6. Establish Criteria and Methodology for Entry Level Police
Officer.

Human Resource Director Misczak stated the eligibility list for Police Officer
was exhausted in January, 2015. Due to anticipated retirements/separations
as well as a current existing vacancy, Chief Roberts has requested that the City
begin recruiting for Police Officer. Given the Act 78 Appointing Authority’s
(City Manager’s) approval to begin the recruitment process, Chief Roberts and
Human Resource Director Misczak requested that the Civil Service Commission
approve the criteria for the position of Police Officer.

She proposed using EMPCO once again for the Police Officer entry-level
recruitment process. She noted that she and Chief Roberts and have
researched the possibility of the City conducting its own written and oral
exams, and they agree that given the immediacy of the Department’s needs, the
cost to the City to conduct its own testing (including written exam fees, staff
overtime costs, and costs associated with potential legal challenges), and most
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efficient use of staff time, it would be in the City’s best interest to continue to
use EMPCO for entry level Police Officer recruitment, at least for this next
eligibility list. They proposed to amend the prior criteria so that the MCOLES
compliance, Associate’'s Degree/60 Credit hours, and graduation from the
Police Academy would not be required until time of hire, similar to the Fire
Department requirements for its paramedic license in the last recruitment, in
order to reach a greater number of qualified candidates.

Motion by Commissioner Martin, seconded by Commissioner Crossley, to
establish the following criteria and methodology for Entry Level Police Officer:

At Time of Online Application to EMPCO Consortium, EMPCO Written Exam
(Deadline Friday, March 27, 2015) and Time of Hire:

1. Be 18 years of age or older.
2. Be a U.S. Citizen.
3 Driving Record:

a. Possess valid driver’s license

b. No alcohol/drug conviction within last 5 years of application
date

C. Not have six or more active points on driving record

At Time of Hire Applicants Must:

1. Must have completed a minimum of an Associate’'s Degree or
higher; or sixty (60) credit hours from a fully accredited college or
university.

2. Compliance with all of the Employment Standards for Michigan

Law Enforcement Officers established by MCOLES, as well as
successful passing of the Police Academy.

3. Successfully complete post-offer physical (including drug screen)
and psychological examinations.

4. Successfully complete a comprehensive background investigation.

5. Provide Employment Eligibility Verification Information (i.e., INS I-
9 Form).

The City will advertise that the list will initially be established (but not certified)
from the online applicants who pass the written exam as conducted and scored
by EMPCO, as of the Friday, March 27, 2015 deadline.

Following the written exam, an email will be sent to all applicants notifying
them of their status as having passed the written exam. They will be directed
to fill out a City of Madison Heights application, Madison Heights Police
Department background booklet, and provide proof of age, citizenship, and
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printed driving record by Friday, April 17th. By requiring the background
booklet at this time as opposed to after the oral boards as in the past, the City
will narrow the field of candidates down to only those who are likely interested
in working for Madison Heights, as the background booklet is extensive enough
to deter anyone with only a casual interest in Madison Heights.

All documents and licensing must be approved as authentic by Human
Resources. Applicants who fail to meet this criterion at any time during the
process would be notified that they have been dropped from the selection
process and removed from consideration for the eligibility list.

Oral Boards, utilizing both EMPCO consultants and Madison Heights Police
Department Command Officers on the interview panels, will be conducted for
the remaining eligible candidates. Participating Command Officers will be
required to attend an orientation session by EMPCO regarding conducting an
employment interview, if they have not done so within the last two years.

The following weighting is adopted:

Written Examination 50%
Oral Examination 50%
100%

As allowable under law, a minimum passing score of 70% is required on each
of the written and oral examination components in order for the candidate to
be placed on the eligibility list. There would be no post-test review on either
the written or oral examinations.

Ms. Misczak advised that the timing of the requirement for possession of an
Associate’s Degree, MCOLES Compliance, and graduation from the Police
Academy, has changed from time of application/written exam to time of hire for
this recruitment process. Chief Roberts requested this change to give a wider
variety of candidates an opportunity to qualify for the eligibility list.
Candidates who are still in the process of taking the appropriate classes to
fulfill these requirements may qualify for our eligibility list, but must meet
these criteria before being hired. Much like the Paramedic Licensing in the last
recruitment for Fire Fighter/Paramedic was handled, if a police officer
candidate is in the current group of five from the eligibility list being considered
for an open position, but does not have his or her Associates Degree, MCOLES
Compliance, or graduation from the Police Academy, that candidate will be
passed over within that group of five candidates, but remain on the eligibility
list until such time that proof of these items is provided. Once the proper
documentation is provided, he or she may be considered in the next group of
five candidates for the next available open position. (A disposition regarding the

-3 - 03-06-15



remaining candidates in the current group of five must be determined before
the candidate who is newly graduated from the academy and MCOLES
compliant may be considered for employment.) This process will be explained
to the candidates when they are notified of the application and documentation
submittal requirements.

In response to Commissioner Martin’s question, Ms. Misczak answered that
any applicants that have passed the EMPCO exam within the past year will be
on the list; once the City sends out and receives the packet from the applicant,
their name will remain on the list for two years.

In response to Commissioner Baughman’s question, Ms. Misczak stated that
EMPCO applicants can specify what cities they are interested in applying for. If
they do not pick Madison Heights originally, but see there is a posting, they
can update their profile to include the City.

In response to Commissioner Baughman’s question, Ms. Misczak stated the
procedure has changed because the applicant will now be required to graduate
from the Police Academy and obtain their Associates degree at the time of hire,
rather than the time of application, as in the past. In addition, the City is
going to send an email to all who pass the written exam and instruct them that
they have to return an application and background booklet to the City. Chief
Roberts added that this will help the City expedite the hiring process because
the background paperwork will already be completed.

In response to Commissioner Martin’s question, Chief Roberts stated that the
department is currently down three full-time positions, have potentially three
more vacancies for this year, and by the time the list expires, potentially two
more positions, for a total of eight possible vacancies.

In response to Commissioner Crossley’s question, Chief Roberts stated that the
department is currently maintaining staffing through the use of overtime. Ms.
Misczak added that there are currently two people before the Pension Board for
disability retirements.

Chief Roberts stated that the highest number of positions in the department at
one time was 57; this year, there are 45 budgeted positions.

Yeas: Baughman, Crossley, Martin
Nays: None

Motion carried
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CSC-15-7. Adjournment.

Without objection, Commissioner Baughman adjourned the meeting at 9:46
a.m.

Cheryl Printz, Clerk to the Commission
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